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SECTION

The mission of the Sunshine Coast Minor Hodkssociation (SCMHA) is to promogspect,
sportsmanshi@ndskilldevelopmentin playersof all levels. Througha sharedresponsibilitywith
parents, we are committed to provide a positive hockey experience in @seaf@nment.

The SCMHA is a ngqmofit organizationformed in 1961, and incorporated as a nprofit society irthe
Province of British Columbia on May 1968.

The Association concerns itself with the interests and aspirations of young hockey plégers.
constitutional framework stems from the Society Act for the Provinds ©f

The funding for its activities comes from player registration fees, fund raising, ggraing,
sponsorships andonations.

Membership is made up @iarents/guardians of boys/girls properly registered and in good starding
the Association.

Membership fees are $1.00 per family and are payable at the timegdtration

The development of policieend procedures is an ongoing process. Members wishingpioest
additions, deletions and/or alterations can be made at the AGM, or any General or Executive fmgeting
O2YLX SGAy3 | ab2(iAO0S 1T az2iA2yé F2N¥O 06! LIISYRAE

a) A Notice of Motion form intended foain Executive meeting must be forwarded to memlzgrs
the executive a minimum of 48 hours prior to theeeting.

by LY &LISOAIfdG& OANDdzraldl yOSazr ¢gKSYy ny KzhdzZNEQ y 20
motion will be detrimental to the running of therganization, the president, or designateay
Fft2¢ || Y20A2ynoted  K2dzi ny K2dzNEQ

c) A notice of motion intended for a general meeting must be forwarded to the Secretatgy30
prior to themeeting.

d) The Secretary will forward the motion to members loé texecutive within 10 days ceiving
it.
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e) The Secretary will notify the membership via email, posting information on the websiia and
each arena 15 days prior to the AGM thus giving the general membership notificatien of
upcomingmotion.

f) Roberts Rules of Order are used to mawations.

Executive may suggest additions, deletions and/or alterations by bringing these changes forarard to
Executive meeting. Discussions would occur and changes would be voted on throsgintteed
motion process at Executiveeetings.

SCMHA does not provide mailing lists of association members to comrbeiiz@sses.

Hockey Canada, BC Hockey and SCMHA do not supply player information text¢healorganizations

or individuals. Requests for player information by other organizations or individuals will be pasgsed on

the respectiveparent/guardian.

SCMHA provides ePACT with player names and email addresses for the purpose of contdetinigythe
to collect and store their BC Hockey Medical forms. Medical information is provided sdhady at
players and parentdiscretion.

SCMHA uploads completed Baseline Assessments to fBPEXET accounts for usedssignated
team officials.

Only the Ice Scheduler or designate has the authority to book, allocate and/or cancel icEgames
wishing to cancel practices or games must give the Ice Scheduler 48 hours notice as well e notify
Ref Assiger, in the case of games. Failure to do so may result in a fine equal to the costoaf the
rental, and any reffing costs accrued due to refs not beargelled.

a) Hockey Canada and BC Hockey define Sanctioned Evénts G ¢ NI @St ¢ 206 CN2 Y

Dressing Room pre/post game or practice; Ice time for practiéelory’ S & €

b) All events or activities carried out under SCMHA name must meet with the approhal of
Executive Committee afesignate.

c) Any events or activitiesarried out without approval of the Executive Committeelesignate
are not sanctioned bCMHA.

d) Liability for unsanctioned activities becomes the responsibility of participantactiwity
organizers.

e) In order to have an event sanctioned, teams mustke application [Special Events FormB®
Hockey/PCAHA .
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f) Association disciplinary action may apply to members organizing or taking padanctioned
activities orevents.

g) All teams must obtain proper insurance coverage as per PCAH#EE@y rules fodryland
training, tournament attendance, fundraising, team building activities, etc. [see BC Higtkey

h) Failure by coaches or players to wear a CSA approved helmet with chin strap fasteresiivill
in BC Hockey pulling their sanctiog of the event and are not covered imgurance.

Meetingtimes/scheduling

Executive meetings are held the third week of each month throughout the year; or aragtheved
time; and/or at the call of the President designate.

a) In camerameetings are to be held at the discretion of tBrecutive.

b) The Annual General Meeting (AGM) will be held on or prior to May 31 of each year as [3er Part
18 of the Constitution anBylaws.

TheSecretarywill creae, on ayearlybasis afile for incomingcorrespondencdérom the membership
and a file for outgoing correspondence to timembership.

Upon receipt of correspondence from the membership by any representative of the executive @ copy
said correspondenceill be immediatelyfiled.

Upon sending of correspondence to the membership by any representative of the executive,ad copy
said correspondence will bided.

All correspondence to and from the membership must be included in Executive Officers replogts at
next executiveneeting.

Confidential files will be kept in a locked filing cabinet in a secured location. Keys will be theld by
President and th&ecretary.

The Risk Manager is responsible for the secure storage of data réta@RGubmissions.

Consistent with Roberts Rules of Order, all business conducted by the Executive Cormamittee
confidential and known only to the members present: this applies to all discussiorssmtiated
communicationsncluding emails, email attachments, and draft meeting minutes priapfiroval.

All ExecutiveOfficerswill makeavailableto the Secretaryprior to the first ExecutiveMeetinga secure
email address that only they have access to that will be usedlfenelil correspondence withat
ExecutiveOfficer.
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SECTIOR

a) No player may participate in Association activities unless he/she is fully and pnagugshered.

b) The Executive Committee, withcommendations from the Finance committee wét
registration deadlines, registration fees and fee diages.

c) A player is registeregthen:
i. A completed registration form has been filed with SCMHA and@&ey.

i.  Each player must be properly registered ansured through the associatioRCAHA
and Hockey Canadagistry.

iii.  Allmoney is paid ifull.

d) Early bird registration is from June 13tine 30th. Registrations after this date will pagular
registrationsfeesandare on afirst come,first fully registeredbasisandwill not be guaranteed
associatiormembership.

e) All registrations must be accompanied with a minimum $100.00 deposit anddadst
cheques for residual. (July 30, August 30 of the current yeaceptable)

) 1Ef W Q LielpadSNarBedi® Aovembdl't o

g) When penalties and/or suspensions occur at the end of the season and carryovemixthe
season, players are not eligible to play until all penalties and suspensions incureesivase
from team declaration date aegistration, whichever is thiatter.

Registration fee discounts are available to families registering and paying for, three or more @sldren
follows:

a) The two oldest children will pay full rate (early bird or regular depending onodate
registration).

b) The discount will be applied to the third youngest and any subsequent youhtgen.
c) Any children receiving free registration are not included in the total numbeitzfren
registered.
Goalies who provide their own equipment will be charged a reduced registration fee of $150 as per the

SCMHAjoalie development plan

Creakd Odober 2014 LastReviewed: November 2014 LastRevised:



BLLIES S1HAPolicy & Procedure

SUNSHINE COAST

a) Registration fees for players moving from another associatiorbe/ro-rated.

b) If numbers allow or as openings become available, late registrants (paid in full) grifirited
membership on a first comaasis.

Players requesting a refund wbik:
a) refunded the registration fees less a $25.00 administrafem)
b) and less a proated charge for each month of participation within thgsociation.

NO REFUNDS will be issued after December 31 offeach

a) SCMHA recognizes the costs involved to provide a program of hockey to our yoctrefiudly
considers fees charged to parents. It is recognized from time to time that these fedemay
prohibitive to the child being able falay

b) If parents are experiencing financial hardship and wish to apply for assistance from 8@VHA
following process should takplace:

i.  parent/guardian should apply for funding all external sourapplicationsand
information are available on our website. Visitp://scminorhockey.com!/.

ii. copies of faxes, applicatiom®d any correspondence should kept

iii.  If all available resources have been exhausted and families are not able to pthefees
should fill out the Application for Financial Assistandaich

can be found on ouwvebsite.
iv.  Submission to the Registrar shoudlude proof of attempts to gdtinding.

v. the Registrar will present the application to the Executive who will rethew
application and the Registrar will communicate decision tofémaily.

vi. any SCMHA funding will cover basic hockey fee only, ndeesp

vii.  families should recognize that funding comes with an expectation that the phalyer
GLI & AG F2NBFNRE o0& IAGAYy3A o6l Owaydi 2 GK

w»

a) SCMHA will reimburse transportation/ferry costs to BC Hockey mandateses if no course
being offered on the Sunshine Coast for tizaar.
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SUNSHINE COAST

b) Participants are expected to carpool when possible to reduce costs thsbmciation.

¢) Transportation and course reimbursements will not be processed until ALL compontdrés of
course arecompleted

d) Association members will be reimbursed for all expenses necessary and reasooatsyd
while negated in the affairs &CMHA.

No elected officer will be remunerated for being or acting asffioer.

All teams may raise funds for their respective team. It is recognized that the funds raised ateséabe
for the betterment of the team as a whol&eam fundraising should be done using the Spé&aifin
name. All fundraising activities must adhere to the guidelines set forth in the Funddaiog.

The SCMHA Director, Ways and Weans will@iganizeand hold fundraising activities ftie
0SGGSNYSYylG 2F GKS aaz20AFdA2yd ¢KSaS gAf btheh y Of dzRS
activities.

a. All fundraising initiatives must have the approval, prior to being implementatigof
executive of theSCMHA.

b. Direct public supportan be requested through activities such as car wastaesly
sales, bottle drivestc.

c. Many local business and corporations make substantial contributions tAssaciation
through the sponsorship of teams, tournaments and Association progremes.
Director, Ways and Means may provide a list of these sponsors. Teams N@uld
approach these sponsors for additional fundinglonations.

d. Specific éam sponsorshifs by permission onlfrom the Director, Ways and Meank5
daysnotice must be given to seek approwdth a list of prospective businessestie
asled.

e. Teams will not be permitted to fundraise under SCMHA Galtricensevithoutspecial
executive permission.

f.  All fundraising programs must be wellpervised andontrolled.

g. All profits from individual fundraising programs are deemed to belong tachm.

h. Teams may plan, budget and fundraise for the follovaagposes:
i. Tournament team registratiofees.

ii. The cost of hotel/motel accommodations at awaytournament.
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SUNSHINE COAST

iii. Additional icetime.

iv. Team jackets, team sweat suits, hats equipment bags, etc providedniagty
executiveapproval.

v. DrylandTraining

vi. ProvincialChampionships.

vii. Fundraising for any other items not mentioned above musapproved byhe
executive of theSCMHA.

i. Teams must maintain accounting for all funds raised and spent at the end yé¢dhe
Reports to be submitted to the Ways and Me&igector.

J.  Shoulda playerleaveateam he/sheshallforfeit anyrightsto anyfunds. At no time shall
funds be returned to a player garent

Sponsorship Funds will be sought for Association benefit by the Director of Walykeand.

A sponsorship is defined as a mutually beneficial exchange, whereby the sponsor reteinefitaf
reciprocal value in return for providing cash and/or products and services in kind As#oeiation.
Sponsorship dollars are not designated to a specific team, but allocated Assoeiation.

Sponsorship opportunities are availab{&ee appendik?).

a) Sponsorship is not permitted for teams, unl@&smission is given by the Ways and Means
Director

b) Teams should napproach sponsors for any donations, whether it be financipt@duct
donationswithout permission by the Ways and Means Director

c) A list of association sponsors can be requested from the Director of Ways
d) Director, Wgs and Means will ensure sponsorship commitmentaaae

e) Director ways and means will follow up with invoices, renewals and sponsdtnating

The SCMHA Teams will not be permitted to fundraise under SCMHA Gaming bitkoaespecial
executive permission. 30 days written notice of request required. Approval will be limited anddrased
special circumstances only. Teams will not hold Gaming Licenses under the fGM&IA

The use of 50/50 fundraisers and raffles isgmed by the Lottery & Gaming Act of BC and reqaires
level of handling and management that requires the knowledge and scrutiny of the Bdhed of
Association. The improper organizing and scrutiny of 50/50 Fundraisers puts at risk the gaming grant
approximately $50,000-- given to the Association by the Province of British Columbia @miaumal
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SUNSHINE COAST

basis. While conferring a benefit to an individual team it does put the wider membership anosk if
doneproperly.

Failure to comply witlthis policy will result in sanctions and penalties levelled against teachs
individualmembers.

IF a gaming license special request is approved by the Board as per above, the following prodess must
followed:

a. Team EventTeam Manager will beesponsible for thepplication

Application will be submitted on behalf of the team, and not under the umbreliaeof

SCMHA.

c. All requirements of the Gaming Policy and Enforcement Branch must be adbered
www . hsd. gov.baca/gaming.

i. Please use theireb site to determine which Class of license younsid.
(Generally a Class D or a Class B)The cost of the license is to betipaid by
beneficiary of theevent.

ii. A copy of your Government Gaming license must be on file witDiteetor,
Ways and meangrior to the date of youevent.

iii. Gaming Event Revenue Report must be submitted within one moritreof
completion of theevent.

iv. A copy of the completed GERR is to be turned into the Director, #Walys
Means.

c

a) SCMHA will cover up to a maximum $400.00 per pldybeir team makethe provincials
(hotel, ferry, banquetpass).

b) The equirement is that playera/ho received the assistangeork with the Ways and Means
Director togive back and vohteerin the next seasoand volunteer aminimumtwo
development opportunities

SCMHA will pay for all on ice helpers insurance fees if they are under 18 yearsaudltélpayheir
own insurance fees, unless team or Division require helpers that armaohes.
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SECTIOR

a) President, Vice President, Secretary, Treasurer, Registrar and 4 Directangeaht per Pabt
29 11) of the SCMHA Constitution andLByvs.

b) Part 7 of the Constitution and By Laws refers to Elected Officers and their duties. Hettiksr
of duties are found in Appendix 3 of the Policy and Procellaeual.

c) The Four Directorat Large shall be Ways and Means Director, Equipment MarkRigér,
al ylI3SYSyid 5ANBDm@®oN] 3 [A2yQa DIFGS

a) Referee In Chief, Ice Scheduler, Division Coordinators (Tyke, Novice, Atom, Bassea,
Midget), Media Relations, Coa€loordinator and Tournameoordinator.

b) Job descriptions for Appointed Officers can be found in Appendix 3, or where applidtite
this Policy and Proceduianual.

a) Atthe end of his/her term, eackxecutive officer will submit recommendations the
incomingofficer.

b) Newly elected/appointed officers may be assigned a returning officer whose role will kg one
mentor.

a) Any director who, at any timéas:

i.  Adirect or indirectriterest in existing or proposed contract(s) or transaction(s) thi¢h
association: or

i. Holds any office or possesses any property whereby, directly or indirectlyanidityr
interest might create a conflict with her/his duties as a director;

iii. By virtueof a personal, family, or team relationship may be seen to be a positiarh
may conflict, or create conflict, with a duty or interest as a director, shall dettlare
nature and extent of this conflict of interest to the President, or his/her desigmate,
the first opportunity at any meeting of the directors or committee of #ssociation.

b) Anydirector shalldeclarea possibleconflictof interest, or concernfor the appearancef such,
either prior to the commencement of a meeting, or prior to a d&sian of the particulassue
and:
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SUNSHINE COAST

I.  The director who is in a position of conflict of interest shall leave the megdom
when the board reaches that agenda item. That departure, and the natuheof
conflict, shall be noted in theinutes, and there shall be no discussion of tiggnda
item by the board until that director has left theom.

ii.  Following completion of the discussion by the board, of that agenda itenditbetor
shall return to the meeting room and the return shadl boted in thaninutes.

¢) Notwithstanding section b (i) & b (ii), the President may rule that the conflict doesaroant
SEOfdzaAz2zy 2F G(GKS RANBOG2NDE @2A0S 2 onflicy &8 A & & dzS
was acknowledged and that the dater did not vote on théssue.

A person may not hold more than three positions per season within the SCMHA as defindga:by
SCMHA Policy and Proceduvtanual

SECTIOHN

Tyke and Novice is a program for beginner hockey players, developed in Canada and usetharound
world. It concentrates on the progressive development of fundamental skills such as ghatig,
handling, passing arghooting.

The Tyke/Novicerogram emphasizes teamwork, constructive activity, fitness angl&ir

It does not focus on power plays, penalty killing, breakouts or other strategic theoresognizes
these skills are better taught once athletes have achieved high competefisgdamentaskills.

Fundamental skills are best taught in a fun practice as opposed to the traditional lyzarkey

Hockey Canada has mandated all Taskd Novice aged players use a crossmnoelel for practices and
games. All SCMHA coaches must adhertaése policies.

a) Emphasis is on fun and skilvelopment.

b) Young athletes must be 5 years of age by ¥lec

c) Every effort is made to maintain a 5:1 ratio of skatersdach.

d) All Tyke teams receive a minimum of an hour of ice time, twigeek.

e) Maximum ice time, fun and skill developmentizhieved when all players are on ibe
participating, during any game or statiaotivity.
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SUNSHINE COAST

b)
c)

d)

f)

Emphasis is on fun and skiflvelopment.

Youngathletes are 78 yearsold.

Every effort is made to keep a 6:1 ratio of skatersdaches.
Two (2) teams share a minimum of 1 hour of ice twieeeeak.

Full ice drills as well as a full ice integrated statipproach is used to teach skills. Athldiesn
both teams rotate through stations manned by well prepacedches.

Teams will not be formed until/around Octob&b.

All games times shall be as per PCAHA Rules and ReguiaBieason G, as it relates tioe
overall game duration as well as the times for epetiod.
No scores or penalties

Please see PCAHA Cro$seguidelinedfor the current season

See Appendix 4C for Division Coordinatorsigdxription

The duties of the Division Coordinatamslude:

a)

b)
c)
d)
e)
f)
9)
h)

Oversee theunning of the program in his/her division inclusive of ensuringhgsion
Coordinator Code of Conduct is respected foidwed.

Inform the equipment manager of equipmergquirements.

Coordinate the formation of groups/teams in his/tdivision.

allocate extra ice time within his/her division with consultation with thesickeeduler.
Represent his/her division at the ExecutMeetings

Create a balanced ice schedule for all groups with assigeed

Assist in the implementation of special evemionjunction with theeExecutive.

Ensures adequate HCSP coverage for ice times within their Division and aessach
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SUNSHINE COAST

SECTION
C LEAGUEROGRAM

5.1The C LeaguAn Introduction
The C League consists of four divisions based on agé&besember 31 of the curregear.

a) Atom

b) Peewee
c) Bantam
d) Midget

e) Juvenile aged players with special circumstance, who have played 3 years of minoramockey
who are full time high school students, may apply to the Executive to play as over ageiplayers
Midget C.

5.2C LeaguddodyChecking
There will be no Body Checking in any division[in&l 3dzS 6 &/ é tuless & LISNJ t /! | !

5.3Job Descriptions for Coaches, Division Coordinators, Team Manag&SpP
See Appendi®
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SECTION

a) Must obtain permission and game numbers before participating in any exhibition gardés
tournaments.

b) Must obtain all necessary insurance as required by BC HockdyGhidA.

Familiesand coaches can vote on whether they wish to attend these activities, as thegwrad
SCMHA standard ice time, are optional attendance. They must adhere to insurance requireaments
Hockey Canada, BC Hockey and PCAHA (see ge8jion

From time to time minor hockey teams enlist older hockey players or other volunteers toveitisist
practices, scrimmages and other activities. It is important to ensure that insurance is ityplace
following the belowguidelines:

a) Any onice helpers musbe a current registered member of BC Hockelptkey
Canada.

b) If the individual is not currently registered through a minor association, junior team, $earar
or as an associate member, the association wishing to have this person help must thgister
individual

c) All on ice helpers must wear
i.  CSA certified helmet with chin strégstened
i. FLIINBLINAEFGS FFOS LINRGSOGAMay NBIljdzA NBR F2NJ (K

d) A BNQ certified neck guard must also be worn by all minor hockey aged players assisting as
onicehelper.
e) Bantam and below on ice helpers must weagéat.

f) Midgetplayersarerequiredto wear aCSAelmetwith chinstrapfastened,appropriate face
protection, skates, gloves, jock, stick and BNQ geekd

g) Any helper who is not a BC Hey minor or junior player must have certification in Respect
Sport (RIS) and a current CRC. Additionally, they must be under the direct supentiséon of
certified teamofficials.

h) Non Membersffering coaching or other oite help for a fee is not a volunteer, amaist
become an associate member prior to participation. A person working in this caglaaitig
not be rostered with an MHA Voluntetzam.
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SCMHA follows the guidelines in Section@Game Times and Schedules, of the PCAHA Ruldddook
yourtS | YQa SSabgekti@drds 21y1®, and 13 specifically cover rescheduling gamgaraad
conflicts.

The Team Manager is responsible to review his/her teams schedule carefully to make sgaghe
dates and times work for his/her team and identify any potential travel issues: for exdempje,
schedule conflicts for eary/latgames.

Theremayalso begameconflictssuchastwo gameson the samedayor ahomeandaway gamenthe
same night. If this happens it is up to the Home team or team designated by the League Manager
reschedule their game.

Reschedule conflicts as soon as you receieestthedule. If this process is delayed, it becoveeg
difficult as there are typically few options remaining. If your team is the visiting team arbthe
team does not call you within a week of the schedule being issuedtheal

LG A& GKS ¢SIFY alyl3ISNDa NBaLRyaAa tvedstefisgdhatiudt NS a2t @
betaken:

a) If you have weekday (after 6pm) or weekend practice ice (see PCAHA rulebook Segton G),
may be able to use your practice ice to resohgaeneconflict.
If you do not have a suitable practice ice, contact the Ice Coordinator to check the dptions
rescheduling your game. This typically means trading your conflicting home ice tiswarfer
other time.

After the Ice Coordinator gives ysome options, call the Manager of the visiting team afidr
the alternative(s) that are available. When a rescheduled time is agreed on, confiohahge
with the IceCoordinator.

The League Manager must be informed of the scheclumge.

Note: ifyou have offered three options to the visiting team and they have not acceptedfone
the times, contact the League Manager and advise them of the situation. The onus mégthen
put on the visiting team to provide a garsiet.

b) Call or send an-mail to the Referee Assigner and arrange to have referees faregeheduled
game time. A minimum of 72 hour noticepieferred.

¢) In most circumstances the Home team is responsible for rescheduling a conflict; hotlever,
League Manager who makes up the scheduss mccasionally designate the Visitor astéam
that must resolve the conflict. This is sometimes done to equalize the rescheduling blingen.
League Managers generally use an asterisk or some other mark to note which tewm has
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reschedule: check these and do not automatically assume that if you are the Homéieam
conflict is your problem or vicgersa.

At times, teams within your group or flight wi#quest a league game reschedule even if it isanot
RSAAIYIGSR aO02yFftAO0GE¢ 3ILYSD ¢KAA OFy 0S of 2NJ O NR 2
away, too close to the holidays, etsome reasons are more valid than others and you shawigw

Section G (11 antR).

LG Aa Of SFNJGKIFIG &aO0OKSRdzZ SR t/ ! 1! S 3dzS mhtdYSa Gl
that both teams need to agree to a reschedule and this should be done at least 72 hours fhéor to

originally scheduled time. Ahe same time, there is an expectation that you take a reasorsipgeoach

and try to accommodate the other team if at all possible, it may be you that is asking for a famexthe

time.

L¥ @2dz FAYR GKS 20§KSNJ (S Y Qenortdbjedada itiis béstteeekS dzy NB I a
advice from your SCMHA Division Coordinator and/or your PCAHA [Magager.

a) Notify the SCMHA Ice Scheduler as soon as cordtises.
b) Itis best to maintain a professional and cooperativerapgh to resolving schedulimgnflicts.

¢) Maintain communication with your head coach as they may have preferences for gameltimes.
in doubt, check with your head coach before committing to alternate geames.

d ! RRNBaa @&2dzNJ St Ymssiblé staki®yRvitlafith® mostrecépines, | &
e) Take a progressive, logical approach. Most often, being proactive and patient will wotk in

favor.

f) 52y QG 3INBS (2 IyedKAYy3I (GKFdG Aa dzyNkaysi2yl of S 2
anotherway.

g YSSLI 22dzNJ GSIFY AYyF2NN¥SR 2F GKS dzLJO2 Wistripue I YSAT
the full schedule until all the conflicts and reschedules have besvlved.

h) Make sure your rescheduled games are correctly communicated to your league méorager
entry into Teamlink as soon as possible. Verify changes have been entered correctliingame
location, date, etc. This will avoid problems with game sleeéty.

i) Confirm final rescheduled game times with the Ice Coordinator and Re4asigner.

See PCAHA rule book for full details regarding game timessaheédules.
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SECTION

SCMHAwill:
a) Register all teams with BC Hockey &@WAHA

b) Provide theteam with three (3) ice times/week for two (2) practice times and(B
league/exhibitiortime.

c) Provide referees and game sheets for all hajames.

d) Provide each team with home and awayseys.

a) Based on recommendation of the FienCommittee a try out fee will be set by tBrecutive
beforeregistration.

b) A try out fees and dates will be advertised on tebsite.

c) As per Policy 2.1 no player will be insured by Hockey Canada and/or allowed onuhiesse
fees are paid in full, tluding try outfees.

d) Fees must be paid prior to the first tout session.

a) LYGSNBaitSR O2FOKS&a Ydzad O2YLX SGS GKSof/ 21 OKAy 3
possible candidates who could act as independent evaludtonsy outsand submit as
directed

A Coach Selection Committee will be formed as per SCMHA Constitution and will nes@two
applications, check references, review independent evaluator candidate lists and dele@te if
will be aninterview.

b) Interview will take place rlequired
c) Committee will make recommendations to the Boarddpproval.

d) Member of the Selection Committee will contact each candidate and inform thehe of
decision.

A meeting with the Coachir@oordinator and the A Coaches will be held in August prior to thedstart
the try out process, to review the process and clarify that evaluators griace.
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a) Independent evaluators need to be present at all try outs to provide an unbiased evaloftion
SIHOK LJXIFeSNa alAft asSi ol aSR Qigrial 201Se /Iyl RIQ
b) The evaluators will not have any direct affiliation with the team or any players wyng

c) Players will be provided with a numbered jersey for the duratibthe tryout process andill
wear that jersey at all practices and integuad evaluatiolgames.

d 90 tdzZ 6§2NR gAft y20 KIFI@S | ye 2 EthéyWiSonhibved SNDa vy
a list of the jersey numbers to lassessed.

e) Evaluators W be provided with a clipboard and evaluation sheets with the numbeiiseof

jerseys given out to players (mames)
) /2 OKSa gAtf NBGASG (GKS S@Ifdzr 12 NR& Rteainl | yR Y
g) ltis recognized that the coaches maylboking for players who possess a certain skill seaand

positive work ethic andttitude.

h) Coaches must be able to justify their selection decisions to the Coachorginator

i) Each tryout will be limited to a maximum of 36 skaters initially in ordedltiw forproper
evaluation. Due to the numbers of players trying out, there may be initial cuts made pti@ to
4th icesession.

i) The A Coach in consultation with the Coaching Coordinator may reassign a player tevidle C
at any time during theryout process, if in his/her opinion the player is not suitable to play
the A level.

k) There will be a meeting at the start of the tryout process with all the parents outliningtivbat
process wilbe.

[) Parents are not to have any discussion with theejmehdent evaluators during theealuation
process in order to maintain transparency aigectivity.

m) An exit meeting must be held with each player and their parents/guardian to dib®iss
strengths and weaknesses and what they need to improve onderdo be able t@chieve
their goals in thduture.

n) Exit interviews should take place face to face and held in an area away from thethest of
players

0) Exit meetings should not take place in the officialsms

p) Every effort should be made to ensure tlmatce a child has had their interview, they ac
subject to questions by their peers. For example players leaving the interviews shobk/aot
to pass by players waiting to have iaterview.

g) Players should be asked not to discuss the outcomes witérdtitout candidates untifter
they have left the facility and a formal email has been sent to all bgdhehes.
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r) The A teams are not fully set until January 10th as set out in the player movemerdfrules
PCAHARlayeranay bereassignedrom the Ateam tothe Cteams,or from the Cteamsto the A
team at any time prior to this deadline. However, if this is to happen, the A coachrager
must discuss this decision with the division C coaches and Division coordinatotoprior
informing the player and parents of the decision to ensure all team officials invateed
prepared to support their team and players through this transition. The playehiafiter
parents will be informed of the reason for the movement prior to thidrigkeffect. Se@CAHA
rules Section C 15. And 20 d for further specific details regarding the addition/deleptayeis
to/from Ateams.

SECTIOR

The National Coaching Certification Program (NCCP) ietledopment model used in tlaevelopment
of SCMHA 0aches.

a) SCMHA is committed to coaching development understanding that skilled coachimdj-by
trained coaches is fundamental to a successful Minor Hockayram. To thisend, the/ al ! Qa
annual budget will reflect thisommitment.

b) Clinics, workshops and/or seminars will be offered throughout the year throuddoBkey

c) Coaches wishing to participate in coaching development beyond what is offered ioaglly
apply for SCMH#Aponsorship

See AppendiA

a) The recruitment of coaches is the responsibility of the Coaching Coordinator, if the role
fulfilled.

b) After the appointment and throughout the summeronths, coordinators will continue
recruit coaches in their respective streams, encouraging prospective coaches téoapply
positions.

c) The Association will also put out a call to the membership for interested parties tofapply
Head Coach positionwjth a deadline datattached

d) The Coach Selection Committee will meet to review the applications, interview if necasdary
makerecommendations.

e) Once teams are assigned to coaches, and additional assistant coaches are idbogged
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f) coaches will beequired to fill out the application form and submit it so that it isfibe
g) Applications will remain on file for twygears
h) Coaches must submit a CRC every tlyesas

i) Coaching applications can be found in Appendix 4 ofhthisual

8.5 Coachingevaluation
a) SCMHA believes that coaching is a perpetual leaeMpgrience.

b) Coaching evaluation is an integral part of building and ensuring the best possible cdaching
our players.

c) Coaches require constructive feedback from other coaches, paagtplayers to suppotheir
learningexperience.

d) Coaches, parents, players and association representatives will be asked to eS&livétA
coaching once a year at the end of season. (Appet@ix

8.6 Coaching Certificatiostandards
a) As per Hockey CanadReference BC Hockey
http:/www.bchockey.net/Coaching/CourseOptions.aspx

8.7 Minor Hockey will support coach development
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SECTION

The process by which an organization identifies, assesses controls, eliminates and/or minimiz&s the
of injury or financial loss arising from @stivities.

Hockey by its nature has inherent dangers. There is alwayssthefrpersonal injury. For thisason
strategies to reduce the risk of injury arendatory.

The Risk Manager will serve a two year term on the executive committee as a Director and/etéibe
into office at theAGM

Duties of the Risk Manager (see Appergjix
Job Descriptiog see Appendi8

a) Hockey Canada provides additional insurance for injured members (players, refemess,
managers, trainers, minafficials etc.). The insurance assists when injury expensemare
covered by the medical and/or dental plan(s) of the member or hephisnts.

b) SCMH#Alayersare not insureduntil registrationfeesare paidin full. Forthis reasonplayersare
not allowed on the ice until fees are paidfinl.

c) ./ 1201S& Lyea2dz2NE wSLR2NI F2N¥a | NB ARk dZRSR Ay
ManagementCoordinator.

d) It is the responsibility of the parent of the child or the individual injured to file a ok&tmBC
Hockey within 90 days. The team HCSP or the Risk Manager can help with the fillindp@ut of
form and any questions that arise fraimn

e) The insurance only covers sanctioned events such as direct travel To/From rink{i@e Ice
(games/practices)rad pre/post game/practice time in the DressiRgom.

f) Nonsanctioned events have no insurance coverage and are not authorized by SEGARA
or BC Hockey unless a Special Events application for the event has been olRayettl
Training, warrrupsoutside of the dressing room, fundraising, chalk talk, tgatherings,
community events, etc are not sanctionedeveqts SS ./ | 201 Sdef@is). f A a0 T2 NJ

g) Out of Country travel is not sanctioned unless team have been approved under an Inteistrict
USA Hockey Tournament Travel/Exhibition Games Sanction Request Form aobtasneel
additional insurance coverage foavel.
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Any activities offered by Entrepreneurial or Private Instructors/Groups are not sanctmaed
therefore are mt covered by insurance unless proper applications are made tdoBKey
(including Respect in Sport (RI&ken by all providers and Criminal Record Checks (CRC)
submitted by everyone) and each team has received permission via an approved Bgatial
application.

All adults (18 years and older) in the Association must have a Criminal RecordCRegk

including a vulnerable sector search, if working directly with athletes as well as &g on
helpers ovetthe age of 15. [Board members, Division Coordinators, Coaches, OfiGi&R,
etc.]

I w/ Q& Ydzald 0SS NgeafsSISR SOSNE GKNBS

Past Due volunteers must provide their CRC by Aug 15 of the new season if they meant to
allowed to volunteer.

New volunteersnust supply proof of application by Sep 30 of the new season if they wéaet to
allowed to volunteer and must have the actual CRC submitted no later thabh3Dec

Applicants must request a CRC online or manually through the Justice Ministry [Sedetiye
Tab, CRC buttonthere is a link and an Access Code for making applicatioRefesience
Number for anyone wishing to submit a managplication]

Completed eCRC records will be provided directly to the Association through tih¢aRistier
via an email@sponse from the Justiddinistry.

The Justice Department will review and adjudicate the CRC application in accordartbe with
Criminal Records Review Act.

The Risk Manager is solely responsible for the receipt, tracking, confidential handliexpéayd
notification of all Criminal Recof@hecks.

In certain cases a more thorough check may be required, including, but not limiéed to
Vulnerable Persons Check and/or to be fingerprintecséoeening.

The Risk Manager may request that an applicant fill\tolainteer Self Disclosuferm.

If anyone is convicted of an offense before the 3 year term is up for their CRC subrtiisgion,
must fill in a Volunteer Setfisclosureform.

The Risk Manager will review the disclosure form information as it relateseguitielines

listed in section 9.5 r) with two other board members, chosen by the Risk Marniager
determine if the volunteer is cleared to work within the SCMHA and report out to the Board
the decision. At no time will the volunteers name be disclaseainyone other than th&isk
Manager.

Creakd Odober 2014 LastReviewed: November 2014 LastRevised:



' sa HAPolicy & Procedure Manual

m) Criminal Record Checks will be held in Confidential Files fgear3period. After th&-year
period SCMHA staff may destroy the Criminal ReCidreck.

n) All New Volunteers must supply proofagplication by Sept 30th and have CRRisk
managers hands by DEGth

0) ! RRAGAZ2YIE /2LASa 2F /w/ Qa OFy 0SS 20 (shaley SR FNR
with other organizations.

p) If for some reason an application has been made througrRG&IP, the completeecord
check must be picked up by the applicant @ the RCMP office and delivered to thaRagjler
c/o SCMHA PO BOX 1879 Sechelt BG¥%ON

qQ LT F2N 42YS NBlLazy | /w/ Qada Aa 20GFAy®&k FNRY (K
boxSa gAGK dGalbé& 2Nl alé b2d KIFIgS I wSO2Ré>X GKS
discuss what the item relates to and have the applicant disclosmtteer.

r) The Risk Manager will then contact the RCMP to verify the information fropiblecant.

s) The information obtained in 9.5 0) and 9.5 p) will be reviewed as per the criteria outlirgefl in

r
t) Following is a list of criteria that the Risk Manager and the two chosen Board Membersewill
G2 RSOSNXYAYS I @2f dzy (i SS Nwdn tHeAsdodatianA f AGe G2 O2yi

i. If aperson has been charged with or is known to have one dbtloaving:
1) Violent Crimes againstchild
2) Past history of sexual assaaltarge
3) Past history of sexual victimization o€laild(ren)
ii. Ifaperson has been convictedarie of thefollowing:
1) Violent Crimes againstchild
2) Past history of sexual assaatinviction
3) Conviction of any crime were children wengolved

4) Conviction related to driving, violence or a sexual offence in the pagblive
years

iii.  The following factorsvill also be taken into consideration in the reviprocess:
1) History of violent or sexually explibighavior
2) Terminator of a position as a direct result of misconduct withi&d

3) Length of time since theonviction
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4) Circumstances related to the conviction (self deferese.)
5) Seriousness of theonviction

6) Felony omisdemeanor

7) Violent innature

8) Sexual imature

Upon the formation of any SCMHA team [Initiation, C othAge (3) individuals must be identifi¢al
serve as: Person in Charge, Call Person and Control Person and follow the EAP as oBiined by
Hockey/Hockey Canadawvhich is summarizelelow.

The Person in Chargeust:

a) Be the HCSP certified and roistessfety for theteam
b) Calmly take control, instructing bystanders to stay clear of the injpleger.

c) Ensure equipment is left in place and the player is not moved until a proper assessttent of
injury is complete.

d) Decide on the necessity of ambulance.
e) Coordinate the removal of the athlete from the playing surface if an ambulance ieeadéd.

f) Give the call person a brief explanation of the injury and instruct he/she to call an ambiilance
one isrequired.

g) Reassure the injured athlete if conscious @agefully observe for any change in condition
report to the medical professionals upanrival.

h) File an accident report with the Risk Management Coordinator inclusive of the time antheate
injury occurred within 10 days of thecident.

The CalPersomust:

a) Know the location of all emergentsiephones.
b) Have a list of all emergency numbers in the city or town where the event is {akirey

c) Be prepared to give the ambulance dispatcher the name and location of the arena, thaf type
YSRAOIf SYSNHSyOés> (KS Ay2da2NBR | (Kf&eh& Qa OdzNNEB

d) Ask the ambulance dispatcher for an estimated timaroifval.

The Control Persomust:

a) Ensure teammates and spectators are not in the way of the Perg®hdrge.
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Keep teammates and people in the area informed of the status afitbation.
Ensure the route for the ambulance crew is clear awndgilable.

Seek out highly trained medical personnel in the area of the arena, at the requestRétsEn
in Charge.

It is the responsibility of all SCMHA officials and members to practice risk managegratagies.

a)
b)
c)
d)
e)
f)
9)
h)

p)
q)

All persons on the ice and bench are insured through HoCeyada.

No debris, dangerous ruts, bumps or bare spots are on theuidace.

No protrusions from the boards, glasssareen.

Supporting strutsdr glass, wire screen, or upright posts peelded.

b2 3IFNbF3AS 2y G(GKBenchi 22NJ 2F GKS LX) I 8@ SNA
Entire arena lighting system is turned on and functioning for all practicegames.

All gates are securely and propeclpsed.

All players, at all timesyear proper full protective equipment for games aprhctices,
including CSA approved helmgtvith chin strap fastened, facemask and BNQ thpratectors.

Coaches are required to wear CSA approved helmets with chin straps fastened, whilécen the

Failure to wear a helmet by Coaches or Players will result in the pulling of BC Hankggning
of the event and are nahsured.

Players stretch properly before games and practices in properly sanctioaad

Players, team officials and parent helpare not on the ice until the ice resurfacing machime
completely off the ice surface and rink gates are seculelsed.

Checking from behind is not tolerated inclusive of any bump, check or pusHéioinnd.

Athletes maintain hydration by receiving fafent rest and water during all gamasd
practices.

Awareness of all physical limitations and/or previous injuries to SCMHA athletes athmwing
athlete to risk injury or furthemjury.

People on the ice surface wearing street shoes walk slowlgamrtllly.

No person under the influence of drugs or alcohol participates in argeactivities.
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a) All dressing rooms are cleaned regularly, properly lit, free of debris and free of any electrical
fire hazards.

b) All AED machines are in good working condition, a land line phone is located in thedadility
the air quality monitoring units are showing séégels.

c) Teams and officials know the location of Fire Exits and First Aid Kits within theacktya

d) The walk from the dressing rooms to the ice surface is covered with solid rubber padding
other nonslip surface (free of bumps, ruts addbris).

e) Players are supervised at all times including in dressing rooms, as well as, proceadihg to
from the icesurface.

f) Aware of allergies and special dietsadifiletes.
g) Ensure persons transporting team members are not under the influenakeaffiol.
h) Ensure safety of ofite officials.

i) Ensure caution is used when dealing with players in the pehalty

a) As detailed in the Emergency Action Plan, each team must have one member trait@gm

b) The Risk Management Coordinator will make available first aid kits for each team. Cauillents
include: good quality scissors, ice patckasor bandage for wrapping snow/ice paakihesive
tape, triangular bandage (sling), disposable latex gloves,-Bats] and 20 indesards.

c) The team safety will be responsible for ensuring the first aid kit is properly stockediratall

d) Each player/prent must fill out a Hockey Canada Medical Form for their player usireP®HET
system or providing the HCSP with a completed paper form at the start of the sedsefomr
{SLIi mplGK®d wSGdzNYyAyYy3I LI | & Sebdh yerragedhé startdfieIR I § S¢ G KS
season or before Sefpbth

e) Players who suffer a concussion shall not be allowed to return to the ice withalit @ & A OA | Y Q&
written approval [use the Hockey Canada Return to Play (BiT#)

f) Player who have missed ice timeedio and injury or illness and/or have been under the cdre
a physician must also submit a R@in.

g) TheRTHorm mustbe completedby the highestlevelof treating physician(ie specialisif
applicable).

h) The RTP form must clearly state the leveplaly that is being authorizad:

i.  Return to yellow jersepractice
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ii.  Return to full body contact practiceA or C levdhockey
iii.  Return to game plag body contact C level hock€R

iv.  Return to game plag body contact A level hock&dR

v. Returnto game play body contact/hitting A levehockey
vi.  Any combination of thebove

i) Players coming back from a concussion with a RTP form must follow the Hockey Ratsda
to Playprotocols.

J) Players with a cast/sofirace:

i.  Must have a RTP form completed dyhysician and wear a yellow jerseyattend
practices.

i. To participate in games, players must have a return to full game play aneicasted.
iii.  Soft braces area allowable by a physician permission/retupiayp.

k) Pre Concussion testing, using the SCAdidards is mandatory for all A teams, todmempleted
by October 1st of eackeason.

[) Pre Concussion testing will be provided for all players 10 years and up by request bad will
provided free of charge by thessociation.

m) All injuries will be reportedb the Risk Manager in a timely fashion and not less than tavice
year in December and at the end of theason.

n) Major injuries must be reported within 12 hours to the Rinager

According tadHockey Canada Regulation E.1 each team must have a Hockey CanadarSgifety
(HCSP) certified team officiath or near the team bench and have access to a gaterder thatthe
team be declared eligible f@ompetition.

The certified team official magr may not have a second role on the team such as coach, mateayer,
parent etc. The duties of the HCSP certified team official is listed in Appendixr&iuaie:

a) Ensuring safety is the first priority at all times during all hoaletgted activitiespoth onand
off the ice (sed.7)

b) Implementing an effective risk management program based on preventimjuoies.

c) Taking on a proactive role in identifying and minimizing risks during all team activitiesoerring
the side ofcaution.

d) Promoting andeflecting the values of Fadilay.
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e) / 2y RdzOGAYy 3 NB3Idz I NJ OKSO1a 27F LI I &S ndl SljdzA LIYSY
protective quality.

f) Advising players and parents regarding the purchase of protestjugsment.

g) Promoting properconditioning and warrup techniques as effective methodsinjury
prevention.

h) Performing the role of team administrator with ePACT so that each players Medical Hfistory
are accessible aseded.

i) Utilizing the ePACT mobile apps so that each team asual binder containing all thelayers
relevant medicahistory/information

J) Maintaining a fully stocked First Aid Kit and bringing it to all gamegpraatices.

k) Implementing SCMHA Emergency Action plan with your team and practicing it regularly
ensure all involved understand their roles ($£6)

[) Recognizing litthreatening and significannjuries.
m) Stabilizing injured players until the arrival of professional medissiktance.

n) Managing minor injuries according to basic injury management iptescand referringlayers
to medical professionals wherecessary.

00 wSO23ayAT Ay3a AyedaNASa NBIdZANRY3I | LI I &Stina NBY?2
obtain medical attention for theichild

p) Communicate with parents regarding injury ameking sure that proper steps dalowed
regarding Return to Play as outlined in 9.9 h) i) jand

g) Promoting a healthy lifestyle with all hockey participants by being a good role nvbdel
educating participants regarding hygiene, nutrition, performago@ancing substances;ug
and alcohol abuse, bullying prevention, hazing prevengian

r) Facilitating communication with players, coaches, parents, officials and wiherteers
regarding safety, injury prevention and players heattitus.

s) Maintain Ho&ey Canada Injuryogs

t) Communicating with Risk Manager regarding any t@guaries/illnesses.
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SECTIOND
FAIR PLAY & CODES OF CONDUCT (see afpendix

10.1/ 2y aSljdzSy0Sa F2NJ I o NXKbnoktEthigs: 6 KS / 21 OKSaQ / 2RS
Coaches are expected be exemplary role models for developing athletes. Any coach cheasimg,

intimidating behavior, abusing officials and/or players or using illegal drugs and/or alziobol

responsibldor ateamor its playersmaybe suspendedrom all Minor Hockeyactivities pendingreview

08 GKS t NBaARdesignate2 NJ t NSaARSY (i Qa

10.2Alcohol, Drugs & Tobacco Use aAthletes:

Any player found to be in use of, under the influence of and/or in possession of alcohol, tobacco
illegal drugs, while involved in SCMBi#ivities, shall be immediately suspended from all Midockey
activities for a period of not less than ddys.

If a secondoffenseoccursthe playershallbe suspendedndefinitely pendingreviewof the Discipline
Committee.

10.3Alcohol/Drugs andCoaches
a) Coaches must refrain from being under the influence of or consuming alcoholidheys
responsible for a team and igtivities.

b) Coaches contravening the above may be suspended pending a reviewhigdthdine
Committee

10.4Fair PlayCodes
a) SCMHA wikdhere to the National Coaches Certification Program (NCCP) Fair Plajo€odes
Players, Coaches, Officials, Parents, Spectators, and L@agpzers.

b) Ice Schedule Fair Pl@ypde:

i.  Allregular season games in all streams, Initiation Program, C Leagéédeaggie, must
end at the scheduled time. Tournaments are considered regular segsoes.

ii.  Although time will be scheduled for possible overtime in A Playoff Games,gaomes
may run over time. In this special circumstance allowing the run over ddgir

10.5 Players Code ofonduct
see Appendi®

10.6 Parents Code ofonduct
see Appendi®%

10.7 Coaches Code @onduct
see Appendi®%
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10.8Division Coordinators Code @onduct
See Appendis

10.9 Officials Code o€onduct
see Appendi®%
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SECTION1

a) Players should be supervised at all times by team officials or their appalatighate.

b) A lone personnel member cannot be in the dressing room with players dinagay

c) Two (2) adults shouldbe presenttogether; whichis calledthe & ¢ gDRepa S (i K 8fR ¢
supervision.

d) Should separate dressing rooms be required, both dressing rooms rejeire
appropriate adulsupervision.

Please refer to the BC Hockey-€&bDressindgRoomPolicy.

¢KS &l F¥Sdeée LISNA2Y aKz2dZ R I 2AR (NBIDéepy3I Ayadz2NA Sa
Metk2 R¢ 0062 | RaySténi v a dzLISNIDA&AAZ2Y

a) {/al! NBO2YYSyRa (KL 45 SBHS ya SdzEKRWRE hidohe§i Ka FH2 I+ £ S
teams, there shall be two (2) female supervisors with the players wiwseible.

b) If not possible there may be one (1) male and one (1) female supervisormake
supervisor however, would not enter the dressing room but would be withgaring
distanceto protect supervisors or players.

c) The door shall be left slightly ajar for the purpose of facilitating the listening thad
dressing room will be deemed a-€d Dressingroom

Please refer to the BC Hockey-€&bDressing Room Policy for dressing rabess codeson
Coed teams and section 11.9 of the SCMHA m&Rual.

a) lIdeally, team personnel and players should not share accommodations, regardlies of
potential cost savings or oth&enefits.

b) If sharing a room is unavoidable, be siir& I &G G KS a¢ g2 5SSL) aaSGK2RE NI
alltimes.

¢) There will be zero tolerance for consumption of alcohol or drugs by team personthe in
sharedaccommodations

a) Team personnel should avoid touchinglayer.
by ' aS (KS a6ax2RESDIIv2 LISNE2YYyStystehNJ (g2 LI | @ SNA
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c) The comfort level and dignity of the player should always beptiweity.
d [AYAG (2dzOKAy3a (2 ashouled. | NBFa¢ adzOK a KIyR

Parents/guardians should nevierave their child unsupervised in a facility, nor should thesve
their child alone with a single personnel member (use the Two Deep Method supesyisiem).

Participantswho are minors shouldnever be left waiting in a facility without the supervisionof
their parent/guardian or personnel member (use the Two Didethod).

a) Except for players at the younger age groups (Tyke, Novice & Atom), Sdistbérages
parents from entering locker roomsless it is trulynecessary.

b) Team officials and/or their designate should arrange for supervisiptagérs

c) If a player needsassistancewith his or her uniform or gear, if the playeris or may be
Aye2dz2NBRX 2NJ I LX I &S NDihen Ré asK tiatipardnts &t thedadNI y ( a
know beforehand that he or she will be helping tlayer.

d) Naturally,with our youngestage groupsit is necessaryfor parentsto assistthe players
getting dressed (Tyke, Novigstom).

e) We encourageparentsto teachtheir playersasyoungas possiblehow to get dressedso
that players will learn as early as possible how to get dresskbendently.

f) In circumstances where parents are permitted in the locker room, coacheparaitted
to askthat the parentsleavefor a shorttime before the gameand for a short time after
the gameso that the coacheanay addressthe playersaslong asthe two deep method
remains inplace.

g) As players get older, the coach may in his or her discretion discourage parentsafrom
lockerroom.

h) In general, parents should not enter the dressing room if the players undress tihdess
shorts and t shirts for ced dressing rooms and shorts for all boys dressiogs.

a) In all cases where members of a team inclbdéh male and female players, the followingess
code will apply in the team dressingom:

i.  Male players will not undress to less than a minimum of shorts while femalgsesent.
ii. Female players will not undress to less than a minimum of shorts &elshirt whilemales
are present.

b) When separatefacilities exist for both male and female participants,malesand femalesshall

make use of these separate facilities in order to change to the point that they can adhére to
co-ed dress code notedbove
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Note: Once dressed in accordance with the minimum requirements above, all ptaggrs
return to the team [ceed] dressingoom.

c) When separate facilities do not exist for both male and ferpal¢icipants:

i.  Players shall dress, undremsd shower in shifts while maintaining the minimum dressle
noted above.
ii. Playersof the underrepresentedgendershall be granted accessto the shower facilities
after the balance of théesam.
d) Itis the responsibility of the team to ensure that theggidelines ardollowed.

a) Coaches/Team Officials must use a separate room to chiange

b) They may not shower or undress or change in the same dressing room@aybes.

c) They may put on their jacketshell pants and skates in the sansem.

d) If they must leave the dressing room to get changed, they must ensure that there és still
“Two Deep” presence in the dressingm

a) Smart phones and other mobile degs with recording capabilities, including vaieeording,
still cameras and video cameras, are not permitted to be used in the lombes.

b) If phones or other mobile devices must be used, they should be taken outsidelotkae
room.
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SECTIONZ

Membership in the SCMHA, as well as participation in the activities of the SCMHA, bringmaiti it
benefits and privileges. At theame time members and participants are expected to faHittain
responsibilities and obligations, including but not limited to complying with the SCMHAo€ode
Conduct, SCMHA Policies & Procedures, and SCMHA Regulatiéhsesnd

The SCMHA Codes@bnduct and the Policy and Procedures Manual identify the standaxahdfict,
which is expected of members, and other persons involved in SCMHA activities and ledarntkials
who fail to meet this standardmaybe subjectto the disciplinarysanctionsdentified within this policy.

This policy applies to all members of the SCMHA, as well as to all individuals participatingties,
includingbut not limited to players family members,coachesofficials,volunteers,directors,officers,
tournamentcoordinators, committee members, team managers, trainersadmdinistrators.

This policy applies to discipline matters, which may arise during the course of all BG8iheAs,
activities and events, including but not limited to competitions (inclueixigibition gamesind
tournaments), practices, training camps, dryland practices, meetings and travel associattseth
activities.

The Discipline Committee shall consist of five (5) members, four (4) appointed members w(th one
being identified as the Chair. The fifth member will be an Executive member who will rotate thiheugh
committee.

The VicePresident will hand off all matters related to discipline to the Chair of the Discpdimenittee.

Under this policythere shall be three types of infractions (see Appendix A), whichaaent
discipline:

a) Technical infractionsthese are violations of the Regulations and Rules of Competitithreof
PCAHA and/or BC Hockey, which shall result in automatic sanctispsafed in th€ CAHA
and/or BC Hockey Operatiofanual.

b) Minor infractions- these are infractions under the SCMHA Code of Conduct whicloare
severe but which may warrant immediate corrective action as specified in this Padey.
Appendix A.

c) Majorinfractions- these are infractions under the SCMHA Code of Conduct, whichaaee
severe and may warrant disciplinary action as specified irPiblisy.

Creakd Odober 2014 LastReviewed: November 2014 LastRevised:



b)

C)

d)

f)
9)

h)

)

k)

f)

SMIHAPolicy & Procedure Manual

ThePresidenis responsiblefor ensuringthat all PCAHA/BE ockeyissuedsuspensionare
reported directly to the Discipline Committee within B8urs.

Discipline listed below is in addition to suspensions given ydgkey

Anyplayer discipline action administered by any team in any division and/or streambeust
documented using the SCMHA Player Discipline Form (App@ndix

Copies must be given to the player/parent and the respective Divigamdinator.
Division Coordinatorwill forward to the Vicd°resident.
A coach of any SCMHA team may suspend, for discipline, any player for a maxingamef 1

Suspensions of more than 1 game can only be given by the Chair of Disciplinary Coarmittee
the President.

SCMHA tracks all peftias received by individual members. In doing so it may natify
individual regarding their conduct within thessociation.

The first gross or match penalty received by any member on any team in any streegueiii
a letter from the Disciplin€ommittee.

Receipt of the players third major penalty resulting in a suspension triggekditiple
Suspension Procedu(&0.4)

A suspended player who knowingly plays or a coach who knowingly plays a suspénadsd
will be suspended immediately pendiagliscipline committee hearing. The player anddoach
risk indefinitesuspension.

A Player who receives 3 game misconducts, or match penalties is required to complete
Multiple Suspension Report (Appendix C), give iheoteam coach to complete their portiafi
the form and then the coach can submit it to the VVReesident of th&aCMHA.

The VicePresident will forward this report to the Chair of the Conduct Bistipline
committee.

The player is suspended from playaimy League games or team practices from the datbeof
3rd infraction, until a resolution ieached

The Committee will review the situation, with player and parent present, and deteramye
necessary discipline, including additiosakpensions.

Theplayer is not permitted to play games or practice with his team until a resolutieadhed

The purpose of this rule is to enforce the SCMHA Poli§poiftsmanship.
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g) The Conduct and Discipline Committee will consult with the Player amethi3do reacha
resolution that all parties are happyith

h) For fourth or furthersuspensions:

I.  The player is suspended from play or practice immediately until another revidve by
DisciplineCommittee

II.  The Review will be called at a cost of $50 topleyer, paid by check to SCMbkfore
the meetingstarts.

Ill.  Consequences could result in suspension for the remainder cfehson.

i) If unacceptable behavior such as foul language or disrespect for the process is disptayed at
time by the player or the pant/guardian during this procedure, the meeting can and lvill
cancelled.

i) The player will remain suspended until a new Discipline Meeting canHhzzluled.

a) Minor infractions are those that are determined to be breaches of the SC®ik ofConduct
by any member of the SCMHA. This rule is not in place to replace minor infractions tgfined
the rules of thePCAHA.

b) Disciplinary situations involving minor infractions occurring within the jurisdiction dd@MHA
will be dealt with by he appropriate person having authority over the situation el
individual involved (this person may include, but is not restricted to coach, teanager,
executive or committee member, tournament chairpersofiicial).

c) Procedures for dealing wittminor infractions shall be informal as compared to thoseniajor
infractions and shall be determined at the discretion of the person responsible for disaipline
such infractions, provided the individual being disciplined is told the nature of thectignand
has an opportunity to provide information concerning theident.

d) All disciplinary action shall be documented on the Player Discipline Form and senDigithen
Coordinator who will forward it to the Vice President and Discipline chairwitidaysAll
documentation may be used at a later date, as supporting evidence shouldidbere
reoccurrence of a similar violation. See AppendiRBgressive Disciplii@rm.

e) The following disciplinary sanctions may be applied, singly or in combin&dianinor
infractions:

i.  Verbalreprimands
ii.  Written reprimand to be sent to thendividual
iii.  Verbal apology by thimdividual

iv.  Written apology by théndividual
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v.  Suspension from the current competition and/or 1 further game or duration
tournament. Other sanctions as may be considered appropriate for the offepsea,
further review by the Disciplin€ommittee.

Note: Suspensions of more than one game must be approved at the discretion Bishiline
Committee.

Upon receipt of a Progressiascipline Form, the Discipline Committee shall determine if the incident
better dealt with as a major infraction, and/or if a hearing is required to address the incadent
a majorinfraction.

Major infractions are those that ardetermined to be breaches of the SCMHA Code of Conduatyby
member of the SCMHA. This rule is not in place to replace major infractions defined by the tlues of
PCAHA.

If the incident is to be dealt with as a major infraction and a hearing is requhiechllegedffender
shall be notified as quickly as possible and, in any event, no later than 7 days from date of raheipt of
Progressive Discipline Form, and shall be advised of the procedures outlined in this Poliowss

a) The alleged offendewill have 7 days to respond, in writing, to the Discipllmgnmittee.

b) TheDisciplineCommitteeshallhold the hearingassoonaspossible but not morethan 14 days
after the receipt of the accused response. The Panel may decide to conduct the learing
person or bytelephone.

¢) The Committee shall govern the hearing by such procedures as it may decide, ptbaided

d) The person alleged to have committed an infraction should be given written noticebigr,
registered mail or email) of the day, time apl&ce of théhearing

e) The Committee may request that witnesses to the infraction be present or swhittén
evidence.

f) If at any point in the proceedings, the alleged offender becomes reluctant to continue ibshall
at the sole discretion of thBiscipline Committee to continue the review of the infraction
accordance with thipolicy.

g) Afterreviewinganddecidingthe infractionmatter, the Committeeshallpresentits findingsin a
written report to the President of the SCMHA, for the purpos8oérd Approval, Thigport
shallcontain:

i. A summary of the relevariacts

ii. A determination as to whether the acts complained of constitute an infraetion
defended in thigolicy

iil. Disciplinary action to be taken, if the acts constitutara@raction.
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iv.  When directing appropriate disciplinary sanction, the Disciplinary Comnsittak
consider factors sucas:

v.  The nature and severity of thefraction

vi.  Whether theinfraction involved any physicabntact

vii.  Whether the infraction was an isolated incident or part of an ongpaitern
viii.  The nature of the relationship between the partiesolved

ix.  The age of th&€€omplainant

X.  Whether the alleged admitted responsibiligxpressed remorse, a willingndes
change or makamends.

h) Failure to comply with a sanction as determined by the Committee shall resuithier
disciplinary action up to and including legal actioreguired.

i)  Where the individual acknowledges tfects of the incident, he or she may waive ttearing,
in which case the Disciplinary Committee shall determine the appropriate discipenraction.

i) The Disciplinary Committee may hold a hearing for the purpose of determinimgpaopriate
sanction.

k) The Disciplinary Committee may apply the following disciplinary sanctions sirigly or
combination, for majoinfractions:

i.  Written reprimand to be placed in individuafige
ii.  Written apology by thendividual

iii.  Suspension from certain SCMHA events, which mayde suspension from ttoeirrent
game or competition or from futureompetitions

iv.  Suspension from certain SCMHA activities (i.e. competing, coaching or officiatag) for
designated period dime

v.  Suspension from all SCMHA activities for a designateidd oftime
vi.  Other sanctions as may be considered appropriate fooffense
vii.  Loss of Member in Good Standing status and expulsion frorB8@nHA

[) The preceding sanctions may be modified, or added to, as required by the provisams of
other pertinentSCMHA Policy, such as those dealing with social media, buigragsment,
doping, personnel or everdpecifionatters.

m) Unless the Discipline Committee decides otherwise, any disciplinary sanctiorcosiraknce
immediately upon approval of thBoard.
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Notwithstanding the procedures set out in this Policy, any member or participant of the SCMH who
convicted of a criminal offense involving sexual exploitation, invitation to sexual touskigg
interferenceor sexualassaultshallfaceautomaticsuspensiorirom participatingin anyactivitiesof the
SCMHA for a period of time corresponding to the length of the criminal sentence imposedQuuitie
and may face further disciplinary action twe SCMHA in accordance with tRislicy.

Any member of the SCMHA, coach, trainer, manager or player who deliberately damedgésces
facilities used by or equipment of the SCMHA shall be suspended from the SCMHA until ¢fie cost
repair or replacement of the damaged equipment has been pdidllin

The use of alcohol or drugs at any SCMHA sponsored function, where minors are preseatyor in
arena or other facility used for such function, by any coaclnéramanager, official or playaffiliated

with the SCMHA will not be tolerated and may lead to suspension without refund (where applit@ble),
the balance of theseason.

There is a zero tolerangmlicy for any bullying or harassment in person or via Social Mediargnd
found in contravention of this policy will be brought before tbBC.

NOTE see section 16 for the Social Medigcy

Situations arising during the season tlaaé not covered under the disciplinary policies wilréferred
to the Discipline Committee for theiuling.

Twenty Four (24) Hours must be taken from the time of the perceived infraction, and commancing
discussiorwith the appropriate authority of th&6CMHA

Complaint process flow charts are found in Appedix

a) After observing a 24 hours cooling off period the parent should speak to another rottarad
official (Asst. Coach @afety).

b) If no mutually agreeable solution is obtained then speak to Manager (or ¢eaftict
designate).

c) If no mutually agreeable solution is obtained then speak to DiviS@rdinator

d) If there is still no mutually agreebgsolution achieved then serve another 24 hour coabifig
period. Contact Coachingoordinator.
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e) If no solution write a letter to the SCMHA addressing it to the-Piasident. Outline issuesid
attempts at resolution.

f) The VicePresidenwill forward the matter to the Discipline Committee Chair who théh
advise the Committee that a complaint has been received andmmrbpriately.

g) The committee will report their findings and recommendation by way of letter/summegoyrt
to parents,coaches and SCMHkecutive.

h) If the Coach has the conflict with a parent the same process should be followed excdpt that
aK2dzZ R NBFR da! FGUSNI 20ASNBAY 3 || Hn K2dedkin O22f A Y
al Yyl 3SNE o

a) After observing a 24 hours cooling off period the player should speak to another rostared
official (Asst. Coach or Safety). (Peewee level and below parent should speak to teanowfficial
players behalf; Banta level and up player should approach teafficial)

b) If no mutually agreeable solution is obtained then speak to Manager (or teaifict
designate).

¢) If no mutually agreeable solution is obtained then speak to Divisaardinator

d) If there is still no mutually agreeable solution serve another 24 hour cooling off p@aondact
CoachingCoordinator.

e) If no solution write a letter to the SCMHA addressing it to the-Piasident. Outline issuesd
attempts at resolution.

f) TheVicePresident will forward the matter to the Discipline Committee Chair whalveiti
advise the Committee that a complaint has been received and act appropriatelgoingttee
with report their findings and recommendation by way of letter/summary repoplayer,
parents, coaches and SCMEebecutive.

a) After observing a 24 hours cooling off period the parent should speak to the jmdinent,
communicating theiconcerns.

b) If no mutuallyagreeable solution speak to Manager (or team conflegignate).

c) If no mutually agreeable solution speak to Division Coordinator. If no resolution olaserve
second 24 hour cooling gferiod.

d) If no solution writea letter to the SCMHA addressing it to the Vice President. Outline iasdes
attempts at resolution.

e) The Vice President will forward the matter to the Discipline Committee Chair whbemill
advise the Committee that a complaint has been received ahd@mropriately. Theommittee
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will report their findings and recommendation by way of letter/summary repogadies
involved and SCMHZxecutive.

12.12RetaliatoryAction

Any action by a player, family member or team official that is deetodx retaliatory in naturevith
regards to an earlier finding by the Disciplinary Committee, may result in Loss of Good Staading as
member and expulsion frolBCMHA.
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SECTION3

TheHockeyCanadafficiatingProgram(HCOPIis the developmentmodelusedin the developmentof
SCMHAfficials.

Job Descriptiolg See Appendig

The Referee in Chief has the authority to remove from any game or dismiss a dderaed
incompetent. Theynust supply documentation of the events to the Execueenmittee.

The Referee in Chief, and all on ice officials, are mandated by BC Hockey and all of thegpomtice
are submitted confidentially to the Referee Assigning Center (RA@)few.

The referee Assigner assigns games from NaviReewee. PCAHA assigns games from Bagitam
Midget.

a) Contact previous seasopfficials.

b) SyO2dzNJF 3S &G 3INI Rdzh ( kefgrges. LI | @ SNB G2 NB G dzNy
¢) Include refeee information with registratiopackages.

d) Invite scouted 2nd year Atom players to the next HOOfc

e) Publicize the importance of officiating and the benefits of beingferee.

a) A mentorship program for novice ene officials monitored untiChristmas.

b) Ortice clinics for younger officials to provide instruction for rules interpretatas
positioning.

a) Mentors for Novice Officials receive a stipengame.
b) SCMHAurchases support materials for referees and pays for the cardingadfieithls.

c) Anyone registered as a SCMHA player will be reimbursed after four (4) games. Thevdfficial
be responsible to submit their clinic receipt to the Treasurerdanbursenent.

d) Adult officials will be reimbursed for insurance fees once four (4) games haved®aheted.

e) Officials shall be given their stipend at the end of egaime
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f) Rates shall be as per PCAHA based on level and the position tlogficiaéing

13.7 Scheduling oDfficials:
a) The Assignor schedules-meofficials.

b) The home team will assigitorekeepers/timekeepers

c) Ontice officials are schedule with one weeldtice.

13.8Recognition ofOfficials:
Referees are recognized internally withpropriateassignments.

Yearend recognitiorincludes:
a) Best Novice Official
b) Best JunioOfficial

c) Best SenioOfficial.

13.9Communication between Referem-chief andOfficials:
Regular communication is maintained through emails and SCMHA encourages @ffitiatontact
Refereein-chief with questions oconcerns.

13.10Discipline in Regards tOfficials:
a) The Referedén-chief monitors feedback from the association and communicates din@itly
the officials.

b) Referees are subject to discipline as laid out byHBEkey andPCAHA
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SECTION4

Division Coordinators will coordinate selection of the above awards for their ditisimngh
consultation with all the coaches involved. Winners wilcbenmunicated to the AwardSommittee
Chairperson.

a!' ¢ GSFya I NB ORwsdA RSNBER GKSANI 248y

Note:  Divisionabhwardswill be givenout only ifthere are more tharone Cteam registeredin that
division. Otherwise one set of awards are given out to dnasion.

CKA& I 6FNR Aa LINBaSydSR I -tolSINBSZNIEg RNI AiaK SNIhD 7 BYSAND &
the team for his skill, talent and ability to come through in a difficult situation. It is awardéteto

player who the coaching staff believes has consistently demonstrated hard work and a markeshtalent

puck handling, shooting, passing and skating throughout the year in differerditfiodlt

circumstances. He has shown leadership both on and off thilaioeghout theseason.

This award is presented to a player who has demonstrated extraordinary team play and spiri, both
their approach to the game and their attitude towards their teammates. It is awarded itodaridual

who works hard, shows dedication to their team and their teammates in all circumstances,thkaces
interests of their team and teammates ahead of themselves, who does not complain, persaveres
relies on sportsmanship, on and off the iceatthieve theigoals.

This award is presented to a player who is honoured for his work ethic, determinatigroaitide
attitude in improving his hockey skills and abilities over the course of the year. It is awamed to
individual who works hard, shows marked improvement in puck handling, shooting, passsigtng,
as measured from the beginning to the end of Heason.

TKAa FgFNR Aa AYyGSyRSR (G2 32 (2 (KI&sadkbdigbatdzy3 KSNEZ Q
important role on the team. The player that best displays dedication, sportsmanship, enthusiaam and

genuine love for the game of hockey. This is not solely intended for the player who normallycgtands

on a team by scoring all the geand making all the big plays. The player should truly be ap&srar

who works hard and who is always eager to help and suppotr¢&msmates.

This award goes to a player who meets the coadcladises for work ethic, sportsmanship, aedm
play. This typically goes to a player who makes a large contribution to the team behind the aoenes,
helps his team improve both on the ice and off ibe
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This award goes to the Defensemen or Goalie on a team who has shown grit and dedidaiiéimero
role on theteam.

Given to a Midget A or C player epitomizes the spirftaxfkey through gooditizenship
Given to a Midget A or C player who shows hard workgaitd

Given to the Bantam A or C player who shows outstanding leadership and sportsmanship ortrend off
ice andwho epitomizes the spirit of the game through gamtizenship

Volunteer in coaching role, has demonstrated outstanding leadership, mentoring and tearwhiterk
in a coaching role. One award will be given for an A coachawaed will be given for a coaah
Initiation (Tyke and Novice Divisions); and one award will be given for a C coach to be setbeted in
Atom/Peewee /Bantam/MidgeDivision(s)

Award criteria will include: head coach, include good sportsmanshipeadérship/role
modeling/mentoring. In C level this must include fair play and in initiation must include fair pléynand

a) Best Novice Official
b) Best JunioOfficial

c) Best SenioOfficial.

Lifetimeachievement award will be bestowed upon any member of the Associatiaistorctive
services. This award is not given annually, but as deemeessary.

This is awarded to a volunteer that has gone above and beyond withiAs$sociation. Awarded &
parent or volunteer based on association memfesdback.

The Award of Merit Award honours those individuals who have provided outstaodimigbutions,
involvement and service to the SCMHA. Award of Merifpieats have displayed commitment tioe
ideals of the SCMHA, have worked tirelessly for the improvement of the game and havedtadle
impact on both the game and the players involved. Award of Merit are awarded by the &®ard
deemednecessary.
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14.14Most Improved TearAward
This award is chosen by theard

14.15Most sportsmanlike team
This award is chosen by theard

14.16Atomleague? A Y'Y SNJ 6 6 KStyavel) ST Ya R2y Qi

SCMHA DIVISIONAL AWARDS CHARNIBWN

AWARD| TYKE | NVC | ATOM | ATOM | PWC | PWA NTM | BNTM

MDP

MIP

UH

X |IX|X|XIXIO W
X|X|X|X|X|> W@
X IX|X|IXIXIOZ
X|X|X|XIX|> Z

C

X X X

MSP X X X
X X X

X

X

X|X|X|X|X|>
XX XXX
XX XXX

TW

DALLAS AORGCG
HEIN

DARRYI AORG
BAKER

AWARD AorC
OF
EXCLC

OnceDivisional awards are decided on, Coaches should move forward to choose awarded reafpients
noted above for their team. Division Coordinators should forward the names of winners fonthiels
CommitteeChairperson.

TEAM AWARDS CHARTDByision

AWARD TWKE | NVC | ATOM | PW | BNTM | MDG
C C C C
MDP X X X X X X
MSP X X X X X X
MIP X X X X X X
UH X X X X
CA X X X X
T™W X X X X

AwardGUIDELINES
No child will receive more than one award for any gitesam.

Head Coaches that do not wish to be involvéth the Award process should hand otiee
responsibility to their Assistant Coach(es) or Manager. If none of the Team Officials wishvioloed,
the Division Coordinator will take thead.
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SECTIONS

SCMHAwill award two (2) bursaries per year ($1000ea@h)

a) bursaries will be open to all SD 46 graduating grade 12 students who have plafédated
within the SCMH organization in their gradeyEar

b) should there be no appropriate candidates applying, iieney shall be carried over to thext
year.

c) bursaries must be claimed within 18 months of graduation or are no lorajiek.
d) SCMHA will budget $2000 per season to the Scholarship and Bursary Fund3ie#iby

e) The treasurer shall send funds to the 8Danuary of eacyear

a) student must have played hockey or officiated with SCMHA in their Gragleat 2
b) student must have a plan to pursue post secondatycation
c) preference will be given to those studento:
i.  showed exemplary sportsmahip while playing foBCMHA
ii.  behaviour on and off the ice reflected good ratedeling
iii. have given of themselves to SCMHA (i.e. officiating, ohdli®

iv.  have arecord of communiservice

Students should write a cover letter that demonstrates how they have met some or all 8ékbetion
Criteria above and forward the cover letter along with a certified copy of their grades and a minimum
two (2) letters of referencéo:

SCMHAPO Box 879- Sechelt BC VOBAO

Application Deadline: May 1. Applications will be reviewed by the SCMHA Board of Directorglay the
executivemeeting.

Successful applicant names will be communicated to the School District by. June

A member of the Board oresignate will present the award at GraduatiGaremony.
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SECTIONG6
SOCIAL MEDROLICY

16.1 SOCIANETWORKING:
a) SCMHA refers to social media as social networking sites that are used to share infoandtion
opinions, host conversations aaild relationships.

b) Social media can take many forms, including text/words, pictures, video, audio arttreal
live discussions arhats.

c) Social media can be blogs, social networks,-tcbams orpodcasts.

d) Examples of social networking sites inclulat, are not limited to, Facebook, TwittéfpouTube,
Instagram, LinkedIn andikipedia.

e) SCMHA understands the importance of Social Networking, however, it also faltows
inappropriate unsupervised conduct which may be detrimental to the welfare of the-2@nt
the future of SCMHAlayers.

f) Communications using social media that speak of other players or coaches in a negaites
shall be considered bullying and shall be dealt witkbue.

g) The SCMHA holds the entire SCMHA community, including Exed@imbers Managers,
Coaches, Trainers, Players, Parents and other Family Members, Support Staffice@ti€ials
and others who patrticipate in SOCIAL NETWORKING to the same standards as it wallld with
forms ofmedia.

h) Inappropriate behavior over SOCIAL NETWORIKtNEing but not limited teommunications,
messages or images arising from SCMHA activities that are of an offensive, abilieigalor
naturewill not be tolerated and may result in disciplinary action lgeiaken by th&SCMHA
Conduct & Disciplin€ommittee.

i) Inappropriate reports of Social Networking will be referred to the Conduis&ipline
Committee immediately for further investigation and any resultcgon.

i) The Executive recognizes that perpetraitaient and victim impact may differ in each caaed
reserves the right to escalate the process to automatic suspeisimediately

16.2 CELL PHONES AND OTHER ELECTHEWNIES:
a) Cell Phones and other electronic devices are not permitted to be in sigfin idressingoom
(home oraway).

b) This policy applies to parents, team officials gtad/ers.

c) Coaches and Managers have the permission of the SCMHA Board to ban or collect celbphones
other electronic devices from the dressirgpm.
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d) Itis at the discretion of the coach to allowing music playing devices to be used as long &s there
no camera or video capturirgapability.

16.3CONSEQUENCES:

a) Anyone actually caught taking, viewing or transmitting images of an offensive, abugiegadr
nature taken in any relation to a SCMHA activity including, but not limited to those actiakieg
place on the ice, in the dressing room, or team hotel will be referred to the Condbiscipline
Committee for furtherconsideration.

b) Any coach or marger found not to report any incident that they become aware of to@ision
Coordinator will be subject to immediate suspension and subject to further disciplitie by
SCMHAoard.

¢) SCMHA members, including players and their parents/ guardians widldedsponsible foall
communications that occur during, or pertain to SCMid#vities.
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SECTIONY

TheSunshineCoastMinor HockeyAssociatiofSCMHA)s committedto providinga positivehockey
experience in a safe environment for all of ouembers.

The Volunteer Screening Process is designed to identify and mitigate any potential risks that may
presented by our parent/adult volunteers that will have direct contact with the youthsprbcess
provides the due diligence required when providing recreational hockey activitiestos.

The screening process will outline job descriptions, recruitment and application proogsseseer
training and evaluations, volunteer referencleecks and criminal record che¢iRC).

f)

g9)

Player registration begins at the end of each season and runs through Dea8i st
year.

An early bird rate is offered for $150 off the full registration fees until Brtie.
Registration foms are available on the websievw.scminorhockey.ca.
Registration fees can be paid via pay.

SCMHA displays signs towards the end of the school year until for registratiopesaich
These are located opusy trafficroutes.

Promotional flyers for the upcoming season are sent to the elementary sghebls
before the school yeand.

Local recreational programs such as the SCRD One Goal program, potentiabpéayers
actively recruited for the entry levélivisions.

Nomination forms are available on the website and are to be submitted tetbgident
before theAGM.

Nominations for candidates are also accepted atAlaEM.

All candidates are to be membersgoodstanding.

Executive Directors are voted to their positions at the Annual General Meetitg by
membership.

These roles are: President, \Heeesident, Secretary, Treasurer, Registra{ctors
at Large: Risk Manager, Equipment Manager, VdagsMeans Director, Liorzate
Representative.
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f. Each of these roles has a (2) yeam.

a. Atthe AGM, a request for volunteers to take on these rolesade.

b. Active recruitment is alsandertaken by Executive members seeking to fill tregseific
roles.

c. When there are more than two volunteers interested in a role, an interisew
conducted.

d. Volunteers are to be members in gostnding.

e. These roles are (but not limited to): Coach Coordinator, Referee In Rbfefee
Assignor, Ice Scheduler, Media Relations Coordinator, Tournament Dieision
Coordinators.

f. Each of these roles has a (1) year term and are appoariadally.

a. Recruitment of coaches is the responsibility of the Cdambrdinator.

Coach coordinators will recruit coaches throughout the off season inrgspective

streams, encouraging prospective coaches to applpdsitions.

SCMHA will advertighe coaching positions available on thebsite.

Application forms for coaches are available onwebsite.

Completed applications are to be submitteddaected.

The Coach Selection Committee will meet to review the applicatiaiesyiew

prospectiveapplicants, and make recommendations to teecutive.

Once teams are assigned to coaches, additional assistant coachdsraifed.

Assistant coaches will be required to fill out the application form, and submit aliting

references.

i. Applications wilfemain on file for twoyears

j. Coaches must meet the CRI@Quirements.

k. Coaches must commit to fulfilling all certification requirements for trespective
divisions andtreams.

I.  Alevel coaches are selected prior to the A team tryouts eaeaon.

m. C levekoaches are selected prior to the beginning of skeason.

c

~®oo0

s Q@

a. Player application forms are reviewed for potential team offie@dlinteers.

b. Division Coordinators will actively recruit a parent/adult volunteer to underth&e
management okach team within their respectivdivisions.

c. Team managers will be required to fill out the application form, and submit alghg
references.

d. Applications will remain on file for twgears.

e. Team managers must meet the OfRQuirements.

Team managers must commit to completing the Respect In Sport certifidetfore

Dec 1st of theseason.

-
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a. Division Coordinators will actively recruit a parent/adult volunteer to underthke
Hockey Canada Safd®grson role for each team within their respectilieisions.
HCSP will be required to fill out the application form, and submit alongrefithences.
Applications will remain on file for twygears.

HCSP must meet the CRGuirements.

HCSP must commit tbmpleting the HCSP and Respect in Sport before Decthst of
season.

cooT

a. The Coach Selection Committee is appointed by the Executive Committexhadred
by the Coach Coordinator/He#&bach.

b. The Committee shall consist of threther individuals, none of which apeospective
coaches.

c. The Committee will review the submitted applications for the positions of coaétting
the upcomingseason.

d. The Committee will design role specific questions for the interviews aifihbcants.

e. The Committee will conduct personal interviews with all applicants to atseiss
gualifications, previous coaching experience, previous disciplines, and lgftters
recommendations, references amyaluations.

f.  The Committee will review the applicants améke recommendations to tHexecutive
Committee for the Association coaches for geason.

g. Whenthereisasituationwheretwo or more parent/adult volunteershaveexpressed
interest in the same role (heooaching), the Executive Committee will app@int
Volunteer Selection Committee consisting of no less than (3) ExebBitactors.

h. The Volunteer Selection Committee will review the submitted applicationsamnduct
personal interviews with thapplicants.

i. An agreed upon set of questions pertaining te tiole will be utilized to determirghe
best applicant for theole.

j.  References will be collected anHecked.

k. The Volunteer Selection Committee will make recommendations t&keeutive
Committee forapproval.

a. SCMHA is a smaiksociation in a relatively small community. We haveatheantage
of knowing the majority of the volunteer applicants. However, referenceslt@ned
for each team officialolunteer.

We require two references, stating relationship and contafdrmation.

References are contacted either by phone opénson.

Ask a standard set of questions (sggpendix).

Verify that no more than one reference is an existing SCitHiiteer.

Verify that neither reference isr@lative.

The date of the interview and sponses to questions tiscorded.

The reference check remains with the volunteers file for ywars.

S@moao0T
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a. All adults (18 years and older) in the Association must have a Criminal Réemid
(CRC)including a vulnerable sector search, if working directly with athletes agsvell
any on ice helpers over the age of 15. [Board members, Division Coorditzdacses,
Officials, HCSIetc.]

b. / w/ Qa Ydzai 0SS NgasSsSR SOSNE (GKNBS

c. Past Due volunteers nstiprovide their CRC by Aug 15 of the new season if theytwant
be allowed tovolunteer.

d. New volunteers must supply proof of application by Sep 30 of the new sedkepy if
want to be allowed to volunteer and must have the actual CRC submitted nehater
Decl5.

e. Applicants must request a CRC online or manually through the Justice MinistilydSee
Safety Tab, CRC buttqrthere is a link and an Access Code for making applicatian or
Reference Number for anyone wishing to submit a maapalication]

f. Completed eCRC records will be provided directly to the Association throufisthe
Manager via an email response from the Judhitimistry.

g. The Justice Department will review and adjudicate the CRC applicatiooardance
with the Criminal Records Rew Act.

h. The Risk Manager is solely responsible for the receipt, tracking, confideniiing
and expiry notification of all Criminal Recof@hecks.

i. In certain cases a more thorough check may be required, including, but not limiked to
Vulnerable Pemns Check and/or to be fingerprinted fecreening.

J.  The Risk Manager may request that an applicant fill in a Volunteer Self Dis¢tvsure

k. If anyone is convicted of an offense before the 3 year term is up forGhe@
submission, they must fill in\dolunteer Seltlisclosurgorm.

I.  The Risk Manager will review the disclosure form information as it relatie to
guidelines listed in section 9.5 r) with two other board members, chosen Wyiske
Manager- to determine if the volunteer is cleared to wowithin the SCMHand
report out to the Board on the decision. At no time will the volunteers name
disclosed to anyone other than the RidkRnager.

m. Criminal Record Checks will be held in Confidential Files forear3period. After th&-
year periodSCMHA staff may destroy the Criminal Rec@indck.

n. All New Volunteers must supply proof of application by Sept 30th and have BRK in
Yyl 3ISNDRa HKIthyR&A o6& 59/

oo ! RRAGAZ2Y It /2LASa 2F /w/ Qa Oly apdicao il Ay SR
andshared with othelorganizations.

p. If for some reason an application has been made through the RCM&yrtideted
record check must be picked up by the applicant @ the RCMP office and deovered
the Risk Manager c/o SCMHA PO BOX 1879 Sechelt B&AWON

q fF2NJ a2YS NBFraz2y | /w/ Qa Aa 200FAySRkR FNRY
0KS 02ESa ¢oAGK aGaleé 2N aleé b2id KithdS I wSO2N

applicant to discuss what the item relates to and have the applicant disclosesitter.
r. The Risk Manager will then contact the RCMP to verify the informationtirem
applicant.
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s. The information obtained in 9.5 0) and 9.5 p) will be reviewed as peoritegia
outlined in9.5
Following is a list of criteria that the Risk Manager and the two chosen Bteantbers
gAft dzaS G2 RSGSNXYAYS | @2f dzy G S AssdaidtionSt A I A 06 A
If a person has been charged with or is known to have one dbtlosving:
Violent Crimes againstchild
. Past history of sexual assaattarge
Past history of sexual victimization oflaild(ren)
b) Ifa person has been convicted of one of thkowing:
i. Crimes against ehild
ii. Past history of sexual assaotinviction
iii. Conviction ofiny crime were children weliavolved
iv. Conviction related to driving, violence or a sexual offence in the pagblive
years
c) The following factors will also be taken into consideration in the repimeess:
i. History of violent or sexually explitiehavior
ii. Terminator of a position as a direct result of misconduct withiéd
iii. Length of time since theonviction
iv. Circumstances related to the conviction (self deferete.,)
v. Seriousness of theonviction
vi. Felony omisdemeanor
vii. Violent innature
viii. Sexual imature

—

X <€

a. SCMHA hosts an Opening Day celebration at the outset ofsesson.

b. Opening Day consists of fun activities for the players and orientation sefsions
parents, coaches, and teaofficials.

c. SCMHA strongly encouragesS 'Y 2FFAOALFt a (2 FGGSyekl GKS t/
Coach/Manager meetings at the beginning of each season. Travel expeases
reimbursed toattendees.

d. Allteamsareofferedtrainingsessiongor gamesheetmanagementandteamlinkgame
entry.

e. AllExecutive Directors, Coaches and Team Officials are given the current BEA=aA
Rules & Regulatiortdandbooks.

f. The Coach Coordinator will track all coaching certificationgesairements.

g. The Coach Coordinator will host informational meetings forciteches.

h. SCMHA will host Coach Certification Seminars where and agicable.

i. Coaches attending Certification courses at other locations are reimbursétefor
travelexpenses.

. Certificationcourseupdatesandremindersare sentto all team officialsbeforedeadline
dates.

k. Once certifications have been obtained, team officials are reimbursed faotirse
fees.
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a. The CoaclCoordinator is responsible for tracking and the following ugadches
certificationrequirements.

b. The Coach Coordinator is available to all Coaches throughout the seasoentarship,
extra training, and any assistance required by @uaches.

c. DivisionCoordinators are responsible for communication with T&afficials
throughout theseason.

d. The Coach Coordinator and Division Coordinators meet with the ExeCatmmittee
to update and discuss their respective divisions, teams and adult/pacdumtteers

a. SCMHA believes that coaching is a perpetual learning experience. Coaching evisluation
an integral part of building and ensuring the best possible coaching fqulayers.
Coaches require constructive feedback from other coaches, paredtplayerso
support their learningexperience.

b. Coaches, parents, players and association representatives will be askemluate
SCMHA coaching at the endsefason.

c. Anonymous surveys, (parent/player) are sent to the membership viaésite
seekingieedback.

d. Team Officials are asked for their comments regarding the sed&ertommendations
they may have to improve and/or assist in the execution of tudes.

e. Survey results are discussed at the Executive Committee meeting follinging
survey(s), andreas for improvement are identified anéscussed.

f. Survey results are presented at the Annual General Meeting, with an action glaalto
with any areas that neeinprovement.

g. An awards ceremony takes place at the end of each season celebratisgetha,
{/al! Qa FOKAS@GSYSyila IyR G2 GKFy]l +tdf @2f dzy
positive hockey experience to the SCMidémbers.

a. ltis the responsibility of the Risk Manager to ensure that all team offigialerstand
the Return to Play (RTpMotocol.

b. The HCSP is required to record all injuries that players have suffered lockey
activities.

c. If a player must seek medical attention due to the injuries sustained, RTP proiasol
be followed.

d. Players that have beesibsent from hockey activities due to illness, must also falfmv
RTP.

e. In the situation of a head injury or concussion, the Hockey Canada concussiom®fTP
be followed.

f.  The HCSP will inform the Team Manager and Coaches if a RTP for a payereid

g. All team officials are required to follow the RTP protocol that best suittlhe: & S NA Q
injury/illnesscircumstances.

Creaed Odober 2014 LastReviewed: November 2014 LastRevised:



' sa HAPolicy & Procedure Manual

APPENDIX

DATE: MOVEDBY: SECONDBBY:

Complete onlyne:
Policy# Bylaw # New Policy Bylaw

Motion

Rationale

Amendment

Tabledto:

Defeated:Yay Nay

Carried as Amendeday Nay

Abstained;:

Notes
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APPENDIZA

AnySCMHAlayerwishingto try out for AHockeyasanunderageplayermaybe permittedto dosowith
approvalofthe SCMHMoardof Directors Thigpolicyappliesto AtomthroughMidgetagegroupsonly.

Playersmustsubmittheir requestinwritingto the SCMHARresidenby June30???riorto Atryout dates.
Players musstate:

1. Nameandbirth dateof player

2. Parenthamesandcontactinformation

3. Divisiommameandteamandcoachnamesfromthe pasttwo seasons

AttheirregularboardmeetingSCMHMAoardof Directorswill reviewanyrequestseceivedandmake
decisionsasedonthefollowingcriteria:
1. t £ I &BliNd Gompetesafelyasanunderageplayer;
2.t £ @SNRAa LINSEyA 2dza LI | @Ay 3
3. PlayerAandDivisionCoordinatorecommendationgfterreviewof historyanddiscussionsith
previouscoaches.

Criteriafor underageplayerappointmentto aboveageATeam:

1. Playemustpaythe$60Atryout feeon approval TheplayemustalsopaytheAtryout fee
in theirown agegroup(if applicable) Therewill benorefundsfor thetryout fee;

2. Theresultoftheindependentevaluationisfinal andmustbeacceptedythe playerandtheir
parents;

3. Playemustsuccessfullattend alltryout datesandtimesfor the requestedagegroup. Aplayer
whoisnotableto attendalltryoutsdueto injuryorotherabsencenaynotbepermittedto be
consideredor anabove aggroup ATeam;

4. Theplayermustalsoattendallfour Atryoutsdatesintheir own agegroup(if applicable)

5. Any player may try out for any A team. If the evaluation of the underage playemines
that they are within the 3B percentile of theolder age A team, and the CoagHects
them, they may be placed on the older age team. However, they must not calesgea
who is of the correct age to lose his ability to play in the division. If this situaticurs
the player applying to move updavision must return to his/her division. TReesident,
Vice president, and Registrar will determine the placement if players in cauitiliations.
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6. Theplayerandtheirfamilymustbepreparedo commitfullytothefinancialandtime
commitments of Aockey;

7. Peeweeagedplayerswill not be permitted to tryout for BantamAteamsunlesst isdetermined
andagreedhat the playerissufficientlymatureemotionallyand physicallyfor the rigoursof full
contact (bodycheckinghockey

8. SCMHAaeservegherightto pulltheplayerfromthe tryoutif asafetyriskisidentifiedby
the evaluatoror Directorof Hockey;

9. AplayerwhoissuccessfuhmakinganATeamasanunderageplayerisnotguaranteedabyeor
advantagdrom seasorio seasonTheplayermustmeetthe samerequirementseachyearthey
are an underage player.
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APPENDI2B

Player Movement between Divisions andf&ireams:

a)

b)

C)

d)

f)

9)

h)

)
K)

SCMHA believes it is in the best interest of safetythrdnajority of athletes to play itheir
respective divisions according age.

Athletes wishing to play in divisions above their age group must submit a request fthren to
registrar prior to August 1st

I O2YYAGUSS gAtf 20aSNBS (GKS LX I @ SNI& LISNF 2 NXYI
I f

L) | @ SNDa AGe G2 0SS O02YLISUAGAQS andff 0SS

physicalbilities.

0 A

Inordertobeconsid@ R F2NJ I Y2@S dzLlJ AY RAGRUBKR2Yy I |y

i.  place him/her in the top 30'percentile of the group he/she is trying to move ugrio
five (5) out of six (6) of the National Sk8andards

i.  The committee will consult with thparents/guardians in assessing th# I & S NID a
SY20A2y It YIGdz2NARGE 6KSY RSUGSNNAY hetd. GKS

The committee will submit their findings to the executive and then an executive menilber
notify the athlete and her/hispag¢ i & 2 F (0 K decisiarda 2 OA I G A2y Qa

In order for an athlete to be considered to play at a lower age level, the athlete must beérsmall
size, have a medical reason and/or be at a lower skill level than his/her curreletvatje

Players without a team at #ir current age appropriate level may also be considered fowar
levelteam.

No player will play or practice on two different teamsdirisions.

The player should attend the division ice time of the division he wishes to imimve
Goalies may play ia division up from their aggroup.

All moves are subject to PCABgproval.

Parents wishing to request movement for their child must do so by filling owRItyeer
Movement Application Form (Appendix 2C) and send it taRbgistrar.
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APPENDI2C
| request that be evaluated to play an
underage/overage player e division for the followingeasons:

(Write on the back of the application if space provideidaslequate)

| have read and understand Appendix 2B of the SCMHA Policy and Procedures Manual imaregards

overage and underagaayers.

ALL MOVES ARE SUBJECT TO PAEARROVAL

Please return this form to thRegistrar.

Signature PrintName
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Player Move Up Algorithm

Parents fill out Registrar notifies
: Player DM's of both Age
to another Movement form - Division of move
division and submits to up request
Registrar

Once "Evaluation
Skates" begin player should
player should i

. skate with age
skate with the appropriate
Division where division
he/she would

like to be moved

At season start

up to.
DM of higher Division will
arrange to have evaluator(s) Evaluator(s) will
present to assess players ability provide their
and suitability to player in findings to the DM
Division
(See 2.2 SCMHA Policy Manual)

If move up is DM will .
x will communicate
approved, Executive member results to the Executive
Treasurer will will contact players
invoice parents for family to
any associated ommunicate results
increase in fees.
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APPENDIZA

Head and Assistai@oaches:

a) Abide by the Coaches Contract and Code of Conduct (see Appandix
b) Abide by SCMHA F#&ltay Code for the Ice Schedule and NCCP Fair P@ydfcines

c) At the start of the season remind and or educate parents that hockey by its natunehleasnt
dangers and there is always the risk of persamaky

d) Checkhe icesurfacefor potentiallydangeroussituationsor conditionsprior to the start of a
game or gractice

e) Be responsible for safety and discipline of players on her/his team on the ice dredsing
room and at all times when traveling with theam.

) .S NBaLRyaAoftS FT2N) Syada2NAy3d GKIG GKStmést g2 5SSL
during team relatedactivities.

g) Remain current with coaching philosophies, methods and strategies through peestutaition
and by attending clinics andorkshops.

h) Utilize maximum ice time and ice surface for playevelopment.

i) Be well prepared and organized for practices ensuring fun and developmexihfetes.
i) Ensure individual athletes get the instruction and support thegd.

k) Attend meetings as dald by the Coaching Coordinator or SCMidéignate

[) Take and complete appropriate coaching course plus "respect in sport" and "ne#hicey
decisions"

m) Follow Hockey Canada coaching manual for developmental plargoatel
n) Develop individual player skibsd teachteamwork

0) Develop game plans and linps

p) Set up team expectations/goals and assist players in meeting tee
g) Hold a preseason meeting with parents plus additional meetingeeded
r) Liaise with team manager for organizing tournaments tsanschedule

s) Liaise with the HCSP on safety relateakters
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t) Ensure that each practice or game has a HC&femdance
u) Lug pucks to the arena and tgames

v) Be sure to have fun arginile
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APPENDI3B

TeamManager:

(See Team Managers manual for figtails)

a)
b)
C)
d)
e)
f)

9)
h)
)

Take the Coaches Respect In Spottrse.

Submit aCRC

Obtain list of contact information for all players aparents.

Compile list of parentolunteers and delegateesponsibilities.

Obtain game schedule and gamembers.

Obtain game and practice schedules and communicate information to all playepsiands.
Send weekly updates and remindergéam.

Forward game schedule to Refergssigner.

Distribute jerseys to players, record numbers, obtain deposit cheques ($100.00 perglersey
Midget/Bantam/Peewee/Atom) [ $50.00 for Novice/Tyke] and submit them to the Trealsyrer
Oct15.

S5AA0GNROdzGS YR 1 SSL) &A3IyeSRT OVILIASEE 1 DfToadi®dEh X1 / DIRNG
Familiarize yourself with PCAHA and SCMHA rulesegnihtions.
Ensure that the team has a HSCP at gmahtice.

Ensure that Two Deep is maintained at all times during team activities [travel, dressing
team functions, etc]

Games:

a)
b)
c)
d)

e)

f)
9)

I NN y3S F2NJ 020K Qhams.G62NBEQ | yR &2dz2NJ RNBaaay3
Ensure appropriate dressing rooms available for female playepgiicable.)

Fill out game sheet with game number and have visiting manager fill initdarmation.

Ensure that Two Deep is maintained at all times by team officials ordbleigates

If home teamg ensure all volunteers are in place. (Timekeeper, scorekeeper, safety pansbn,
others agequired.)

Submit game sheet to timekeeper prior to startgaime

After game, acquire game sheets ensuring that all officials have signeeipibe.
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h) Provide payment to the Officials at the end of each schedgéade.

i) Game sheet reportsvisiting team receives the 3rd copy (blue), home team receivescfifn
(pink.)

i) Team manager (or delegate) will enter game sheet information into Teamlink anthenail
copies to the League Manager. (Teamlink must be completed within 24 hoursgsrties
conclusion.)

k) Team Manager (or delegate) will record and forward officials names, numbergaarel
numbers to the Referee Assigner foayment.
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APPENDI3C

HSCPR Team SafetfPerson

a) adzald O2y RdzOU NI 3 dzfjulpmientGhioGgBoptihe fedsonldhdrelsrtd Q
correct measure are taken prior to the players nexttioes.

b) Assists in overall supervision of tteam.

c) Utilizes the ePACT system for access to player meudioaination

d) Utilizes the ePAQTobile app as a virtual binder for the teanformation
e) Maintains a team injurjog

f) Ensure the team safety bag is with the team omedlasions.

g) Maintains team safety kit and ensures that it is restockedesesied

h) Implements an Emergency Action Plantfar team and through this is prepared to reacthin
event of accidents, injuries and medieatergencies.

i) Follows the guidelines under sections 8.6/8.7 and 8.9 for emerggtuations.

i) Manages all injuries, learns to recognize serious injuries andsrafgrred players tqualified
professionals.

k) Requires players who receive a head injury to obtain medical attention/return to playtgrior
being allowed back to hockegtivities.

[) A team safety person must be present at each practice amghales.
m) Mustassume a leadership role in promoting the values of fair playirdadrity.

n) Hold meeting with parents at the start of the year to go over safety protocols such asthé 2
5SSL¥ NBIJdANBYSyYyid> [201SN w22Y LINBoure2f asx | 43?2
Concussion protocols, Return to Play steps, Return to Play forms, Medical Form$/&diaial
policies and Bullying/Harassment policies, Equipment rules and any other safety pritées
or procedures as outlined by PCAHA and BC Hockey relatedeotp and/oplayers

0) Reports any serious injury or death to the Risk Manager within 12 hours wicident
p) Provide a CRC every three years as per segtton
gq) Attends HCSP meetings as called by the Risiager

r) Assist Team Manager with event sanctforms and provides the Risk Manager witipies
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s) Ensures the Return to Play forms are submitted and copies given to the Risk Managergrior to

LX F @ SNR& NBOdz2NYy (G2 K201S@& NBtFGSR | Ohas@A i ASa

sought medical attention or has suffered a major injurylloess.

t) Reports all team injury stats/logs, medical forms, return to play forms and ctleted
documents to the Risk Manager twice a year in Dec/fgrd

u) Does a final safety bag inventamgting items that are missing and submits this re@dong
with the safety bag at the end of theeason.

v) Ensures that a team who is travelling has all the necessary approvals and insuranceprigrlace
to departure

w) Assists coaches in assessing playargg their Return to Plagrocess

X) Must check each facility for safety concerns prior to the commencement of eatimée
ensuring AED units are in working condition, phone location is known, Air qualiiyoring
units are showing safe levels; dressingms, playing surface, boards and benches etcinare
good condition (See BC Hockey facility checklist) a8.jper

APPENDI3D

Board Members/Directors and NeaglectedOfficials

President
a) Liaise with BElockey
b) Liaise withPCAHA
c) Attend conferences and meetings on behalf of thward
d) Chair the boardneetings
e) Chair theAGM

f) Oversee the team evaluation process at the start of the year in collaboration wittitcke
President

g) See constitution for furthedetails

VicePresident

a) Liaise withthe COCITommittee
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b) Attend conferences and meetings in place of the President wileeessary
c) Perform the roles of President in theibsence
d) Oversee the team evaluation process at the start of the year in collaboration witPrédsédent

e) See constitution for furthedetails

Secretary
a) Conduct the correspondence of tiseciety
b) Issue notices of meetings of the society alictors
c) Keep minutes of all meetings of the society airectors

dtz2ad 2y GKS 1 a2 0Al (A 2afExécutiyedniedti®S The Sumid®y I & dzY Y I
not include any information that the Executive Committee deemidential.

e) Have custody of all records and documents of the Association except those requirekietbe
by the Treasurer of the Riskanager

f) HaveOdzaG2Re& 2F GKS O2YY2y aSdoffce)2T (GKS az20ArASie o6¢2
g CAEtS Fff &adGFddzi2zNE FAf Ay éficelgy RSN GKS {20ASGe !
h) Be a signing officer of th&ssociation.
i) See constitution for furthedetails
Registrar
a) Be responsible for theegistering of all members of th&ssociation
b) Maintain a register of all current members in accordance with the Society Act and roagg a
available on request within a reasonable periodimie
c) Be responsible for player registration and the registratibmll those players with thRacific
Coast Amateur Hockey Association and Bdckey
d) Register all teams and team rosters with all affiliated leaguésseociations.
e) Oversee the assigning of players and team officials to Pacific Coast Amateur HotlagHBL
| 201Se LIXIF&@8SNEQ OSNIAFAOIFIGSE yR adzoYAld GKSAS
G0KSaS 1aa20AF0A2ya F2NJ o). a! ¢ (GSHya oGKAa || LX

f) Present a written report of the years registrations at the Annual Geihdealing
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g) Submit registered players contact information to ePACT for the purpose of gatherihgcB€&y
Medical Informatiordata

h) Submit player and official team rosters to ePACT to facilitate assigning oatkamistrators
i) Review and make recommdations regarding hardshigquests

j) See constitution for furthedetails

Treasurer
a) Collectfees
b) Review invoices and makayments
c) Provide Division Coordinators with Division fundingofiicials
d) Oversee Jersey deposit cheques and castaasanted
e) Provide monthly balancgheets
f) Provide monthly incomstatements
g) Prepare the annual budget for approval at th&M
h) Process refunds related:
i.  Player who leave thassociation
i. D2FfASQa 6K2 LINPOARQUPGIGKSANI 26y 3IASENI 6! G2Y |
iii. RIS, HCSP, Coaching CouG#iialcertifications
iv.  Board member approvettavel/expenses
i) Process sponsdunding
i) Pay out approved bursafynding

k) Maintaining association accounting and baakords

O
O

D al AyGrFrAYyAy3 | &&2 OA lrénkadtigr@a o y1 | 2dzyiia | yR

m) See constitution for furthedetails
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RiskManager
a) Become qualified in the Hockey Canada Safety Program and ResBpottin

b) Reviewing activities, programs and operating procedures in order to identify, underarzahd,
minimize the risks confronted in the operationstbe association.

c) Ensuring effective strategies to minimize risks are in placepeaxticed.

d) Meet with the Facilities Manager to review SCMHA risk management strategiesraptete
the Arena Safety Checklist (sggpendices)

e) Ensuring up to datesurance is in place for the association and providetbeer
documentation to the SCRD by Seldth.

f) Ensuring Criminal Record Checks are received every three years, from all volworkarg
directly withplayers

g) Filing CRC documents and trackink 2 Yy SSRa (2 dzLJRI (i SeafoK SA NI / w/ Q&

h) Attend association HCSP clinics as a liaison between association participants anéitiokd3,C
CourseConductors.

i) Ensure that all association teams have at least one HCSP qualified person assignigtesmihe
roster by the PCAHdeadline.

i) Maintain accurate and current association records of all HCSP quetifiedeers.

k) Attend Association executive meetings and advise the executive of all safetigland
management concerns within thassociation.

I) Complete regular arena safety checks on all facilities used by the association and liaike with
arena facility manager with respect to association saifegyes.

m) Conduct regular meetings with team saf@gople.

n) Act as arisk management advisor for asation tournaments/speciavents/dryland
training/fundraisingetc.

0) Ensure that all Division Coordinators and HCSP are aware that all safety documdatsnand
are to be found on the Association Wsite.

p) Establish a protocol for handling all injugport forms

g) Establish association protocol for response to serious injury and/or death of a membusKi.e.
manager to be notified immediately, risk manager to notify BC Hockey immediztsiyre
serious injury report form is completed and forwardedHockey Canada through tB&
Hockeyoffice.

r) Receive and act upon all injustatistics.
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s) Inform facility manager of any injuries which may arise as a resiatitify
hazards/deficiencies.

t) Support the decision makirathority of the team safety people and be prepated
communicate with parents, team officials, or players should there be conflicts of opiitton
regard to removal from/return tglay

u) Investigate all safety concerns reported by a team safety persother interestecparty.
v) | ROAAS LI NByidGa yyddtte 2F GKS dovnaalOAL A2y Qa ¢
w) I?eyigw event sanction request form and guidelines with all team safety people to ¢matre

SOSNE GSIY (1y26a oKIlGev@eyaldAddziSa + aalyOdAazysS
x) Receive all approved event sanction and notify teams of #dpproval.

y) Review all BC Hockey risk management bulletins and advise safety people so teayretay
with thisinformation.

Z) Be responsible for the association inventory of first aid.Witistribute /Collection to/fronteams
at beginning/end of season and establish replenishnpeatedures.

aa) Liaise with ePACT and the Registrar in relation setting up players so they carPsajpenit
Medical Information and set up team Administratdos the utilization of suchecords.

bb) See Constitution for furthefetails

EquipmentManager
a) Distribution, maintenance, and collection of equipment owned byAksociation.
b) The purchasing of all new equipment approved by the ExecGtivemittee.
c) To perform other related duties as determined by the Execu@ammittee.
d) See constitution for furthedetails
Lions GateDirector
a) Attend meetings aPCAHA
b) Perform assigned league director role
c) Represent SCMHA directives at PCAHA/Lionsl&atgue
d) Obtain gamesheets and game numbers, distribute same to all the DiviSaardinators
e) Advise Board members and other nefected officials of PCAH®es

f) See constitution for furthedetails
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Ways & Mean®irector
a) Procure sponsors for therganization
b) Organize association wide fundraisiogportunities
c) Coordinate opportunities for team shafendraising
d) Obtain all necessary permits and licences (SE permit, gaming liegrjce,
e) Oversee all team fundraisiragtivities

f) See constitution fodetails

ExecutiveCommittee
The Executive Committee shall consist of the Board of Directors aiteiation.
The duties of the Executive Committee shall
a) as outlined in theconstitution
b) F LILRAY(d Fft adl yRAYBasi©O2YYAUlGSSQa 2y
c) appoint the followng nonelected officials of thé\ssociation:
i.  Coaching Coordinator/Hed&doach
ii. lce Coordinator (Ice Scheduler)
iii. Refereec In ¢ Chief
iv.  RefereeScheduler
v. Divisional Coordinators
vi.  TournamentCoordinator

Vil. Media Relation€oordinator

Appointed Officials

CoachCoordinator/HeadCoach:

a) Obtain references of first time applicants for coaching positions withAtkgeciation.

b) Chair each interview for the coachipgsitions

c) Chair the coaches selection committee for various divisions withid#seciation

by

I yydzh §
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d) Notify all coaching applicants of the various selections fory/tee.

e) Present a list of selected coaches to the Exec@immittee.

f) Develop and present on ice programs within his/Association

g t SNF2NY Lzt AO NBflIGA2Yya a4 NBtodehed SR LISNIFAYAY
h) Liaise with the Executive Committee on behalf of the coaches iAgbkeciation.

i) Liaise with BCAHA District Coaching coordinator regarding coautiniicg

j) Recommend coaclsgto Executive Committee for attendance at higher leliaics

k) Meet with Association coaches to discuss letters of complaints, problems and solutiorts prior
LIX I OAy 3 AdlilediKS O2F OKSaQ

I) Perform evaluations of coaches during games puadttices
m) Suggestand promote team plaguidelines

n) Coordinate meetings of coaches and players with local referehief or BCAHRules
Committee Member for better understanding of the rules of tieame

0) Liaise with the Risk Manager to promote safgtydelines

p) Ensure coadts aware of and complying with SCMHA policies and proceduréidd€y
related protocols, and PCAHdles

g) Perform other related duties as determined by the Execu@ileenmittee

IceScheduler

a) To represent the Association at the Annual Ice users meatidgo request and negotiatbe
ice needed for the Associations upcomyear.

b) The scheduling, recheduling, exchange and cancellation of theiioe.

c) To approve and record all ice time used by teams under the jurisdiction éfstbmciation
regardlesof the purpose and means payment.

d) To approve ice time for BC Minor Hockey exhibition, league or playoff games tidoigjbnal
Coordinators prior to scheduling tlgame.

e) To perform other related duties as determined by the Execu@igemittee.
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Refereeln-Chief

a) To maintain an effective line of communication between the referees, the Associatiotheand
National Referees Certificatidtrogram.

b) To coordinate training programs for adiferees.
c) To encourage the development of junior referees by using a shadeystgm.

d) Perform evaluations of all of the Association referees, being verbal to the referee themselves
by means of a written document to be given to the referee named anceplan sailNB F SNB S Q a
file, that is to be kept by thRefereeln-Chief.

e) Have the authority to remove from any game or dismiss a referee deemed incompeint
supply documentation of the events to the Execut@mmittee.

f) To perform other related duties atetermined by the Executiv@ommittee.
g) Coordinate upgrading clinics and the annual certificatiorefdrees.
h) Ensure that all officials have signed the Fair Play Codgfficials

i) Advise all SCMHA 16 years old and over that they must complete the CoRelkpect itsport
on lineCourse.

J) Adviseall SCMHAOfficials18 yearsandoverthat they mustcompletea CriminalRecordCheck
to be submitted to Hocke€anada

k) Liaise with CoacBoordinator

I) Recruit newofficials

m) Assist the Senidevaluator

n) Mentor all SCMHA Referees to improve officiatsigjls

0) To perform other related duties determined by the Execu@eenmittee

RefereeScheduler:

a) The role of the assignor is to assign officials to all Novice, Atom A & C, Peewe&xhititon,
League, Plapff and SCMHA Tournament games and his/her appointment shéithake

b) At this time Bantam & Midget A & C League games will be assigrizQARA.

c) To supply a weekly list to the President of the Association of the appointed referebs for
dzLJO2 YA Yy 3 ¢ S SHe@ssociatibony S& F2 NJ

d t NPGARS Sljdz- f 2LILIRNIdzyAde F2NIJ £ ( KdBlt !

1a20
NETSNBSQa 2yte & ye@BRSR T2NJ I LILINRBLINXFGS | 3

uU» >

e) To perform other related duties as determined by the Executive Committee from titiraeo
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DivisionCoordinator:

a)
b)
c)
d)
e)
f)

9)
h)
)

)

k)

Y

Take the Coaches Respect in S@wtrse

Submit aCRC

Notify player of ice times at the start of tiseason.

Oversee the running of teams in his/raivision.

Organize the initial evaluation of players and the formation of balateahs.
Ensures adequate HCSP coverage for ice times withinkhesion

Upon the created of teams, ensure there are adequate HCSP onesech
Ensure that all Code of Camtts are respected arfdllowed.

Report comments or concerns regarding officiating to the Refer&hief.
Represent his/her Division on tli&ecutive

Alert the equipment manager of equipmergquirements.

Create a balanced ice schedule for all growfih assigned icémes.

Schedule will indicate home and away teams and indicate that the home team negawie
the time keeper and score keeper or the home team will forfeitghme.

Provide funding to the team manager for the payment of Offi@akhe start of theExhibition
games, Season Games atdyoffs

Assist in the implementation of special events in conjunction withBkecutive.

Provide team managers with contact lists for their respective teams, listing plpgeesis,
coaches.

Coordnate program evaluations at the end gfason.
Liaise with the Risk Manager regarding all major injuries and return teipletions

To see that the bylaws, rules, regulations and procedures of the Association are carigd out
all players, parents angam officials in his/her appointedivision.

Act as the Association representative to his/her appointed division and ensuralthat
communication from the Executive Committee is given to all teams underjtinisitiction.

Be available to handle any grlems or concerns that occur in his/her appointed divisfat
can not be solved at the team level and to liaise with the Executive Committee on bedlhlf of
members of thedivision.
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v) Oversee the complete operation and selection of h@yers for the A representative) tearios
each division. This duty would be the responsibility of the A Coordinator if the Assobiation
appointedone.

w) Assist the registrar with the signing of players and team officials to PCAHAMAEA
certificates involved in his/her appointed division. This duty would be the responsibility &f the
Coordinator if the Association has appointaue.

X) .S 1y2¢6tSR3ISIofS 2F LXIF&8SNDa FoAftAle they GKS RA
drafting of the Ceams and ensure that teams are balanced prior to the leaguegéinses.

y) Obtain a league schedule from each team in his/her appointed division and submit a t@y to
ice coordinator and one to the referessheduler.

z) Keep arecord of any players that areed as affiliate players form his/her appoingidision.

FF0 tNBASY(d | NBLRNI 2F KAAKKSNI | LILRAYyGtheR RA DA &)
Annual General Meeting of the Association and submit a similar written report t8dheetary
of the Association at theeeting.

bb) To perform other related duties determined by the Execufieenmittee.

TournameniCoordinator:

a) The role of the Tournament Coordinator is to liaise with the Ways and Means Direator in
effort to host Tournaments for th€CMHA

b) Tournament approval and sanctioning needs to be obtained fP@AHA

c) Promotes Tournament via PCAHA Tournament web site, SCMHA wedbcsite,

d) Takegegistration

e) Coordinates 50/50 draws, raffles, concession etc. and obtaimgadissarpermits/licences
f) Liaise with Ice Scheduler and Division Coordinators to minimizendkcts

g) Liaise with Referee Schedule to ensure adequate coverage for all tourngaraes

h) Update the board on Tournameacttivities

i) To perform other related dties determined by the Executi@mmittee
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Media Relation€oordinator

a) The role of the Media Relations Coordinator is to keep the SCMHA web site cposirig
related information and managing the web site on behalsGMHA

b) ProvidingWeb training to SCMHA Directors and/or relectedofficials

c) Sending out SCMHA notices to the laoalvpapers

d) Promoting SCMHA in various venues throwogi the community

e) Ensuring registration signage is displayed in key locations icothenunity

f) Toperform other related duties determined by the Executi¥emmittee

Creaed Odober 2014 LastReviewed: November 2014 LastRevised:



®¥»  SaHAPolicy & Procedure Manual

APPENDUKKA

COACHING APPLICA@MNIC

NAME

DATE OBIRTH

PLACE CBIRTH

ADDRESS

EMAIL

TELEPHONOME

TELEPHONEORK

CELL

OCCUPATION

EMPLOYER

HEADCOACHOR

TYKE NOVICE

ATOM
AorC

PEEWEE
AorC

BANTAM A
orC

MIDGET
AorC

CERTIFICATION/TRAINING

YEARCOMPLETED

LOCATION

RIS

HYBRIRKOURSE

DEVELOPMENT

HCSP

CRC

Other Coaching Course or Trainikgivities:

1.

Creaed Odober 2014
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Coaching Experience (A separate page can be attached if space on thisifieuffigsent)

1. Hockey (start with mostecent)

YEAR ASSC/TEAMAME AGEGROUP POSITION

2. OtherSports

YEAR SPORT ASSC/TEAMAME | AGEGROUP POSITION

3. Other Experience with Children ai@uth

YEAR ACTIVITY GROUMNAME AGEGROUP POSITION

4. Personal Playingxperience:

YEAR ASSOC/TEANAME DIVISION
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Coachindreferences:

1. Name Phone
Position

2. Name Phone
Position

All Coaches must sign a Code of Conduct (see Appendix 5A) before being allowed to panticipate
hockey and must continue to observe the principles of Faiy.

For A Coaches onhPLEASE INDICATE WHO YQORPRFSE TO USE AS INDEPENDENTUATORS
(see sectiory)

NOTE: the Coach Selection Committee will review your proposed candidate for suitability andf advise
they have been accepted or if you need to present altercaredidates.

1. Name Phone
Position

2. Name Phone
Position

3. Name Phone
Position

4. Name Phone
Position
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APPENDIXA

a) | will teach my players to play fair and to respect the Rules, Officials, Oppa@mehts
Teammates.

b) 1 willensure all players receive equal instruction, discipline, support and appropriapdafair
time.

c) | will be reasonable when scheduling games and practices, remembering thatgtbigigs
have other interests andbligations.

d) I will make sure that equipnme and facilities are safe and match the players agesdnildy.
e) | will encourage players to be the best they can be in a positaugner.

f) 1 will encourage and praise gosgdortsmanship.

g) | will not single out a player and give negative feedback in fmbhis/herteammates.

h) I will remember players need a coach they can respect. | will be generous with praise and set
goodexample.

i) | 'will obtain proper training and continue to upgrade my coaching skills. | agree to alilte by
principles of the FaiPlay Code as set by the Canadian Hockey Association and sugported
SCMHA.

i) l'will follow BC Hockey guidelines for player development at the level appropriate teamg
division.
k) | also agree to abide by the Rules, Regulations and Decisions as sashin&&Coaswlinor

Hockey Association.

D L gAff F2a0SNI I OdzZf G§GdzZNB 2F &l FSi epemduely,dzNA y3 (K
which could exacerbate theinjury.

m) | will promote respect for the HCSP and support their judgement as it relaggayerinjuries
and removal fronplay.

n) | will ensure that the Two Deep policy is utilized for all teaivities.

Name Signature

Date
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APPENDI3B

a) | will do my best to see that all children are given the same chance to participate, regafdless
gender, ability, ethnibackground.

b) I will absolutely discourage any sport program from becoming primarily an entertairforent
the spectators.

c) L gAff YI1S adaNB GKFG Fff SldALYSYG angR T OAf A
abilities.

d) 1 will make sure that the agend maturity levels of the children are consideregriogram
development, rule enforcement arstheduling.

e) | will remember that play is done for its own sake and make sure that winning is keppir
perspective.

f) 1 will distribute the fair play code®tspectators, coaches, athletes, officials, parentsraadia.

g) | will make sure that coaches and officials are capable of promoting fair play as thell as
development of good technical skills, and | will encourage them to becentiéed.

h) | willencourage teams within my division to utilize safe practices, as outlined iS@MHA
policy and proceduresmanual

h L gAff LINRPY2(GS (KS dzas 2F (KS a¢g2pagedsSLE YSiK?2

j) 1will foster a culture of respect f&eferees

Name Signature

Date
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APPENDIXC

a) Play by the rules of hockey and in the spirit of tjzene.
b) Respect your coaches, HCSP, teammates apdralhts.

c) Berespectfulof opposingteams,regardlesof the score WinningA & gvexyithing.Everylossisan
opportunity toimprove.

d) Acknowledge all good plays and performances on the ice and encouragegmmates.
e) Hockey is a team sport. Passing the puck and playing as a team carries better results.than

f)  Wewin asateamandwe loseasateam. Supportyourteammatesandbe accountablegor how well you
play.

g) Know that coaches, safety and officials #rere to help. Accept their decisions withayestion,
especially in relation to removal of play due to injury, and show thespect.

h) I understand that concussions are a form of head trauma that can have long term bfedits,
therefore, | will honestlyreport any symptomspromptly to the HCSRindif advised will complywith all
GKS awSihdzNYy ¢2 tfl&é¢ LINRPG202fta GKFG | Ngmaty LX I OS 2

i) Talk to a parent or coach if you have concerns or problemsanijione.
i) Use proper dressing room etiquette at all times. There will be no tolerance for sweatiuogyong.

k) Respecburarenasandall of the facilitiesthat we visit. Lockeroomsareto be usedfor changingand
storage, not rough housing. We are representing the Sunshine Coast and hope to be invited baxtk to all
the arenas we plagt.

)  When travelling as a team on the ferry, we need to be respectful of the ferry and thepztbsengers.

m) | will not engage in any bullying behaviour towards any other individual within the SCMHA, inaluging
social mediadullying.

n) | will not use any drugs, alcohol or tobacco during SCMHA activities atimese
0) | am aware of and will abide by SCMHA s ddediapolicy

| understandthat failureto complywith the Codeof Conductwill resultin lossof icetime andmayresultin a
hearing before the Conduct and Disciplin@gmmittee

Name Signature

Date
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APPENDBD

Teamsportsprovidemanygreat momentshat parentsandchildrencanshareandenjoy. Theexperienceshouldbe positive
and enjoyable for all members of your team and opposing teams. The following are important measure we all ntost take
ensure a fun and safeear.

a) Treateveryonefairly andequally regardlessf race,gender skill. Eachmemberof the teamplaysanimportantrole
and contributes to the overall success of team.

b) Be encouraging to your child without unhealtpsessure.

c) Teach cooperation and teamwork to your child as well as teaching thk=s.

d) Attend games andolunteer whereveneeded.

e) Keep winning in perspective and help your child do the same. We all like to win, but playing faificstmes
f)  Help your child meet responsibilities of the team am@ches.

g) Teach your child to recognize physical, verbal andialabuse.

h) Respecthe decisionf coachingstaff; neverinterfere with their direction,decisionor coachingphilosophies! will
support any calls made by the HCSP in relation to removal from play due to injury and will assist my child
understandng that safety comes first for long term enjoyment of tigme.

i)  Inthe event that my child incurs a concussion or any other serious injury, either during hockey or any otherlactivity,
gAft NBalLSObifthigRE aIMBil@ZEt &2 a4 2dzif AYySR o6& |1 2QReSe / Fyl RIZ
SCMHA Web Pag&afetyTab

j)  Speak our respectfully and appropriately when you hemecerns.

k) Respect all parents on your team and opposeams.

I) Do not attend gamesr practices under the influence of alcoholdrugs.

m b2 &StftAy3a 2N ONARGAOAT Ay S3tar@lst | y& OKAf RQa LISNF2ZNXIyYyOS FTNP

n) Zero tolerance for use of bad language towards athletes, coaches, officisdpertdtors.

0) Addressconcernghrough properchannelsof communicationDo notdo it in the presenceof childrenor in the locker
room.

p) Follow the complaint procedure as outlined in section 10.11 of the iR&Rual.
gq) Take partin fundaising as requested by the Ways and MeBirsctor.
Please helpni assuring that we provide all of the kids with a fun and safe hoatay

I understandthat a breachof this codeof conductmayresultin a hearingoeforethe DisciplineCommittee the resultsof which
could affect my status as a member in gatanding.

Name Signature

Date
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APPENDIXE

CODE OEONDUCT/FAIR PLAY GOBEICIALS

This is taken care of by BC Hockey on beh&@OCiHA
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APPENDIZA

PlayerAffiliation

Players from a lower level team may be asked to help out on a higher team from time to time for
practice or a game. All rules must be strictly adhered to regarding Affiliation of playerseaisinibie
PCAHA Rulebook and the following SCMHA policpracedures.

Following the completion of A tryouts the Head Coach is to notify all players in writing the out€ome
their tryout for the team. This is to clearly state one of thoesicomes:

a) congratulations you have been selected for tham
b) to inform you have not been selected for tteam

c) you have not been selected for the team, but extend an invitation to be an affiliateheth
team.

d) Named affiliates must have tried out or have paid théevel tryoufees

Process and Procedures for all affiliate call ups for game

a) A coach/team official shall not contact an affiliate player and or parents directly witinstut
contacting the Coach of the player's team and their Divi€ioardinator

by I LX F@SNRa FTANRG O2YYAUlYSyld Aa (G2 KAAKMKSNI 246Yy
rostered affiliates are to attend practice and games with their leagae.

c) Atno time is a player to play for another team if his/her own teamadnaenflictinggame.
9EOSLIiA2YY AF GKS a/ ¢ O2I1 OK apppebSa | yR {/al! 5

d) Affiliates will be called out to practice at the discretion of the A coach, withitkderstanding
that their first priority is to their C teams and that misgi€ practices or games withqarior
approval could result in disciplinaagtion.

e) ! LY FLINRGIFt GKS a/¢ O216 0K ¢K2aS LJ massSNI Aa oS
then contact and communicate the request to the player(s) and/or higiaeert(s)

) ¢KS LI I&@SNRa O02FOK FyR (KS LXF@SNRa LaotNBy da | N
exceed the allowed limit for his/her category as per PCRHI&s.
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APPENDIGB

GAMES

Players from one stream may be called upon to play up with a higher stream team from time tagime.
LISNJ t /! 1! NMzZ Saz W/ Q GShHya Yre 2yte | FFseAal dS LI
approval of their PCAHA division leagmanager prior to play. This can be done via phorenail.

All rules must be strictly adhered to regarding affiliation of players as noted in the PCAHAQdREY.
and Hockey Canada rule books and Bulletins. Team officials should familiarize thewitbltesse
rules as disciplinary action may be taken by PCAHA if ineligible players are permitted t@atagsn

In addition, the following SCMHA policies and procedures willagply.
Process and Procedures for all affiliate call umfime playAtom to Midget:

a) A coach/team official shall not contact an affiliate player and or parents directly witinstut
contacting the Division Coordinator and Coach of the call up plagaris.

by | LI &S8SNR& FANBG O2YYAGYSyd A andfegulaforsik KSNJ 2 6y

c) Atno time is a player to play for another team if his/her own team has a conflgime.
9EOSLIiA2YY AF GKS LXI&SNna O21 OK I ImB$a | yR {/
Coordinator has the right to refuse such player wsaghis/herdiscretion.

d ¢KS S5AGAaA2Y [ 22NRAYI02NE L)X I @SNRa O2th&@K FyR
the player does not exceed the allowed limit for his/her category as per PRAld#A

e) Inthe case of goaltender affiliate, there mumit be a goaltender available from tteam
requesting theaffiliate.

f) The team requesting the affiliate player, must note on the game sheet beside the playees
AP for Affiliate Player.

Hockey 1 to 4 (Tyke and Novice) CaBlaers:
All rules abovapply to these divisions as well, with the followadgitions:

a) A Hockey 4 (2nd year Novice only) player may be called up as a Casual Player t&Kid&R C
Novice League play has commenced (kdsdrember).

b) A Hockey 2 (2nd year Tyke) player may be callessup Casual Player to Novice AFyKk@
league play has commenced (after Christmas). SCMHA has permission from PCAHAI® allow
to Novice call ups after Christmas even though our Tykes do not participate in Iptague

c) Refer to PCAHA rules for call upits per player as they are different for Novidg/H4.
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All Affiliate Players/CasuBlayers

a) An affiliate Player/Casual Player that has played more than the prescribed amount of géines,
become ineligible to affiliate to the highdivision and will remain with their divisiortalam.

b) Any team official that calls up a player after the prescribed amount of games per playbe will
subject to disciplinary action

c) Any team playing an ineligible affiliate player/casual player will fottfeitgame played andse
any pointsgained.

PRACTICEUIDELINES

Recognising that the primary purpose of the association is to provide a hockey progranmfemiters
and that training sessions are planned for an assumed number of participa@tassociatiosupports
its coaching staff by allowing players to participate in additional training sessions undelidiaeng
circumstances:

Players from another Division may practice with a team other than their own undéoltbeing
circumstances

a) If a coach is aware in advance that players will be absent, they can invite up a maxigum of
Casual Players from the approved list, see (b), up to a maximum of 12 skater®aeany
practice. Division Coordinators must be informed of children attendmagtices aanother
level.

b) Players invited to participate at a higher division's practice must be identified asaaddy
permitted by his/her coach. Coaches will be asked to identify players as they arearehdy
provide a list to the Division Coordimat This will be a living list that changes as plaglex&lop
throughout theseason.

c) A coach/team official shall not contact a casual player and or parents directly withatut
contacting the Division Coordinator and/or Coach of the player's teameép Keeminformed.

d) Participation in practices will be equal and rotating between all identified players to ealbure
players have access and opportunity to practice with a higher division. The Dixsicdinator
of the lower Division will monitathis.

e) !4 y2 GAYS sAtE I LN} OGAOS 6AGK | pKabtiBek.SNI RA BA &

f) Coaches will not be permitted to practice in the higher division until 2 weeks afté&iiriaé
Team Roster.
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APPENDIX

NOTE: This is the information that ePACT will ask families for consent on behaSGMhbkA
Photo, Video Consent, Assignment aRelease

| hereby grant permission to the Sunshine Coast Minor Hockey Association to use my phoiotagph,
or likeness irany or all official Sunshine Coast Minor Hockey Association publications, filmorideo
website(s) without further consideration eompensation.

I understand the SCMHA retains ownership of all photographs and images and any and all tiights to
photographs and images in any formatmedium.

Yes, bhceept No, Idecline

I KA baR& &

Parent(sName:

ParentSignature:

EmailConsent

The Sunshine Coast Minor Hockey Association (SCMHA) would like to continue to prowith you
importantinformation regarding events, schedules, schedule changes and news materials bynemail.
order for us to do so, we require your express consent due to the newspath legislation thatill

soon be implace.

I hereby grant the SCMHA permission to sencisnto the address provided upoggistration,
regarding Association news, ePACT registration, events and other information that pertainshibdmy
or my role in theAssociation.

Yes, hccept No, Idecline

/| KA faR& a

Parent(sName:

ParentSignature:
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APPENDIX

SCMHA Player-Coach Conflict Resolution Flowchart

Dispute/disagreement with Head Coach

Consult Code of Conduct & Handbook - if no solution:

A 4

24 hour cooling off period prior to speaking to, emailing etc. coaching staff

NOTE: Peewee level and below, parent should speak to coaching staff on your behalf.

Bontam level and up, player should approach coaches directly.

Speak to assistant coach

Speak to team manager

Speak to Division Manager

If no mutually agreeable resolution, 24 hour cooling off period
Contact Coaching Coordinator

If still no resolution:

Letter to SCMHA Executive (addressed to Vice-Pres
attempts at resolution

If still no resolution:

Discipline/Protocol Committee to be convened to discuss the issue with those
involved to attempt to mediate a mutually agreeable solution (PCHA
guidelines & past situations to be used as guidelines

Letter/summary report to player, parents, coaches & SCMHA
Executive outlining solution(s), action(s) required
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SCMHA Parent-Coach Complaint Process Flowchart

Dispute/disagreement with Coach

Consult Parent Code of Conduct & Handbook

A 4

24 hour cooling off period prior to speaking to/emailing etc. coaching staff

Speak to assistant coach

Speak to team manager, if no mutually agreeable resolution
If no mutually agreeable resolution, 24 hour cooling off period
If still no resolution:

. 4

Letter to SCMHA Executive -President) outlining issues &

Speak to Division Manager

Contact Coaching Coordinator

attempts at resolution
If still no resolution:

W

Discipline/Protocol Committee to be convened to discuss the issue with those
involved to attempt to mediate a mutually agreeable solution (PCHA
guidelines & past situations to be used as guidelines)

Letter/summary report to parents, coaches & SCMHA Executive
outlining solution(s), action(s) required
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SCMHA Parent-Parent Conflict Resolution Flowchart

Dispute/disagreement with another Parent

Consult Code of Conduct & Handbook - if no solution:

24-hour cooling off period prior to speaking to, emailing etc. other parent

Communicate your concerns to the other parent

If no mutually agreeable solution:

Speak to team manager

If no mutually agreeable resolution:

Speak to Division Manager

If no mutually agreeable resolution, 24 hour cooling off period

If still no resolution:

President) outlining issues &
attempts at resolution

If still no resolution:

A 4

Discipline/Protocol Committee to be convened to discuss the issue with those
involved to attempt to mediate a mutually agreeable solution (PCHA
guidelines & past situations to be used as guidelines)

Letter/summary report to parents, coaches & SCMHA Executive
outlining solution(s), action(s) required
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APPENDI2O

ParentObservatiorForm
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Sunshine Coast Minor Hockey Post Season Parent Observation

1. Please choose your Child's Ho dkey Division

Answer Options

Tyke

Novice

Atom

Bantam

Peses

Midget

4, Please evaluate the degree to which you belie ve your child acheived the following:
Answer Options very Much Somewhat Not at al
My Child Had Fun

My Child learned the fund amentals of Hockey

5.Evduate the degree to which you believe your child changed on the following characeristics.

Improved/inae Dedined/Decrea

o ;- Dont know

Answer Options No Change

Phyzical Fitness

Learning to Cooperate

safconfidence

Desiretocontinueto play thesport

Development of SefReaiance

Learning Specific Skills of thesport.

Leadershipskils

Sportsmanship

Development of Initiative

Learning to Compete

6. How did the coach{es) do on the following items?

Answer Options Exczlent good Somewhat weak Poor Don't Know
Treat your child fairly

Keptwinning in perspective

Took safety precautions.

Organised practice and contests

Communicated with you

Was effective inteaching skills

Encouraged your child

Recognized your child 3s 3 unigueindividual

Held your child's respect

7. Ple ase give any additional information or commentsin the space provided.
8. How do you think the SCMHA board functioned at ensuring children were
safe, well @ached and your hockey season was organised?

9. How do you think your Division Manager or Team Manager kept youinformed and up to
date on pertinent information?

Answer Options

Couldnt havebeen better

| 3lways fat | was inthe know

| was given the information | needed

There were times | was unawareof whatwas goingon

We had 3 Division Manager or Team Manager?

10. Did you coach this year? How was your @ aching e xperience?

Answer Options

Not Applicable, | did notcoach.

Good, | really enjoyed thesxperience and Wil definitey

BE3d,it was 3 poor experience

Ugly, itwas a terrible experience

Other [please specify)

11, Further detadls or comments about your coaching experience:

12, 0verall how would you rate your families experienc with Sunshine Coast Minor Hockey
thisseason?

Fantastic

CK

Awful

13. Any suggestions for Overalimprove ment? What is working? Generd
Feedback

14, Please pat someone on the badk. Is there anyone outstanding that we
should know about?

15.1am interested in voluntee nng next year, please mntact me at:
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Player~eedback
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