
Williams Lake Youth Soccer Association 
 

Technical Director Job Posting 
 

Revised October 28, 2018 
 
WLYSA registers between 950 – 1050 players per year and is governed by a volunteer Board of Directors. 
WLYSA is affiliated with BC Soccer Association. The Association is currently seeking a part-time Technical 
Director who will report to and work cooperatively with the Board to ensure the success and growth of 
WLYSA.  This dynamic and knowledgeable individual will become the first Technical Director of our 
growing organization.   
 
The Technical Director (TD) will be an active and contextual coach who has the passion and leadership to 
support players, volunteer coaches, and teams. You will be responsible for leading the WLYSA player and 
coach development in methods consistent with Long Term Player Development. Additionally, the TD will 
develop long-term strategic and educational goals with the Board of Directors. 
 
The ideal candidate works well in a team-orientated environment, is inspiring and innovative, and 
understands the challenges a smaller soccer association faces. You are a professional, respectful, and 
organized leader who has excellent communication skills. You are able to work independently to create 
and facilitate new and existing programs. 
 

Job Duties and Responsibilities: 
 
The TD will play a dynamic leadership role including, but not limited to: 

• Liasing with WLYSA Board of Directors, BCSA, other Associations within BC 

• Technical leadership 

• Program development 

• Coach development – house and rep 

• Player development 

• Budget management 

• Social media communication 

• Reporting and presenting 

• Association growth and inspiration 
 

OR 

• Oversee and guide the philosophy for the development of WLYSA players and coaches at all 

levels of the game by following the practices and recommendations of BC Soccer and LTPD. 

• Develop and maintain a technical development plan for players and for coaches. Support the 

implementation of the plan and review the success regularly. Report the Board of Directors 

regularly. 

• Increase the number and distribution of educational opportunities throughout the Association 

for players and coaches (U4 – U18 Rep). 



• Implement mentorship opportunities for coaches. 

• Maintain and develop competitive opportunities for players. 

• Identify and support emerging talented players, coaches, and referees. 

Competencies and Required Skills 
 

Minimum B-License Provincial Coach, National B Preferred, or international equivalent 

Completion of Technical Director Diploma is an asset 

Minimum 5 years coaching various levels of players, including rep 

Excellent interpersonal skills including strong consultative facilitation, listening, and decision-making 

Excellent organizational skills including year planning and extensive practice planning 

Ability to work with multiple supervisory and/or collaborative bodies including WLYSA, QYSA, and BCSA 

Experience with budget responsibility to a maximum of $20 000 

Flexible work hours 

Valid Driver’s license 

Must undergo a criminal record check 

 

Hours of Work and Compensation 

The position is part-time with varying hours of work dependant on the Association’s requirements and 

programs.  

Competitive Annual compensation will be based on experience. 

 

To Apply 

Please send resume with covering letter to admin@wlysa.com by Friday December 7, 2018 to 

the attention of WLYSA President, Nara Riplinger.  

mailto:admin@wlysa.com

