
SEPTEMBER 2023 

RINGETTE ONTARIO CODE OF CONDUCT & ETHICS POLICY 1 

 

RINGETTE ONTARIO 

CODE OF CONDUCT & ETHICS POLICY 

1. PURPOSE 

1.1 THE PURPOSE OF THIS POLICY IS TO ENSURE A SAFE AND POSITIVE ENVIRONMENT WITHIN THE 

PROGRAMS, ACTIVITIES, AND EVENTS OF THE ORGANIZATION BY MAKING PARTICIPANTS AWARE 

THAT THERE IS AN EXPECTATION, AT ALL TIMES, OF APPROPRIATE BEHAVIOUR CONSISTENT WITH 

THE ORGANIZATION’S CORE VALUES, MISSION, AND POLICIES. 

1.2 THE ORGANIZATION SUPPORTS EQUAL OPPORTUNITY, PROHIBITS DISCRIMINATORY PRACTICES, AND 

IS COMMITTED TO PROVIDING AN ENVIRONMENT IN WHICH ALL INDIVIDUALS CAN SAFELY 

PARTICIPATE IN SPORT AND ARE TREATED WITH RESPECT AND FAIRNESS. 

2. DEFINITIONS 

2.1 TERMS IN THIS POLICY ARE DEFINED AS FOLLOWS: 

a) ATHLETE – AN INDIVIDUAL WHO IS AN ATHLETE PARTICIPANT IN RINGETTE ONTARIO 

WHO IS SUBJECT TO THE POLICIES OF RINGETTE ONTARIO AND TO THIS POLICY. 

b) ATHLETE SUPPORT PERSONNEL - ANY COACH, TRAINER, MANAGER, AGENT, TEAM STAFF, 

OFFICIAL, MEDICAL, PARAMEDICAL PERSONNEL, PARENT OR ANY OTHER PERSON 

WORKING WITH, TREATING OR ASSISTING AN ATHLETE PARTICIPATING IN OR PREPARING 

FOR SPORTS COMPETITION.  

c) BULLYING – OFFENSIVE BEHAVIOUR AND/OR ABUSIVE TREATMENT OF A PARTICIPANT 

THAT TYPICALLY, BUT NOT ALWAYS, INVOLVES AN ABUSE OF POWER. 

d) EVENT – AN EVENT SANCTIONED BY THE ORGANIZATION, AND WHICH MAY INCLUDE A 

SOCIAL EVENT.  

e) HARASSMENT – A COURSE OF VEXATIOUS COMMENT OR CONDUCT AGAINST A 

PARTICIPANT OR GROUP OF PARTICIPANTS, WHICH IS KNOWN OR OUGHT REASONABLY TO 

BE KNOWN TO BE UNWELCOME.  

f) MEMBER – REFERS TO THE PROVINCIAL/TERRITORIAL ORGANIZATIONS THAT ARE 

ADMITTED AS MEMBERS OF THE ORGANIZATION PER THE ORGANIZATION’S BY-LAW. 

g) ORGANIZATION – RINGETTE ONTARIO. 

h) PARTICIPANTS – REFERS TO ALL CATEGORIES OF INDIVIDUAL MEMBERS AND/OR 

REGISTRANTS DEFINED IN THE BY-LAWS OF RINGETTE ONTARIO WHO ARE SUBJECT TO 

THE POLICIES OF RINGETTE ONTARIO, AS WELL AS ALL PEOPLE EMPLOYED BY, 

CONTRACTED BY, OR ENGAGED IN ACTIVITIES WITH, RINGETTE ONTARIO INCLUDING, BUT 

NOT LIMITED TO, EMPLOYEES, CONTRACTORS, ATHLETES, COACHES, FACILITATORS, 

EVALUATORS, INSTRUCTORS, OFFICIALS, VOLUNTEERS, MANAGERS, ADMINISTRATORS, 

COMMITTEE MEMBERS, PARENTS OR GUARDIANS, SPECTATORS, COMMITTEE MEMBERS, 

AND DIRECTORS AND OFFICERS. 
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i) PERSON IN AUTHORITY – ANY PARTICIPANT WHO HOLDS A POSITION OF AUTHORITY 

WITHIN THE ORGANIZATION INCLUDING, BUT NOT LIMITED TO, INSTRUCTORS, OFFICIALS, 

MANAGERS, ATHLETE SUPPORT PERSONNEL, CHAPERONES, COMMITTEE MEMBERS, OR 

DIRECTORS AND OFFICERS. 

j) POWER IMBALANCE – IS PRESUMED TO EXIST WHERE A PARTICIPANT HAS AUTHORITY OR 

CONTROL OVER ANOTHER PERSON, IS IN A POSITION TO CONFER, GRANT OR DENY A 

BENEFIT OR ADVANCEMENT TO THE PERSON, OR IS RESPONSIBLE FOR THE PHYSICAL OR 

PSYCHOLOGICAL WELL-BEING OF THE PERSON. 

k) VULNERABLE PARTICIPANT – PERSONS AT INCREASED RISK OF MALTREATMENT AND/OR 

COERCION, OFTEN DUE TO AGE, GENDER, RACE, POVERTY, INDIGENEITY, SEXUAL 

ORIENTATION, GENDER IDENTITY OR EXPRESSION, DISABILITY, PSYCHOSOCIAL OR 

COGNITIVE ABILITY, AND THEIR INTERSECTIONS. VULNERABLE PARTICIPANTS INCLUDE 

PERSONS WHO ARE NOT ABLE TO PROVIDE INFORMED CONSENT. 

l) WORKPLACE – ANY PLACE WHERE BUSINESS OR WORK-RELATED ACTIVITIES ARE 

CONDUCTED. WORKPLACES INCLUDE BUT ARE NOT LIMITED TO, THE REGISTERED 

OFFICE(S), WORK-RELATED SOCIAL FUNCTIONS, WORK ASSIGNMENTS OUTSIDE THE 

REGISTERED OFFICE(S), WORK-RELATED TRAVEL, THE TRAINING AND COMPETITION 

ENVIRONMENT, AND WORK-RELATED CONFERENCES OR TRAINING SESSIONS.  

m) WORKPLACE HARASSMENT – A COURSE OF VEXATIOUS COMMENT OR CONDUCT AGAINST 

A WORKER IN A WORKPLACE THAT IS KNOWN OR OUGHT REASONABLY TO BE KNOWN TO 

BE UNWELCOME. WORKPLACE HARASSMENT SHOULD NOT BE CONFUSED WITH 

LEGITIMATE, REASONABLE MANAGEMENT ACTIONS THAT ARE PART OF THE NORMAL 

WORK/TRAINING FUNCTION, INCLUDING MEASURES TO CORRECT PERFORMANCE 

DEFICIENCIES, SUCH AS PLACING SOMEONE ON A PERFORMANCE IMPROVEMENT PLAN, OR 

IMPOSING DISCIPLINE FOR WORKPLACE INFRACTIONS.  

n) WORKPLACE VIOLENCE – THE USE OF OR THREAT OF PHYSICAL FORCE BY A PERSON 

AGAINST A WORKER IN A WORKPLACE THAT CAUSES OR COULD CAUSE PHYSICAL INJURY 

TO THE WORKER; AN ATTEMPT TO EXERCISE PHYSICAL FORCE AGAINST A WORKER IN A 

WORKPLACE THAT COULD CAUSE PHYSICAL INJURY TO THE WORKER; OR A STATEMENT OR 

BEHAVIOUR THAT IT IS REASONABLE FOR A WORKER TO INTERPRET AS A THREAT TO 

EXERCISE PHYSICAL FORCE AGAINST THE WORKER IN A WORKPLACE THAT COULD CAUSE 

PHYSICAL INJURY TO THE WORKER. 

3. APPLICATION – GENERAL 

3.1 THIS POLICY APPLIES TO THE CONDUCT OF PARTICIPANTS DURING THE BUSINESS, ACTIVITIES, AND 

EVENTS OF THE ORGANIZATION INCLUDING, BUT NOT LIMITED TO COMPETITIONS, PRACTICES, 
EVALUATIONS, TREATMENT, OR CONSULTATIONS (E.G., MASSAGE THERAPY), TRAINING CAMPS, 
TRAVEL ASSOCIATED WITH ORGANIZATIONAL ACTIVITIES, THE OFFICE ENVIRONMENT, AND ANY 

MEETINGS. 
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3.2 THIS POLICY ALSO APPLIES TO THE CONDUCT OF PARTICIPANTS OUTSIDE OF THE BUSINESS, 
ACTIVITIES, AND EVENTS OF THE ORGANIZATION AND ITS MEMBERS WHEN SUCH CONDUCT 

ADVERSELY AFFECTS THE ORGANIZATION’S RELATIONSHIPS (AND THE WORK AND SPORT 

ENVIRONMENT) OR IS DETRIMENTAL TO THE IMAGE AND REPUTATION OF THE ORGANIZATION. SUCH 

APPLICABILITY WILL BE DETERMINED BY THE ORGANIZATION AT ITS SOLE DISCRETION.  

3.3 IN ADDITION, THIS POLICY WILL APPLY TO BREACHES OF THE POLICY THAT OCCURRED WHEN THE 

PARTICIPANTS INVOLVED INTERACTED DUE TO THEIR MUTUAL INVOLVEMENT IN THE SPORT OR, IF 

THE BREACH OCCURRED OUTSIDE OF THE SPORT ENVIRONMENT, IF THE BREACH HAS A SERIOUS AND 

DETRIMENTAL IMPACT ON THE INDIVIDUAL(S).  

3.4 THIS POLICY APPLIES TO PARTICIPANTS ACTIVE IN THE SPORT OR WHO HAVE RETIRED FROM THE 

SPORT WHERE ANY CLAIM REGARDING A POTENTIAL BREACH OF THIS POLICY OCCURRED WHEN THE 

PARTICIPANT WAS ACTIVE IN THE SPORT. 

4. PROHIBITED BEHAVIOURS 

4.1 PARTICIPANTS MUST REFRAIN FROM ANY BEHAVIOUR THAT CONSTITUTES PROHIBITED BEHAVIOUR 

AS DEFINED BY THIS POLICY. 

4.2 PARTICIPANTS ARE RESPONSIBLE FOR KNOWING WHAT ACTIONS OR BEHAVIOURS CONSTITUTE 

PROHIBITED BEHAVIOURS AND MALTREATMENT.  

4.3 PROHIBITED BEHAVIOURS INCLUDE, BUT ARE NOT LIMITED TO: 

a) PHYSICAL MALTREATMENT 

b) PSYCHOLOGICAL MALTREATMENT 

c) NEGLECT 

d) SEXUAL MALTREATMENT 

e) GROOMING 

f) BOUNDARY TRANSGRESSIONS 

g) DISCRIMINATION 

h) FAILING TO REPORT 

i) AIDING AND ABETTING 

j) RETALIATION 

k) INTERFERENCE WITH OR MANIPULATION OF PROCESS 

l) FALSE REPORTS 

4.4 IN ADDITION TO THE PROHIBITED BEHAVIOURS LISTED, THIS POLICY SETS OUT OTHER EXPECTED 

STANDARDS OF BEHAVIOUR AND CONDUCT FOR PARTICIPANTS. ANY FAILURE TO RESPECT THESE 

EXPECTED STANDARDS OF BEHAVIOUR BY A PARTICIPANT MAY CONSTITUTE A BREACH OF THIS 

POLICY AND BE ADDRESSED IN ACCORDANCE WITH THE RINGETTE ONTARIO DISCIPLINE AND 

COMPLAINTS POLICY. 

5. RESPONSIBILITIES OF PARTICIPANTS 

5.1 PARTICIPANTS HAVE A RESPONSIBILITY TO: 
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a) CONDUCT THEMSELVES IN A MANNER THAT IS CONSISTENT WITH THE TRUE SPORT 

PRINCIPLES. 

b) REFRAIN FROM ANY BEHAVIOUR THAT CONSTITUTES MALTREATMENT AND PROHIBITED 

BEHAVIOUR UNDER THIS POLICY. 

c) MAINTAIN AND ENHANCE THE DIGNITY AND SELF-ESTEEM OF OTHER PARTICIPANTS BY: 

i TREATING EACH OTHER WITH FAIRNESS, HONESTY, RESPECT AND INTEGRITY; 

ii FOCUSING COMMENTS OR CRITICISM APPROPRIATELY AND AVOIDING PUBLIC 

CRITICISM OF ATHLETES, COACHES, OFFICIALS, ORGANIZERS, VOLUNTEERS, 

EMPLOYEES, OR OTHER PARTICIPANTS; 

iii CONSISTENTLY DEMONSTRATING THE SPIRIT OF SPORTSMANSHIP, SPORT 

LEADERSHIP, AND ETHICAL CONDUCT; AND, 

iv ENSURING ADHERENCE TO THE RULES OF THE SPORT AND THE SPIRIT OF THOSE 

RULES. 

d) REFRAIN FROM THE USE OF POWER OR AUTHORITY TO COERCE ANOTHER PERSON TO 

ENGAGE IN INAPPROPRIATE ACTIVITIES. 

e) REFRAIN FROM CONSUMING TOBACCO PRODUCTS, CANNABIS, OR RECREATIONAL DRUGS 

WHILE PARTICIPATING IN THE PROGRAMS, ACTIVITIES, COMPETITIONS, OR EVENTS OF THE 

ORGANIZATION. 

f) IN THE CASE OF MINORS, NOT CONSUME ALCOHOL, TOBACCO, OR CANNABIS AT ANY 

COMPETITION OR EVENT. 

g) IN THE CASE OF INDIVIDUALS WHO ARE NOT MINORS, NOT CONSUME CANNABIS IN THE 

WORKPLACE OR IN ANY SITUATION ASSOCIATED WITH THE EVENTS OF THE 

ORGANIZATION (SUBJECT TO PROTECTIONS UNDER APPLICABLE HUMAN RIGHTS 

LEGISLATION), NOT CONSUME ALCOHOL DURING TRAINING, COMPETITIONS, OR IN 

SITUATIONS WHERE MINORS ARE PRESENT, AND TAKE REASONABLE STEPS TO MANAGE 

THE RESPONSIBLE CONSUMPTION OF ALCOHOL IN ADULT-ORIENTED SOCIAL SITUATIONS. 

h) WHEN DRIVING A VEHICLE: 

i HAVE A VALID DRIVER’S LICENSE; 

ii OBEY TRAFFIC LAWS; 

iii NOT BE UNDER THE INFLUENCE OF ALCOHOL OR ILLEGAL DRUGS OR SUBSTANCES; 

iv HAVE VALID CAR INSURANCE; AND 

v REFRAIN FROM ENGAGING IN ANY ACTIVITY THAT WOULD CONSTITUTE DISTRACTED 

DRIVING. 

i) RESPECT THE PROPERTY OF OTHERS AND NOT WILLFULLY CAUSE DAMAGE. 

j) PROMOTE SPORT IN THE MOST CONSTRUCTIVE AND POSITIVE MANNER POSSIBLE. 
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k) REFRAIN FROM ENGAGING IN DELIBERATE BEHAVIOUR WHICH IS INTENDED TO 

MANIPULATE THE OUTCOME OF A PARA-CLASSIFICATION, COMPETITION, AND/OR NOT 

OFFER, RECEIVE OR REFRAIN FROM OFFERING OR RECEIVING ANY BENEFIT WHICH IS 

INTENDED TO MANIPULATE THE OUTCOME OF A COMPETITION OR PARA-CLASSIFICATION. 

A BENEFIT INCLUDES THE DIRECT OR INDIRECT RECEIPT OF MONEY OR OTHER ANYTHING 

ELSE OF VALUE, INCLUDING, BUT NOT LIMITED TO, BRIBES, GAINS, GIFTS, PREFERENTIAL 

TREATMENT, AND OTHER ADVANTAGES. 

l) ADHERE TO ALL APPLICABLE FEDERAL, PROVINCIAL/TERRITORIAL, MUNICIPAL AND HOST 

COUNTRY LAWS. 

m) COMPLY WITH THE BYLAWS, POLICIES, PROCEDURES, RULES, AND REGULATIONS OF THE 

ORGANIZATION, AS APPLICABLE, AND AS ADOPTED AND AMENDED FROM TIME TO TIME. 

6. DIRECTORS, COMMITTEE MEMBERS, AND EMPLOYEES 

6.1 IN ADDITION TO THE RESPONSIBILITIES EXPECTED OF PARTICIPANTS, GENERALLY, DIRECTORS, 
COMMITTEE MEMBERS, AND EMPLOYEES OF THE ORGANIZATION HAVE ADDITIONAL 

RESPONSIBILITIES TO: 

a) FUNCTION PRIMARILY AS A DIRECTOR, COMMITTEE MEMBER, OR EMPLOYEE OF THE 

ORGANIZATION AND ENSURE TO PRIORITIZE THEIR DUTY OF LOYALTY TO THE 

ORGANIZATION (AND NOT TO ANY OTHER ORGANIZATION OR GROUP) WHILE ACTING IN 

THIS ROLE. 

b) ACT WITH HONESTY AND INTEGRITY AND CONDUCT THEMSELVES IN A MANNER 

CONSISTENT WITH THE NATURE AND RESPONSIBILITIES OF THE BUSINESS AND THE 

MAINTENANCE OF A PARTICIPANT’S CONFIDENCE. 

c) ENSURE THAT FINANCIAL AFFAIRS ARE CONDUCTED IN A RESPONSIBLE AND 

TRANSPARENT MANNER WITH DUE REGARD FOR ALL FIDUCIARY RESPONSIBILITIES. 

d) COMPLY WITH THEIR OBLIGATIONS UNDER THE SCREENING POLICY, INCLUDING 

UNDERSTANDING ONGOING EXPECTATIONS UNDER THE SCREENING POLICY AND FULLY 

COOPERATING IN THE SCREENING PROCESS. 

e) CONDUCT THEMSELVES OPENLY, PROFESSIONALLY, LAWFULLY AND IN GOOD FAITH. 

f) BE INDEPENDENT AND IMPARTIAL AND NOT BE INFLUENCED BY SELF-INTEREST, OUTSIDE 

PRESSURE, EXPECTATION OF REWARD, OR FEAR OF CRITICISM INFLUENCE THEIR 

DECISION-MAKING ON BEHALF OF THE ORGANIZATION. 

g) EXERCISE THE DEGREE OF CARE, DILIGENCE, AND SKILL REQUIRED IN THE PERFORMANCE 

OF THEIR DUTIES PURSUANT TO APPLICABLE LAWS. 

h) MAINTAIN REQUIRED CONFIDENTIALITY OF ORGANIZATIONAL INFORMATION.  

i) COMMIT THE TIME TO ATTENDING MEETINGS AND BE DILIGENT IN PREPARATION FOR, AND 

PARTICIPATION IN, DISCUSSIONS AT SUCH MEETINGS. 

j) HAVE A THOROUGH KNOWLEDGE AND UNDERSTANDING OF ALL GOVERNANCE 

DOCUMENTS. 
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7. ATHLETE SUPPORT PERSONNEL 

7.1 ATHLETE SUPPORT PERSONNEL MUST UNDERSTAND AND RESPECT THE INHERENT POWER 

IMBALANCE THAT EXISTS IN THIS RELATIONSHIP AND MUST NOT ABUSE IT, EITHER CONSCIOUSLY OR 

UNCONSCIOUSLY. 

7.2 ATHLETE SUPPORT PERSONNEL WILL HAVE ADDITIONAL RESPONSIBILITIES, INCLUDING: 

a) AVOID ANY BEHAVIOUR THAT ABUSES THE POWER IMBALANCE INHERENT IN THE 

POSITION OF THE ATHLETE SUPPORT PERSONNEL. 

b) ENSURE A SAFE ENVIRONMENT BY SELECTING ACTIVITIES AND ESTABLISHING CONTROLS 

THAT ARE SUITABLE FOR THE AGE, EXPERIENCE, ABILITY, AND FITNESS LEVEL OF THE 

ATHLETES. 

c) PREPARE ATHLETES SYSTEMATICALLY AND PROGRESSIVELY, USING APPROPRIATE 

TIMEFRAMES AND MONITORING PHYSICAL AND PSYCHOLOGICAL ADJUSTMENTS WHILE 

REFRAINING FROM USING TRAINING METHODS OR TECHNIQUES THAT MAY HARM 

ATHLETES. 

d) AVOID COMPROMISING THE PRESENT AND FUTURE HEALTH OF ATHLETES BY 

COMMUNICATING AND COOPERATING WITH SPORT MEDICINE PROFESSIONALS IN THE 

DIAGNOSIS, TREATMENT, AND MANAGEMENT OF ATHLETES’ MEDICAL AND 

PSYCHOLOGICAL TREATMENTS. 

e) SUPPORT THE ATHLETE SUPPORT PERSONNEL OF A TRAINING CAMP, 

PROVINCIAL/TERRITORIAL TEAM, OR NATIONAL TEAM SHOULD AN ATHLETE QUALIFY FOR 

PARTICIPATION WITH ONE OF THESE PROGRAMS. 

f) COMPLY WITH ALL ESTABLISHED RESPONSIBILITIES AND OBLIGATIONS AS SET OUT BY THE 

ATHLETE SUPPORT PERSONNEL’S PROFESSIONAL GOVERNING ASSOCIATION OR ORDER, IF 

ANY. 

g) ACCEPT AND PROMOTE ATHLETES’ PERSONAL GOALS AND REFER ATHLETES TO OTHER 

COACHES AND SPORT SPECIALISTS AS APPROPRIATE. 

h) PROVIDE ATHLETES (AND THE PARENTS/GUARDIANS OF MINOR ATHLETES) WITH THE 

INFORMATION NECESSARY TO BE INVOLVED IN THE DECISIONS THAT AFFECT THE 

ATHLETE. 

i) ACT IN THE BEST INTEREST OF THE ATHLETE’S DEVELOPMENT AS A WHOLE PERSON. 

j) COMPLY WITH THEIR OBLIGATIONS UNDER THE SCREENING POLICY, INCLUDING 

UNDERSTANDING ONGOING EXPECTATIONS UNDER THIS POLICY AND FULLY COOPERATING 

IN THE SCREENING PROCESS. 

k) UNDER NO CIRCUMSTANCES PROVIDE, PROMOTE, OR CONDONE THE USE OF DRUGS (OTHER 

THAN PROPERLY PRESCRIBED MEDICATIONS) OR PROHIBITED SUBSTANCES OR 

PROHIBITED METHODS AND, IN THE CASE OF MINORS, ALCOHOL, CANNABIS, AND/OR 

TOBACCO. 
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l) RESPECT COMPETITOR ATHLETES AND, IN DEALINGS WITH THEM, NOT ENCROACH UPON 

TOPICS OR TAKE ACTIONS WHICH ARE DEEMED TO BE WITHIN THE REALM OF 'COACHING', 

UNLESS AFTER FIRST RECEIVING APPROVAL FROM THE COACHES WHO ARE RESPONSIBLE 

FOR THE ATHLETES. 

m) WHEN A POWER IMBALANCE EXISTS, DO NOT ENGAGE IN A SEXUAL OR INTIMATE 

RELATIONSHIP WITH AN ATHLETE OF ANY AGE. 

n) WHEN A POWER IMBALANCE EXISTS, DO NOT ENGAGE IN A SEXUAL OR INTIMATE 

RELATIONSHIP WITH AN ATHLETE OF ANY AGE. 

o) DISCLOSE TO THE ORGANIZATION ANY SEXUAL OR INTIMATE RELATIONSHIP WITH AN 

ATHLETE OVER THE AGE OF MAJORITY AND, IF REQUESTED BY THE ORGANIZATION, 

IMMEDIATELY DISCONTINUE ANY COACHING INVOLVEMENT WITH THAT ATHLETE 

p) RECOGNIZE THE POWER INHERENT IN THE POSITION OF ATHLETE SUPPORT PERSONNEL 

AND RESPECT AND PROMOTE THE RIGHTS OF PARTICIPANTS IN SPORT. THIS IS 

ACCOMPLISHED BY ESTABLISHING AND FOLLOWING PROCEDURES FOR CONFIDENTIALITY 

(RIGHT TO PRIVACY), INFORMED PARTICIPATION, AND FAIR AND REASONABLE 

TREATMENT. COACHES HAVE A SPECIAL RESPONSIBILITY TO RESPECT AND PROMOTE THE 

RIGHTS OF PARTICIPANTS WHO ARE IN A VULNERABLE OR DEPENDENT POSITION AND LESS 

ABLE TO PROTECT THEIR OWN RIGHTS. 

q) DRESS PROFESSIONALLY AND USE APPROPRIATE LANGUAGE. 

8. ATHLETES 

8.1 IN ADDITION TO THE RESPONSIBILITIES EXPECTED OF PARTICIPANTS, GENERALLY, ATHLETES HAVE 

ADDITIONAL RESPONSIBILITIES TO: 

a) FOLLOW THEIR ATHLETE AGREEMENT (WHERE APPLICABLE). 

b) REPORT ANY MEDICAL PROBLEMS IN A TIMELY FASHION, WHEN SUCH PROBLEMS MAY 

LIMIT THEIR ABILITY TO TRAVEL, PRACTICE, OR COMPETE. 

c) PARTICIPATE AND APPEAR ON-TIME AND PREPARED TO PARTICIPATE TO THEIR BEST 

ABILITIES IN ALL COMPETITIONS, PRACTICES, TRAINING SESSIONS, AND EVALUATIONS. 

d) PROPERLY REPRESENT THEMSELVES AND NOT ATTEMPT TO PARTICIPATE IN A 

COMPETITION FOR WHICH THEY ARE NOT ELIGIBLE BY REASON OF AGE, CLASSIFICATION, 

OR OTHER REASON. 

e) ADHERE TO ANY RULES AND REQUIREMENTS REGARDING CLOTHING, PROFESSIONALISM, 

AND EQUIPMENT. 

f) ACT IN ACCORDANCE WITH APPLICABLE POLICIES AND PROCEDURES. 

9. OFFICIALS 

9.1 IN ADDITION TO THE RESPONSIBILITIES EXPECTED OF PARTICIPANTS, GENERALLY, OFFICIALS HAVE 

ADDITIONAL RESPONSIBILITIES TO: 

a) MAINTAIN AND UPDATE THEIR KNOWLEDGE OF THE RULES AND RULES CHANGES. 
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b) NOT PUBLICLY CRITICIZE OTHER PARTICIPANTS. 

c) ADHERE AT ALL TIMES TO THE RULES OF THEIR INTERNATIONAL FEDERATION AND ANY 

OTHER SPORT ORGANIZATION THAT HAS RELEVANT AND APPLICABLE AUTHORITY. 

d) PLACE THE SAFETY AND WELFARE OF COMPETITORS, AND THE FAIRNESS OF THE 

COMPETITION ABOVE ALL ELSE. 

e) STRIVE TO PROVIDE A FAIR SPORTING ENVIRONMENT, AND AT NO TIME ENGAGE IN 

MALTREATMENT OR PROHIBITED BEHAVIOUR TOWARD ANY PERSON ON THE FIELD OF 

PLAY. 

f) RESPECT THE TERMS OF ANY AGREEMENT THAT THEY ENTER WITH THE ORGANIZATION. 

g) WORK WITHIN THE BOUNDARIES OF THEIR POSITION’S DESCRIPTION WHILE 

SUPPORTING THE WORK OF OTHER OFFICIALS. 

h) ACT AS AN AMBASSADOR OF THE SPORT BY AGREEING TO ENFORCE AND ABIDE BY 

NATIONAL AND PROVINCIAL/TERRITORIAL RULES AND REGULATIONS. 

i) TAKE OWNERSHIP OF ACTIONS AND DECISIONS MADE WHILE OFFICIATING. 

j) RESPECT THE RIGHTS, DIGNITY, AND WORTH OF ALL PARTICIPANTS. 

k) ACT OPENLY, IMPARTIALLY, PROFESSIONALLY, LAWFULLY, AND IN GOOD FAITH. 

l) BE FAIR, EQUITABLE, CONSIDERATE, INDEPENDENT, HONEST, AND IMPARTIAL IN ALL 

DEALINGS WITH OTHERS. 

m) RESPECT THE CONFIDENTIALITY REQUIRED BY ISSUES OF A SENSITIVE NATURE, WHICH 

MAY INCLUDE DISCIPLINE PROCESSES, APPEALS, AND SPECIFIC INFORMATION OR DATA 

ABOUT PARTICIPANTS. 

n) COMPLY WITH THEIR OBLIGATIONS UNDER THE SCREENING POLICY, INCLUDING 

UNDERSTANDING ONGOING EXPECTATIONS UNDER THIS POLICY AND FULLY COOPERATING 

IN THE SCREENING PROCESS. 

o) HONOUR ALL ASSIGNMENTS UNLESS UNABLE TO DO SO BY VIRTUE OF ILLNESS OR 

PERSONAL EMERGENCY, AND IN THESE CASES INFORM A SUPERVISOR OR THE 

ORGANIZATION AT THE EARLIEST POSSIBLE TIME. 

p) WHEN WRITING REPORTS, SET OUT THE FACTS TO THE BEST OF THEIR KNOWLEDGE AND 

RECOLLECTION. 

q) DRESS IN PROPER ATTIRE FOR OFFICIATING. 

10. PARENTS/GUARDIANS AND SPECTATORS 

10.1  IN ADDITION TO THE RESPONSIBILITIES EXPECTED OF PARTICIPANTS, GENERALLY, 
PARENTS/GUARDIANS AND SPECTATORS HAVE ADDITIONAL RESPONSIBILITIES TO: 

a) ENCOURAGE ATHLETES TO COMPETE WITHIN THE RULES AND TO RESOLVE CONFLICTS 

WITHOUT RESORTING TO HOSTILITY OR VIOLENCE. 

b) CONDEMN THE USE OF VIOLENCE IN ANY FORM. 

c) NOT RIDICULE A PARTICIPANT FOR MAKING A MISTAKE DURING A COMPETITION OR 

PRACTICE. 
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d) RESPECT THE DECISIONS AND JUDGMENTS OF OFFICIALS AND ENCOURAGE ATHLETES TO 

DO THE SAME. 

e) SUPPORT ALL EFFORTS TO STOP AND PREVENT VERBAL AND PHYSICAL ABUSE, COERCION, 

INTIMIDATION, AND EXCESSIVE SARCASM. 

f) RESPECT AND SHOW APPRECIATION TO COMPETITORS, AND TO COACHES, OFFICIALS, AND 

OTHER   VOLUNTEERS. 

g) NEVER HARASS PARTICIPANTS, COMPETITORS, ATHLETE SUPPORT PERSONNEL, 

OFFICIALS, PARENTS/GUARDIANS, OR OTHER SPECTATORS. 

h) NEVER ENCOURAGE, AID, COVER UP OR ASSIST AN ATHLETE IN CHEATING THROUGH 

DOPING, COMPETITION MANIPULATION OR OTHER CHEATING BEHAVIOURS. 

11. RETALIATION, RETRIBUTION OR REPRISAL 

11.1  IT IS A BREACH OF THIS POLICY FOR ANY PARTICIPANT TO ENGAGE IN ANY ACT THAT THREATENS 

OR SEEKS TO INTIMIDATE ANOTHER PARTICIPANT WITH THE INTENT OF DISCOURAGING THAT 

PARTICIPANT FROM FILING, IN GOOD FAITH, A COMPLAINT IN ACCORDANCE WITH AN ORGANIZATION 

POLICY. IT IS ALSO A BREACH OF THIS POLICY FOR A PARTICIPANT TO FILE A BAD FAITH COMPLAINT 

AGAINST ANOTHER PARTICIPANT AS A FORM OF RETALIATION, RETRIBUTION, OR REPRISAL. ANY 

PARTICIPANT FOUND TO BE IN BREACH OF THIS SECTION SHALL BE LIABLE FOR THE COSTS RELATED 

TO THE DISCIPLINARY PROCESS REQUIRED TO ESTABLISH SUCH A BREACH. 

12. PRIVACY 

12.1 THE COLLECTION, USE AND DISCLOSURE OF ANY PERSONAL INFORMATION PURSUANT TO THIS 

POLICY IS SUBJECT TO THE ORGANIZATION’S PRIVACY POLICY.  

13. POLICY REVIEW  

13.1 THIS POLICY SHALL BE REVIEWED/APPROVED BY THE BOARD OF DIRECTORS EVERY THREE YEARS.  

13.1.1 THIS POLICY WAS LAST REVIEWED AND APPROVED SEPTEMBER 2023 

. 


