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CONSTITUTION AND BY-LAWS OF THE LILLOOET AND DISTRICT MINOR HOCKEY ASSOCIATION

CONSTITUTION


Article 1
The name of this society shall be the Lillooet and District Minor Hockey Association.


Article 2
The purposes of the society are:
a) to promote and encourage good citizenship and sportsmanship among the members of the Society.
b) to establish, maintain, conduct and promote among the members of the Society and others an active interest in minor hockey.

Rev. July 2025

BY-LAWS
By-Law 1 - INTERPRETATION AND PURPOSE
1. When construing the by-laws, references shall be made to the "Society Act" and words and expressions used in the by-laws, shall insofar as the context does not otherwise require, have the same meaning as would be the case when used in the Act.
2. In these by-laws, unless the context otherwise requires, words imparting singular members or the female gender, as the case may be, and vice versa, and references to persons shall include firms and corporations.
3. The Society shall be carried on without purpose of gain for its members and profits or other accretions to the Society shall be used for promoting its objectives. This provision was previously an unalterable provision of the constitution.
4. In the event that the Society should be wound up or dissolved, the remaining assets, after payments of all debts and liabilities, shall be turned over to a recognized charitable organization in the Province or elsewhere in Canada, as directed by the members. This provision was previously an unalterable provision of the constitution.
5. This Society shall be affiliated with the British Columbia Amateur Hockey Association. This provision was previously an unalterable provision of the constitution.

By-Law 2 - MEMBERSHIP
1. The following shall be members of the Society:
a) any parent or guardian of any player
b) any person over the age of 19 who is actively involved in the general work of the Society.

2. Every member shall uphold the Constitution and comply with these By-laws, rules and regulations.

3. The Annual Membership Fee shall be $2.00 per person

4. The membership fee may be paid at the Annual General Meeting and any time thereafter, up to the next Annual General Meeting.

5. Membership shall expire prior to the following Annual General Meeting.

6. A person shall also cease to be a member of the Society:
a) by delivering his resignation in writing to the secretary of the Society, or
b) on his death, or
c) on being expelled.
d) A member shall cease to be in "good standing" when the membership fee has not been made.

7. A member may, at the discretion of the Board of Directors, cease to be in good standing with the Lillooet and District Minor Hockey Association upon written notification from the Board of Directors for conduct deemed to be improper, unbecoming or likely to endanger the interest or reputation of the Society, or who willfully commits a breach of the Constitution or By-laws of the Society.

8. As an honour, the highest that may be bestowed by the Society, any member who has served this Society for at least ten (10) years and rendered outstanding and meritorious service in accordance with Article 2 of this Constitution may be elected an Honorary Life Member at any Board of Directors Meeting of the current season, and confirmed at the Annual General Meeting. Life members shall have the privilege of acting in an advisory capacity to the Board and shall be accorded all rights and privileges of other members.
9. Nominations for Life Membership must be submitted in writing to the Board of Directors, signed by a member in good standing, detailing the service for which the honor is bestowed.
By-Law 3 - PLAYER REGISTRATION

1. Each player registered with the Society shall be assessed an annual registration fee, set by the Board of Directors, prior to the current season's registration period. This fee will include any assessments by the British Columbia Amateur Hockey Association and/ or the Okanagan-Mainline Amateur Hockey Association (OMAHA).
2. The Board of Directors shall have discretionary power to waive player registration fees in exceptional circumstances.
3. The Board of Directors shall rule how to classify teams as they may deem to be in the best interest of the Association.

4 . Coaches, players and parents shall make application to the Board of Directors that their team become a rep team to enter into competition in OMAHA.

5. All registrations must be made through the Registrar or designate.

6. No player shall be allowed on the ice who has not registered with the Registrar, paid the required fees and has satisfied the Registrar as to his/her age.

7. The refund of registration money shall be made only if the registrant moves out of the region or the registrant is unable to continue playing due to injury or medical condition. An insurance fee will be deducted from any refund no matter when the refund takes place.

8. Registration refunds shall be pro-rated with no refunds after February 1 of the current year unless the player in question is waiting to see if they are able to return from an injury and that assessment would need to be after February 1.
9. Any registrations received after the advertised registration dates shall only be accepted providing additional space is available in the appropriate division. Late registration fee may be assessed. Late registrations shall not be accepted after the deadline as imposed by OMAHA Constitution, By-Laws and Regulations.

10. Transfer of new players will be allowed providing they have registered with an association of the area they are from and have met criteria. Their registration fee shall be pro-rated for the current year.

By-Law 4· - MEETINGS

1. The Annual General Meeting of the Society shall be held on or before May 15. Notice of the Annual General Meeting and any other meetings will be given by written notice.

2. On a majority vote of the Board of Directors, a Special General Meeting may be called. A Special General Meeting may also be requested in writing by no fewer than ten percent (10%) of the members. The President shall see that all members receive at least fourteen (14) days notice of the special meeting and the subject(s) to be discussed. No business shall be transacted at the special meeting other than that for which the meeting is called and notice given.

3. Directors meetings shall be held monthly and at the call of the President.

4. A quorum for Directors meetings shall consist of four (4) members of the Board and a quorum at an Annual General Meeting or Special General Meeting shall consist of 10% of the membership.

 5.All Directors are expected to attend all regularly scheduled board meetings. If a director anticipates being absent, they must notify the Secretary or in, absence of the Secretary, the President, in advance of the meeting. The Board may, at its discretion, remove a Director who has missed three (3) consecutive meetings without notice, following a review of the circumstances. 


5. The order of business at the Annual General Meeting shall be:
a) Reading of the minutes of the last Annual Meeting and action thereon.
b) Reception of credentials
c) Correspondence
d) Treasurer's Report
e) Reports of Committees
f) Unfinished Business
g) Election of Officers
h) Appointment of Auditor
i) New Business
j) Adjournment

By-Law 5 - VOTING
1. At the Annual General Meeting and all General Meetings of the Society, every member present is entitled to one vote. Proxy votes shall not be permitted.

2. The President shall cast an additional vote in the event of a tie.
3. At all meetings of the Society, voting shall be decided by a show of hands unless the meeting decides on a ballot.
4. Decision shall be by majority of votes cast, except as otherwise provided in the bylaws.

By-Law 6 - THE OFFICERS, DUTIES AND POWERS

1. The Officers of the Society shall be the President, Vice-President, Secretary, Treasurer, and five (7) Directors. The Officers shall also include Registrar, Equipment Manager, Risk Manager, Head Coach, Referee-in-Chief, Concession Manager, Ice Manager and Female Coordinator. All the officers shall form the Board of Directors.

2. ​All positions on the Board of Directors will hold a two (2) year term, alternating the election of the President, Secretary be in odd numbered years. Election of Vice-President, Treasurer to be in even numbered years.


2. Nominations for the various offices of the Society may be made by a nominating committee appointed at the last Directors Meeting prior to the Annual General Meeting. Nominations may also be made from the floor of the Annual Meeting.

3. No person shall cast more than one (1) vote, notwithstanding the fact that they may hold more than one (1) office on the Board of Directors of the Society.

BOARD OF DIRECTORS

1. The Board of Directors shall consist of the President, Vice-President, Secretary, Treasurer,7 Directors, Registrar, Equipment Manager, Risk Manager, Head Coach, Referee-in-Chief, Concession Manager, Ice Manager and Female Coordinator. 

2. The duties of the Board of Directors shall be:
a) to fill vacancies that occur on the Board of Directors.
b) The Board of Directors shall have the power to raise or secure the payment of money in such a manner as a majority of the Board of Directors see fit, providing it is within the budget.
c) to suspend and/or take such disciplinary action that may be deemed necessary against any team, player, team official, referee, or Society member refusing to accept or obey the ruling of the Board of Directors.

d) by a two-thirds vote to forthwith remove from office any member of the Board of Directors who by being remiss or neglectful of duty or by conduct tending to impair his usefulness as a member of the Board of Directors.
e) to appoint the coaches and team officials for the various teams in the Society.
f) to organize the Minor Hockey Banquet.

PRESIDENT

1. The President shall preside at all meetings of the Board of Directors, General, and Annual Meetings. He shall perform the duties usual to the office of President.

2. It shall be the duty of the President, immediately after the close of each Annual General Meeting to set the date of the first Board of Directors Meetings.

3. The President shall have the power to suspend any appointee, team, player, team official, or referee for ungentlemanly conduct on or off the ice, abusive language to any of the officials, or for failure to comply with the Lillooet and District Minor Hockey Association Constitution, By-laws, and Regulations pending review of the incident by the Discipline Committee.

VICE-PRESIDENT

1. The Vice-President shall, in the absence of the President, have all the power and perform all the duties of the President.

SECRETARY

1. The secretary's duties shall be to record the minutes of all meetings of the Society, whether Board of Directors or Annual.

2. The secretary shall be responsible for all correspondence and any other related duties as required.

TREASURER

1. The treasurer shall be responsible for maintaining a proper set of books to record the financial transactions of the Society.

2. The treasurer shall provide a financial report at each Directors Meeting and a financial statement at the Annual General Meeting.

DIRECTORS
1. The directors shall perform such duties and chair such committees as directed by the President.

REGISTRAR
The duties of the Registrar shall be:
a) the registering of all members of the Society.
b) player registration and the registration of all these players with the British Columbia Amateur Hockey Association and OMAHA.
c) register and maintain carding of rep team members.
d) 
EQUIPMENT MANAGER

The duties of the Equipment Manager shall be:
a) The distribution, maintenance, and collection of equipment owned by the Society.
b) the purchasing of all new equipment.

RISK MANAGER

The duties of the Risk Manager shall be:
a) to become knowledgeable in the BCAHA Risk Management Program.
b) to create and maintain a risk management file for the Lillooet and District Minor Hockey Association, BCAHA, OMAHA and other risk management information.
c) to promote effective risk management within the LDMHA.
d) to work with the board to help identify risks and make recommendations to reduce or manage those risks.
e) process injury reports.

HEAD COACH

The duties of the Head Coach shall be:
a) to maintain an effective line of communication between the coaches, the Society, and the National Coaches Certification Program.
b) to recommend to the Board of Directors the appointment of team coaches and team officials.
c) to coordinate training programs for all coaches and team officials.
d) develop and maintain a policy for player discipline.
e) evaluation of players for movement between age divisions.

REFEREE-IN-CHIEF

The duties of the Referee-in-Chief shall be:
a) to maintain an effective line of communication between the referees, the Society, and the National Referees Certification Program.
b) to coordinate training programs for all referees.
c) to appoint the referees for all house league, rep team, and exhibition games, and his/her appointment shall be final.

d) to aid time-keepers and score-keepers with advice and necessary training programs.
CONCESSION MANAGER
The duties of the Concession Manager shall be:
a) to oversee the operations of the Minor Hockey Concession.
b) to report to the Treasurer and/or Finance Committee.

ICE MANAGER

The duties of the Ice Manager shall be:
a) to obtain ice time.
b) the scheduling, re-scheduling, exchange, and cancellation of ice time.
c) approve the payment of ice rentals.

FEMALE COORDINATOR

The duties of the Female Coordinator shall be:
a) to facilitate and promote the formation of girls teams in the association.
b) to provide input with coaches in the formation of girls teams.

By-Law 7 - COMMITTEES - DUTIES AND POWERS

1. The Standing Committees of the Society shall be:
a) Finance Committee
b) Discipline Committee
c) Appeals Committee

FINANCE COMMITTEE

1. The Finance Committee shall consist of the Treasurer of the Society, who shall be Chairperson, Ice Manager, Registrar and a manager from each team.

2. The duties of the Finance Committee shall be to review the finances and expenditures of the Society and recommend to the Board of Directors any
course of action which they many deem advisable or have an external audit done.

3. The Finance Committee shall prepare and circulate a budget of the proposed operations for the coming year to be approved by the membership at the first General Meeting.

4 . The Finance Committee shall co-ordinate all fund raising activities, solicit sponsors and collect outstanding accounts.

DISCIPLINE COMMITTEE
1. The Discipline Committee shall consist of the Vice-President, Referee-in-Chief and one other member appointed by the President at the first Directors meeting.
2. The duties of the Discipline Committee shall be:
a) to review decisions of the President made under By-law 6, Article 3.
b) to review all misconduct penalties (ten minute, game, gross, and match) assessed players and team officials of the B. C. Minor Hockey Association and to suspend and/ or take disciplinary action that may be deemed necessary against such individuals.
c) to assist coaches in enforcing the player discipline policy.

APPEALS COMMITTEE

1. The Appeal Committee shall consist of the Officers of the Society, excluding members of the Discipline Committee and also excluding members involved in the incident in question.

2. The duties of the Appeal Committee shall be to hear appeals from decisions made by the Discipline Committee as made under By-law 7.

3. The Appeals Committee may re-admit any team, player, team official, or referee or uphold or modify any decision made by the Discipline Committee under By-law 7
.
By-Law 8 - APPEAL PROCEDURE

1. Any team, player, team official, or referee may appeal any decision of the Discipline Committee.

2. Any appeal to the Appeal Committee by the aggrieved party shall be in writing outlining all particulars pertaining to the case and shall be delivered to the Secretary of the Society within seven (7) days of being notified of the decision of the Discipline Committee.

3. The appeal shall be dealt with by the Appeal Committee within seven (7) days of receiving the written appeal.

4. If the parties involved are still not satisfied with the outcome of the Appeal Committee, all information shall be given to the Association President, the appeal (in writing) will then be presented to the Board of Directors during the next Board of Directors meeting to render a final decision.
If the parties involved are still not satisfied, the President will send all information to the BCAHA harassment advisor for their recommendation.






By-Law 9 - BORROWING POWERS

1. The Society cannot exercise the right of borrowing power.
By-Law 10 - AMENDMENTS TO THE CONSTITUTION AND BY-LAWS
1. Resolutions to amend or alter the Constitution or By-laws may be ratified at any general meeting of the members.

2. Amendments to the Constitution and By-laws shall require a majority of not less than sixty-six percent (66%) of the members voting.

By-Law 11 - MISCELLANEOUS
1. Commercial advertising shall be allowed on the player's uniforms upon purchase of the uniforms by a sponsor.

2. The Coach is responsible to the Board of Directors for the conduct of his players at all times. The Coach is expected to follow the Coaches Code of Conduct and the Philosophy of Minor Hockey. Players are expected to follow the Players Code of Conduct and parents are expected to follow the Parents Code of Conduct.

3. Grievances or protests against Society members shall be reported to the President and he shall present them to the Board of Directors for action. If the Board of Directors is unable to resolve the problem, the problem must be dealt with at a Special General Meeting of the Society.

4. All members shall refrain from swearing, drinking, smoking or indulging in alcohol or illegal drugs while in the players box, on the ice, in the dressing rooms, or while in the presence of minors at any activity associated with minor hockey.

5. Every effort must be put forth to ensure that all players receive the same opportunity for equal ice time and equal "coaching" wherever possible.

6. Copies of the Constitution and By-laws shall be available as reasonably required.

7 . The Society or individual team fund-raising shall adhere to the policy and guidelines set forth.

8. All players should have the opportunity to experience a variety of coaching personnel as they progress through the Minor Hockey program.

9. A team may fundraise specifically to cover Provincial Championship Tournament costs. These costs need to be summarized by the team manager and presented to the LDMHA Board for approval prior to the start of the fundraising. Regular fundraising in excess of target set for the team will be considered as part of the funds.
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