Proposed Amendments to the Policies and Guidelines of
Battle River Minor Hockey Association (BRMHA)

For discussion and voting at the Oct. 7, 2025 Fall General Meeting
Click here to view/download BRMHA'’s current Policies and Guidelines.

The following sections are proposed for amendment:

20  Registration

All plavers belonging to BEMHA must be registered prior to going on the ice.
On-line registration will be utilized as the primary registration format for plavers.
ng‘l.l.lar reg:istratiop is ]:If_‘.]d Dﬂ]JIE: at www battlerivermha.ca

Any local player wantng —%ﬂea}phjﬂ—wmuﬂg—mﬁ-ﬁﬂtfw—aﬂmhfﬁsseaahaﬁ—ﬂmskhﬁeﬂ—

to try-out fora A4 or Adberts

AAL team -

must first complete a ebsite Eﬂ:lf_‘ pla}eriﬁ Succmful
Motice to Tryout Form, in making ﬂje tv:am_, a requ&st 'm]] come elecn'omca]lv thmugh the HCE. for a

as required by Hockey
Alberta regulations. release

3.0 Team Personnel (Updated April 11, 2024)

Upon selection to any of the below described Team Personnel positions, each
member must provide a Vulnerable Sector Check to the Registrar or upload vour
information on to your own Hockey Alberta Portal by November 1% of each
hnckev SEA501. "HJE Kfuhﬂab]e ‘Sector C‘J:ltd{ wﬂl bE va]ui fﬂl’ up fo thmt }'e:ars

Failure to ﬁle thv: dﬂcunm wi]l msu]t in I.hf_‘ Tr:am PEIS-DIIDEI W]lﬁ is not
compliant to be removed from any team activities until compliance has been met.
Any fanlts will be dealt with by the Execufive regarding status for the upcoming
season’s positions. A-dectston-was-madethat 3 members of the same household
cannot hold the positions of Director. Head Coach and Manpger for one team.

Manager
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https://cloud.rampinteractive.com/battleriverknightsminorhockey/files/BRK%20policies%20and%20guidlines%20%20Updating%20on%20April%2011%202024.pdf

31  Coaches
a) Application and selection process:

Applications are accepted on an annual basis by the BEMHA from individuals
that are interested in coaching a BRMHA registered hockey team. Application
forms may be obtained from the BRMHA and-emailedto website.
—bfkﬂm:efhec—hw@@imi—eem Prospective coaches may be asked fo attend an
interview session with a Coach Selection Committee. Deadline for applications

is September 1% of each hockev season te-allow for an-earlier tiering process.
b) Coach Selection:

See attached Schedule “A”
¢) Coaches Code of Conduct:

See attached Schedule “C”

d) Head Coach Responsibilities:

Comglete all Head Coach education
%ua fications as required by Hockey

anada and Hockey Alberta, by the mmm%m%mmm&m—'

deadiines set by those organizations.
Failure to achieve these gualificabons
FESTESEENEE . Folow BRMHA potcies,
s Attend games and practices;
Ensure that all players are given the opportunity to develop in a non-
threatening environment;

s Ensure no hazing of players is tolerated;

Develop and administer all team rules;
Report to BEMHA as required;

s Ensure that all players are properly and fully equipped when practicing
and'or playing games;

s Show respect to all plavers, parents, competitors and on-ice/off-ice
officials, and to encourage all those associated with your team to act in
a similar fashion;

* Be a positive role model for all those you encounter;

*  Comply with the Coaches Code of Conduct.
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e) Assistant Coach Responsibilities:

Complete all Assistant Coach
e-ducF;tc\" qualifications as required . E.[H.'.‘Dlll'ﬂgﬂd to C{Jﬂ.lplﬂﬁ +
by Hockey Canada and Hockey Alberia anada-and-rockey=dberta-byv-INovembe or-theswon tbe

by the deadlines set by those organizations.
Failure to achieve these gualfications

eSS o Follow BRMHA policies:
* Aftend games and practices;

Ensure that all players are given the opportunity to develop in a non-

threatening environment;

Ensure no hazing of players is tolerated;

Assist the coach to develop and administer all team miles;

Report to BEMHA as required;

Ensure that all players are properly and fullv equipped when practicing

and'or playing games;

s  Show respect to all plavers, parents, competitors, and on-ice/off-ice
officials and to encourage all those associated with your team to act in
a similar fashion;

s Be a positive role model for all those vou encounter;

s  Comply with the Coaches Code of Conduct.
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3.2  Team Managers

Application and selection process is done by the VPs and Division Director
{barring conflict of interest) based on previous experiences. Applications are
accepted on an annual basis by BEMHA from individuals that are inferested in
managing a BEMHA mg:smdmtl}uclg%vtgaﬂ Application forms may be obtained
from the BRMHA website and Seatin by the deadline of September 1 to-be-
siadled to hrlominorho B LA o

a) Responsibilities:
* (Organize the off-ice operations of the hockey team;
s  Organize team fundraising initiatives;
s Deal with Ice Allocator to Schedule ice times

+ Ensure the team roster 1s comrect once received from the BRMHA
registrar;

s Mainfain a team file containing team roster, feam jersey record, player
information. plaver medical sheefs. financial reports and league contact
information;

Report to BRMHA as required;

Show respect to all plavers, parents, competitors, and on-ice/off-ice
officials and to encourage all those associated with your team to actina
similar fashion;

* Be a positive role model for all those you encounter;

s FRecommended to complete the Hockey Alberta online safefy course;

s Organize parent meetings and facilitate communication with plavers and
parents. This responsibility cannot be over-emphasized. Hockey involves a
very significant commitment, and parents have the right to have input and
be informed of the operations of the team. Open lines of communication

will improve the hockey experience for all concemned as required by
s (et travel permits and sanction numbers for all non league games frem
Hockey Alberta.

» Manager needs to ensure all families are doing their fair share to maintain
the team functionality. e g. Schedule game workers

Complete all courses as o Corpotetealeoarserthstanereoaired- S T
required by Hockey Canada
and Hockey Alberta, by the
deadlines set by Aehens—whtehiaclude
those organizations. Failure to achieve these qualifications
will result in the Manager being removed the team's Hockey Canada Roster.
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34  On Ice Officials

a) Qualifications:
= Be H1}'f:ars of age or older by December 31 of the current season.
s Have successfully completed a Level 1 or higher Hockey Alberta Referee
Clinic.
s Be capable of handling a specific level of hockey.
s Officiate games according to the rules.
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Schedule “A”
Coach Selection

Assistant Coach Selection:

Assistant coaches will be appointed by the VPs and Division Director in accordance with
applications received and player placement. In the case that a sufficient mumber of
applications are not received, the head coach may forward a recommendation for the

position to the BEMHA Executive.

istration and msurance fees for four bench staff on each team's I-Gd'i'_nl?y' Canada Roster.

BRMHA will pay the Hockey Alberta
oach, 2 Assistant Coaches, and a Manager or a thind Assistant Coach.

The bench staff will consist of 1 Head

If a team wishes to have more than 4 bench staff on their Hockey Canada Roster, approval from the BRMHA Executive must
b= obtained, and the regisiration and insurance fees for each additional bench staff member will be ncumed by the team.
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Schedule “F”
Player Evaluation Procedure

Affiliation:

Affiliation was created to assist the system by allowing teams relief when illness or injury
occurs, not to increase the chance of winning with a “stacked”™ team.

Hﬂtkt‘i’“"ﬂb&ﬂﬂ—\?ﬂbm&- BRMHA will follow and adhere to -|cc(e:,' Alberta’s affiliation egulatn s and policies.

Any head coach requesting a—;ﬁ%ﬁg from another team nmst first make a recuest to the

affected head coach, then the player's parents, and finally the plaver. Fellowleague
-ﬁf&tﬁfﬁl—eﬂ—ﬂﬁﬁaﬁﬂﬂ_— Teamns must also adhere to their League’s affiliaton policy and protocols

The affiliation structure of BRMHA is submuitted to Hockey Alberta by the BREMHA
Registrar.

—>

[Should these two

All Hybrid Evaluation Process are examples. discretion goes to the Executive of the
sentences be moved BEMHA

to the previous section
{Evaluations?)

—= [f there is no head coach with a locked player. team choice could go to evaluators or
BEMHA Executive.
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Schedule “G”
Complaint Management Policy

All-complaints-need-to-be sent to BREdiseipline@omail-com

Duplicate info. ) .
First paragraph of 'Complaint Management Process’ on pg38 describes the process for submitting a formal complaint.

[end of proposed amendments]
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