
CHETWYND & DISTRICT MINOR HOCKEY ASSOCIATION   
     

COACHING APPLICATION FORM 
 
 

   
PERSONAL INFORMATION: 
  

Name:  ________________________________________________________________________________ 
   
 Date of Birth:  ______________________________     Personal Health Number:_____________________ 
 
 Mailing Address: ___________________  Street Address: _____________________________________ 
 
 City:  ____________________________ Province:  ____________  Postal Code:  _________________ 
 
 Home Phone:  _____________________  Cell ______________________    Work  ___________________ 
 
 
Hockey Canada Registration # __________________________________________ 
 
 
POSITION: 
 
 I am applying to be a    _______ Coach __________Assistant Coach 

 If not selected as a Coach, I am willing to be an Assistant   _______ Yes     _______No 
 
 
DIVISION/TEAM: 
 

List the division or team you are applying to coach: 

 1st Choice:  ___________________________ 2nd Choice:  _____________________________ 
 
Check all that you are interested in or willing to do: 

   ______              Rep team 
   ______              House team 
   ______              Enter All Peace League 
   ______              Enter Provincials 
   ______              Use morning practice ice 

 
CERTIFICATION: 
 
 Coaching Level: _____________________________________________________________________ 
  

Respect in Sport:___________________________     First Aid:  ________________________ 
 
Other:  _____________________________________________________________________________ 
 
I am interested in attending a coaching clinic:  ________Yes      _______ No 

 If yes, which level:  __________________________________________ 
 
 
 
 
 



 
EXPERIENCE: 
 
Team/Division:  __________________________________________  Position: ___________________________ 

Association:  _____________________________________________   Year: ______________________________ 
 
Team/Division:  __________________________________________  Position: ___________________________ 

Association:  _____________________________________________   Year: ______________________________ 
 
Team/Division:  __________________________________________  Position: ___________________________ 

Association:  _____________________________________________   Year: ______________________________ 
 
Team/Division:  __________________________________________  Position: ___________________________ 

Association:  _____________________________________________   Year: ______________________________ 
 

Your last association may be contacted to verify this information 
 
 
 
RELATED EXPERIENCE: 
 
List related experience, if any, which supports your coaching application. 
 
________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

 

COACHING PHILOSOPHY: 
What is your coaching philosophy and what goals would you like to see for your team? 

 
________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

________________________________________________________________________________________________________ 

 

 

Signature:  _________________________________________________     Date:  __________________________ 
 

Please note: Interviews may be requested by the Selection Committee 
 

Mail sealed application to : 

       CDMHA  - Coaching Selection Committee 
       Box 911 
       Chetwynd, BC 
       V0C 1J0 



 

Regarding Vulnerable Record Checks as of Fall 2010 

                                                                                                                                             

In the fall of 2010 the Federal Government in conjunction with the B.C. and Ontario provinces have 
made amendments to the Vulnerable sector of the Criminal records Check , that volunteers and workers 
have been accustomed too.  

While talking with the Office of Blair Lekstrom and their aid, as well as of Sgt Traichevich of Dawson 
Creek Detachment, and discussion with our local RCMP detachment this is what has been found in 
change. 

‐The Criminal record check has stayed the same as for now. 

‐The Vulnerable section has changed. A general inquiry of your name and Allais will be placed into the 
system (not specifically you at your address) and if anyone closely resembling your name has a 
vulnerable offence, or conviction, your vulnerable search will fail. Say your name is one like Bill Smith? 
You will likely fail. 

‐So if you have a common name and have failed, with the New Federal/Provincial mandate enforced by 
the RCMP, you will need to be fingerprinted by the RCMP to determine the true identity of yourself and 
clearly determine that you are record free. 

‐I started this inquiry in later 2010 and little was known as to these changes. Many RCMP detachments 
were not even aware at this time, but Chetwynd’s were. The RCMP are under Government direction and 
must comply with these changes, and feel the public’s frustration.   

‐Moral of the story‐If you have a common name you most likely will fail a vulnerable check and will need 
to be fingerprinted, under the current program. Your prints will be sent to Ottawa to be processed and 
sent back. Common timeline for this is Five Months.  

‐This has become a news worthy and public event, as this has and will have an important impact on 
Volunteerism, but has become an even larger impact, on new hires for certain types of employment.  

‐The office of Blair Lekstrom has sent notice to the Provincial Government office on the specific issue. 
The problem is our Province is in an election status presently, so a quick resolution to this is not 
expected, at this time, as stated by Blair’s office. It was reflected that this has been deemed important 
and will be looked at in the future as it has become a great issue with many types of employment, and 
impacted volunteering already. 

‐If you do not agree to these changes, contact your local politicians, and tell them your beliefs. 

 

 Thank‐you,  

Bill McMeekin, Risk Manager, Chetwynd B.C. 
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