
 

 

 Executive Board Code of Conduct 
 

The CRRA's Executive Board Code of Conduct serves as a guideline for ethical 
behaviour, promoting transparency, accountability, and a positive environment within the 
board. It ensures that board members act in the best interests of the organization and 
uphold its values.  

 
Integrity and Honesty: Board members must act with honesty and transparency, being 
candid while maintaining confidentiality.  
Professionalism: Treat everyone with respect, dignity, and consideration.  
Conflict of Interest: Disclose any potential conflicts of interest and avoid activities that 
could compromise the organization's best interests.  
Confidentiality: Protect confidential information obtained through board involvement.  
Fiduciary Duty: Act in the best interests of the organization and exercise due diligence 
and care.  
Respect for the Organization: Refrain from actions that could harm the organization's 
reputation or contradict its values.  
Use of Authority: Refrain from directing staff as individual board members and ensure 
communication occurs with "one voice."  
Attendance and Timeliness: Attend meetings punctually and participate actively in 
discussions.  
Collaboration and Decision-Making: Make decisions jointly and respect the roles and 
boundaries of fellow board members.  
Accountability: Hold yourself accountable for adhering to the code and for any 
misconduct that may occur. 
 


