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Overview: 
Calgary United Soccer Association, CUSA, will take every reasonable measure to ensure that no Member 
of the Board, employee and volunteer is subject to harassment or discrimination from any source within 
the organization’s governing and managing of its employees and volunteers.  
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http://www.qp.alberta.ca/574.cfm?page=H14.cfm&leg_type=Acts&isbncln=9780779738502
http://www.qp.alberta.ca/574.cfm?page=H14.cfm&leg_type=Acts&isbncln=9780779738502
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 immediately and all necessary steps taken to resolve the problem. All complaints are to be 
handled in confidence. Access to the information and the outcome of any investigation is strictly limited. 



 

Human Resource Policies – Harassment and Discrimination       Page 4 
Date Approved:  May 9, 2011 Last Revision: 

S:\Company Data\Management\Management\Policy and Procedures\Human Resources\HR001 Harassment.docx 

 to take immediate and appropriate action to report or deal with incidents of harassment or 
discrimination of any type whether brought to their attention or personally observed. Under no 
circumstances should a legitimate complaint be dismissed or downplayed nor should the complainant 
be told to deal with it personally. 


