BY-LAW NUMBER 1
OF THE

EASTSIDE YOUTH SOCCER ASSOCIATION INC.

1. Dé€finitions

a.

In this By-law and any other By-law of the Assoimai unless otherwise
specified:

Vi.
Vil.
Viii.

Xi.
Xii.
Xiii.

Xiv.

XV.

“Act” means The Non-Profit Corporations Act, 1995, of Saskatchewan
and includes any amendments or successive acttsrtlaat may be
passed to replace it;

“Association” and/or “EYSA” means the Eastside YwouSoccer
Association Inc.;

“Board” means the Board of Directors of the Assticiaduly elected by
the members or appointed by the Board pursuanhigoBy-law, from
time to time;

“Directors” and “Board of Directors” means the Boaf Directors of the
Association that are duly elected in office or apped pursuant to this
By-law from time to time;

By-law means any By-law of the Association that nieypassed or in
force from time to time;

“CSA” means The Canadian Soccer Association;

“FIFA” means the Fédération Internationale de FabtAssociation;
“Governing Body” shall refer to the SYSI and if thentext requires to
the parent organizations, the SSA, CSA, and/or FIFA

“Member” means a member of the Association as ddfin Article 7 of
this By-law;

“PSL” means the Premier Soccer League establislyethd SSA, and
includes any replacement or successor program;

“SSA” means the Saskatchewan Soccer Association;

“SYSI” means Saskatoon Youth Soccer Inc.;

“Zone” means the geographic area of the City ofk&a®n currently
designated by SYSI as “Zone 5” in which the Asstaiacarries on its
activities subject to all of the rights, privilegesd obligations contained
in the rules and by-laws of SYSI and the SSA;

Headings used in the By-laws are inserted for esfee purposes only
and are not to be considered or taken into acdourinstruing the terms
of the provisions thereof or to be deemed in any teeclarify, modify or
explain the effect of any such terms or provisions;

Words importing the singular number shall include plural and vice
versa; words importing the masculine gender simalude the feminine
and neutral genders;



2. Nameand Organization

a. The name of the Association shall be “Eastside Nosibccer Association
Inc.”

b. The Association shall be organized as a not foffitpiorporation, and
incorporated undeFhe Non-Profit Corporations Act, 1995; of Saskatchewan;

3. Registered Office

a. The Registered Office of the Association shall bewuch place in the City of
Saskatoon as the Board may from time to time astgbl

4. Objectives

a. As its primary objective, the Eastside Youth Socéessociation Inc. is
committed to building our community by:

i. fostering a passion for soccer and community inmaignt in players,
members and volunteers to the fullest extent af theerest and ability;

ii. developing and delivering excellent, innovative agmjoyable soccer
programs that are age and skill appropriate and émgourage the
participation and development of players of allsagad skill levels in a
safe, supportive and harassment-free environment;

b. The Association shall ensure that it has the firdntechnical, and volunteer
resources necessary to fulfill its primary objeetiv

c. The Association shall enforce the rules, regulaiqmolicies, and principles of
the sport of soccer and the Governing Body, as thay be in force from time
to time, insofar as possible within the Zone;

d. The Association may refine, restate, clarify angpad upon the objectives
stated here, provided that the spirit and interguafh refinement, restatement,
clarification, or expansion maintains the overgliris and intent of these

objectives.
5. Affiliation
a. Eastside Youth Soccer Association Inc. is an inddpet not for profit
corporation;

b. As a founding member of SYSI, the Association ituratarily affiliated with
SYSI, and is subject to all of the Rules, Reguteti@and Policies of the
Governing Body during the continuance of its afibn with the Governing
Body;

c. The Association’s membership with the Governing Bagay only be
terminated by a 3/4 majority vote of the Associatimembers at a special
meeting of the members called for the purpose obiclering the question of
ending the membership with the Governing Body amdabd other purpose;
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6. Territory and Boundaries

a.

During the continuance of its membership with thev&ning Body, the
territory over which the Association shall haveigdiction shall be the area
allocated to it by the Governing Body, which arsauirrently designated as
Zone 5;

In the event that the Governing Body does not hawdear description of
boundaries of Zone 5, or in the event that the dission is no longer a
member of the Governing Body, then the Board mayotgmary resolution
designate the boundaries of the Association;

7. Membership

a.

The Association shall have three (3) classes of bam

I.  Regular Members shall include individuals that megt one or more of
the following criteria:

1. Registered players;

2. The parents and/or legal guardians of registeragep$ that are 18
years of age or under;

A registered coach;
A registered assistant coach;
A registered team manager;
A volunteer holding any position prescribed by Beard,;
A member of the Board; and
Any other person or class of persons prescribetthé®yBoard,;
ii. Honorary Members:
1. The Board may designate an individual as an hopon@mber for a
specific period of time;
iii.  Life Members:
1. The Board may designate an individual as a Life Mem

© N Ok

Where a regular membership is held by a minor, niexhbership unit may not
be voted by the minor, but may be voted by onénefrinor’s parents or legal
guardians who shall be entitled to exercise athefrights of the membership
on behalf of the minor including to receive notafeattend, be heard and vote
at all meetings of members;

Where an individual is entitled to membership unchere than one category
or class of membership identified in Article 7(aj,to multiple memberships
by reason of Article 7(b) that individual may haldly one membership and
his membership rights are equal to the class of meeship having the most
rights;
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8. Term of Member ship:

a. All membership interests in the Association shaltl @oncurrently with the
fiscal year end of the Association, unless ternaéidagarlier for cause or by
resignation, or unless continued by reason of dmicued qualification of the
member under one or more category or class of mestipe

b. For Regular Members:

A Player, Coach, Assistant Coach, or Team Manageornes a member
when his name appears on the Registrar’s list gfigtered Players and
Team Officials at any time during a fiscal year anodless terminated
earlier for cause or by resignation, he remains ember for the

remainder of that fiscal year;

A parent or legal guardian of a registered playsromes a member when
the player's name appears on the Registrar’s fidRegistered Players
and Team Officials at any time during a fiscal yaad, unless terminated
earlier for cause or by resignation, he remains ember for the
remainder of that fiscal year;

A person holding a prescribed volunteer positioray time during a
fiscal year becomes a member when he is appoimtetie volunteer
position and he remains a member for so long awolds the prescribed
volunteer position and, unless terminated earlier tause or by
resignation, for the remainder of the fiscal yeawhich he discontinues
holding the prescribed volunteer position;

A Director becomes a member upon election or app@nt to the Board

in accordance with this By-law and, unless ternadatarlier for cause or
by resignation, ceases to be a member at the enkeofiscal year in

which he resigns his directorship;

A person or class of persons prescribed by theBbacomes a member
upon the conditions stated in the prescription nmadéhe Board;

c. ForHonorary and Life Members:

A person becomes an Honorary or Life Member upaigdation of that
person as an Honorary Member by the Board;

An Honorary Membership ceases when the time specliy the Board
expires, or if no time was specified by the Boatten an Honorary
Membership ceases at the end of the fiscal yedowolg the year in
which the designation was made;

A Life Membership continues for the life of the imdlual appointed,
unless revoked earlier for cause, by the Board;

9. Membership Rightsand Fees
a. Subject to Article 10:

Regular Members shall have the right to receivacaotf, attend, be
heard and vote at all meetings of Members;
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ii. Honorary Members and Life Members shall have tlghtriio receive
notice of and to attend and be heard at all megtfignembers but shall
not be entitled to vote;

b. No Member has any right to share in the Propertyhef Association upon
dissolution;

A membership interest is Non-Transferable and m@y We voted by proxy;

Membership fees for regular members may be eskedunlisand varied by
ordinary resolution of the Board.

10. Discipline Suspension and Termination of M ember ship

a. A member may be fined, censured, suspended orlegdek violation of any
of the Association’s or the Governing Body’'s By-BwRules, Policies, Code
of Conduct, or Directives or for any conduct whitle Board determines has
the effect of bringing the Association into disregu

b. A person that is subject to discipline pursuanAtticle 10(a) is entitled to a
hearing in accordance with the Association’s piiglds Policies and Rules and
the Rules of the Governing Body;

c. The Board may establish policies governing the aohdf discipline hearings
or any hearing to revoke a membership interestchvipiolicies shall be in
accordance with the principles of natural justice;

d. Membership in the Association may be terminated:
i.  Upon the Member submitting a signed letter of nesimpn;
ii. If the Member is expelled in accordance with thiscke;

iii. If the Member moves outside the boundaries of thsasiation and is no
longer eligible to register with the Association;

iv. Upon the Member becoming a member of another soctdy or
association within the district that the Associatie formed;

e. An individual whose Membership has been suspendsdsl all rights of
Membership until the suspension has been termin&eger, team and team
official discipline for game infractions is goverthen accordance with the
procedures published by the Governing Body;

f.  Where an individual’'s membership is suspended woked, that individual is
not entitled to membership under any other classategory of membership,
and is not entitled to any rights under Article )7(bntil the suspension or
revocation has been terminated;

11. Board of Directorsand Officers

a. The Association shall be governed by a Board oé&ars which shall consist
of not less than one (1) Director, and not mora ttharty (30) Directors to be
elected from the membership of the Association et Annual General
Meeting or appointed in accordance with Articled)i(
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b. Directors shall hold office for a renewable termtafo years or until his
successor is appointed;

c. Directors may resign their office or appointmentdapmitting a signed letter
of resignation to the Board;

d. Vacancies on the Board or a vacancy in an Officch@Board may be filled at
a regular meeting of the Board by appointment & Bresident, or in the
vacancy of the office of President by the chaith® meeting, but subject to
the approval of the nominee by the Board;

e. A Director appointed pursuant to article 11(d) Ebkalve until the next Annual
General Meeting at which Meeting the appointmenthaf Director shall be
confirmed by majority vote of the members and upaoh confirmation, the
Director shall serve until the term of office enidsaccordance with article
11(j) or 11(K) of this By-law;

f.  The Officers of the Board shall be:

I.  President;
ii. Vice President;
lii. Treasurer,
iv. Secretary; and
V. Reqgistrar;
g. The Board may by ordinary resolution, establishead) or repeal additional

Offices of the Board up to the maximum number afebiors permitted by the
Articles;

h. The following additional Offices have been previgusstablished by the
Board, and are continued in this By-law, but sutje®rticle 11(g);
i.  Chair of the Technical Committee;

ii.  Chair of the Coordinators’ Committee;
iii. Coaches’ Associate;

iv. Communications Director;

v. Community Association Representative;
vi. Equipment Manager;

vii. Facilities Coordinator;

viii. SYSI Representative;

ix. SYSI Discipline Committee Representative;
X. Volunteer Development Associate;

xi. Past President;

xii. Member at Large;
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All Officers shall hold office for a term of two ges, except the Office of Past
President which shall be for a one-year term, redsvfor a second year,

The following Officers’ term of office shall commea and end in even -
numbered years:

I.  President;

ii. Secretary;

iii. Registrar;

The following Officers’ terms shall begin and emdoidd-numbered years:

I.  Vice President;

ii. Treasurer,

All other Officers may start and end their term affice in even- or odd-
numbered years, according to the year of theitielec

Officers may serve more than one term in office avay hold more than one
office;

12. Qualifications of Directorsand Officers

a.

A Director must be of sound mind and of the agmajority in the Province of
Saskatchewan;

A Director or Officer may not have a criminal redpbe an un-discharged
bankrupt, or be subject to any mental, physicabtber disability that renders
him incapable of performing any of the duties afigector or of the office to

which he is elected;

A person who is or was an employee of the Assamatvithin the past 24
months preceding his nomination, may not be a Dorear Officer;

A Director must be resident within the boundariéthe Association OR must
otherwise be a member or be eligible to be a memittre Association;

13. Dutiesof Directorsand Officers:

a.

All Directors are expected to:

i.  Not be absent from two or more consecutive meetwigghe Board,
without satisfactory explanation;

ii. Be prepared for all meetings by reading the repids is distributed to
the Board for the meeting;

iii.  Submit written reports in a timely manner as reggifor all meetings of
the Board and annual meetings;

iv. Act at all times in the best interests of the Assti@n, and to conduct the
business of the Association with integrity, andhwitest efforts for the
benefit of the Association and the Members;

v. Conduct themselves at all times in accordance thighobjectives of the

Association, and in a manner that exemplifies intgggood character
and community leadership;
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b. ThePresident shall chair all meetings of the Board and Meetiogslembers
of the Association. The President shall have dveesponsibility for the
stewardship of the Association. The President plewileadership and
direction for the Board and serves as the voic¢hefcollective will of the
Board. The President is accountable to the Board;

c. TheVice President The Vice President shall work closely with the dftdent
in providing leadership and direction for the Agation. The Vice President
focuses generally on matters internal to the Asdimei. The Vice President
assumes the duties of the President in the absenoability of the President
to act. The Vice President is accountable to thare,

d. The Secretary shall perform clerical functions for the Boardtla¢ request of
the President and shall be responsible for recgrtia minutes of all meetings
of the Board and of the Executive Committee, andcéorying out such other
duties assigned by the President. The Secretaigcsuntable to the Board;

e. TheTreasurer The Treasurer shall ensure that complete and aecugcords
are kept of the accounts of the Association. Thea3urer is responsible for
fiscal administration of the Association’s assatsl accounts, preparation of
the seasonal budget, protection of Associationtgsaad implementation and
monitoring of financial systems and procedures. e Tireasurer shall, if
required by the Board, provide a quarterly finahcggoort to the Board and
shall prepare the Annual Financial Statements HerAssociation to be filed
with the Corporations Branch. The Treasurer i®antable to the Board;

f.  TheRegistrar shall be responsible for maintaining a membersibtpfor the
Association in accordance with the requirementshef Act, and for player,
team personnel and team registration for EYSA. Ruegistrar shall be
responsible for ensuring that the Association’sstegtion procedures comply
with the Rules and Regulations set out by SYSI, S8# the PSL. The
Registrar is accountable to the Board;

g. TheBoard may by ordinary resolution adopt job descriptiémsOfficers of
the Association to expand upon the roles of théc®f$ provided that such job
descriptions are not contrary to this By-law or &ut;

14. Conflict of Interest and Remuner ation

a. No Director shall receive any remuneration for $esvice to the Board or the
Association, but a Director shall be reimbursed feasonable expenses
incurred in fulfilling their duties on the Board, for the Association;

b. Any Director that finds himself in a conflict of terest with respect to any
matter that comes before the Board, shall disdleseonflict of interest to the
Board and shall abstain from voting on the matted ahall refrain from
involvement in discussion of the matter exceptaspond to questions. The
chair may ask the Director who is in a conflictioferest to excuse himself
from the meeting during the discussion and votinghe matter. In the event
the President is in a conflict of interest, the &/Rresident shall take the chair
to deal with the matter involving the conflict oftérest;
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c. Contracts with Directors are not prohibited, pr@ddthe Director complies
with provisions of this By-law and the Act with pesct to disclosure of an
interest in a contract, and abstinence from votingany motion involving the
contract;

15. Removal of Directors

a. No Director shall be removed for arbitrary reasbansmay be removed if:

i.  The Director is unable to perform the duties expecif the position
due to, but not limited to, any of the followingas®ns:

1. if she/lhe becomes incapable of performing the lassinof the
Association;

2. if she/he is absent from two or more consecutivetmgs of the
Board without satisfactory reason;

3. if she/he no longer resides in reasonable proxintiy the
Association;

4. if she/he becomes, or is discovered to be, an dnadiged
bankrupt; or

ii. the Director has compromised the integrity of thedtsation due to,
but not limited toany of the following reasons:

1. if she/he has been found guilty of an offence uriderHarassment
Policy of the Provincial Association;

2. if she/he has been found guilty of an offence iwva violence
under the Discipline Policy of the Provincial Asgdion;

3. if she/he has failed to properly account for momesther property
belonging to the Association;

4. if she/he has been found guilty of a criminal offerregardless of
whether or not the offence directly affected thesdsation.

b. A Director may be removed from office by the Bo&od good and sufficient
cause by a 2/3's majority vote of the Directorssprg, provided notice to
remove the Director has been given to all Directdrthe Association.

16. Committees

a. The Board may establish, dissolve, and suspend Stmhding and Special
Committees as it deems necessary to accomplisholjectives of the
Association;

b. The Board may establish, amend and repeal the tefrneference for any
Committee as it deems necessary to accomplish thectives of the
Association;

c. The Standing Committees of the Association whicle astablished or
continued in this By-law but subject to Articles(dpand 16(b) shall be:

I.  The Executive Committee which shall consist of the President, Past
President, Vice President, Secretary and Treasurer;
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ii. TheBudget Committee which shall consist of the Executive Committee
members plus such other Directors as the Presigenyt from time to
time appoint;

iii. The Technical Committee which shall consist of one Director
designated the Chair of the Technical Committeais pfuch other
members as the Board may from time to time appoint;

iv. The Tournament Committee which shall consist of at least one
Director of the Board and up to ten (10) other merapto be appointed
to the Committee by the President, in consultatth the Committee;

d. Committees shall serve in an advisory capacityheoBoard and do not have
the authority to make decisions, or act, for theaf8p unless specifically
authorized by the Board to make decisions or actgard to a specific event,
such as the Tournament Committee;

e. All Committees may invite individuals who are notréztors to Committee
meetings to assist them in carrying out their wo@ommittees may establish
Sub-Committees;

f.  The President is an ex-officio member of all coneeas.

17. Notices

a. Directors shall be given adequate notice of all tmge of Directors, which
shall be distributed by email or by such other nseasthe Board, by ordinary
resolution, may establish from time to time;

b. Notices of all meetings of Members shall be posiedhe EYSA website at
least 15 days prior to the meeting, and shall beiduted by email and it shall
be the responsibility of the Member to establisheamail address to receive
such notices, and to ensure that the email addresscord of the Association
is updated with the Member’s current email address;

18. Meetingsand Procedures

a. Unless otherwise decided by the Board, all meetofghe Association shall
be conducted in accordance with Robert's Rules ofle® with such
modifications as may be required in the circumstanc

b. The Board may, by ordinary resolution, adopt proces and policies to
govern its own processes and the conduct of meetofgDirectors and
Members, provided that such procedures and poldeesot contradict this
By-law or the Act;

c. Meetings of Directors:

I.  Unless otherwise established by policy, the Boaiall sneet monthly on
such day as the President may establish in cotisultaith the Board;

ii.  Quorum for regular meetings of the Board shall beaority of the
elected or appointed Directors;
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d. Meetings of Members:

I.  There shall be an Annual General Meeting of the llens, which shall
be held within 60 days of the fiscal year-end &f #ssociation;

ii. A Special Meeting of the Members may be calledacoadance with the
provisions of the Act;

iii. An official notice of each meeting shall be postedthe web site of the
Association or emailed to all members not less thamays prior to the
meeting of members;

iv. Quorum at any meeting of members shall be the atpnv number of
members as the number of directors that constitateguorum at a
meeting of the Board,

v. Voting —Voting at all meetings of members shallbyeshow of hands
unless there is a majority resolution to vote byrseballot;

vi. The agenda of the Annual General meeting shalidel

Roll Call;

Minutes of Previous Annual General Meeting;

President's Address;

Officers' Reports;

Treasurer's Report;

Auditor's Report or motion to dispense with an Aads report;

Appointment of Auditors or motion to dispense wagbpointment of
an Auditor;

Other Reports;

9. Unfinished Business;

10. Amendments to the By-Laws;

11. Election of Officers and Directors;
12. Any Other Business;

13. Adjournment;

Noook~owbdRE

o

19. Emblem and Seal

a. The Emblem of the Association shall be such symbol,
emblem as the Board may from time to time establigh
policy;

b. The Seal of the Association shall be comprisechefEmblem
of the Association circumscribed by the name of f

Association, an impression of which is emblazonedthie
margin beside this paragraph;

c. The Board may establish policies governing the afsthe Emblem and the
Seal;
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d. The President or his designate shall be the custodi the Seal of the
Corporation;

20. Banking and Finance

a. Fiscal Year — The Fiscal Year of the Associatioallshe from September 1 to
August 31 of the following year;

b. Banking Arrangements

I.  The Board shall be authorized to transact the legsiof the Association
as it sees fit, including, without limitation, tt®rrowing of money and
the giving of security therefor, which shall bersacted with such banks,
trust companies or other bodies corporate or orgéions as may from
time to time be designated by or under the authofithe Board. Such
banking business or any part thereof shall be &eed under such
agreements, instructions and delegations of powsrshe Board may
from time to time prescribe or authorize;

c. Signing Officers for Banking and Finance

i.  Where the Board consists of less than three Dirgctthe Signing
Officers shall be all of the members of the Board,;

ii.  Where the Board consists of three or more Directivere shall be one
Primary Signing Officer and two Secondary Signindficers. The
Primary Signing Officer shall be either the Presider the Treasurer.
The Secondary Signing Officers shall be appointethe President from
among the President, Vice President, Treasurerretseg, and/or
Registrar. Signing of all cheques and financiatrureents shall require
the signature of the Primary Signing Officer, andeoof the two
Secondary Signing Officers’ signatures;

d. Signing Officers for Execution of Contracts

I.  The Signing Officers established in article 20(¢)tlbis By-law, are
authorized to execute contracts on behalf of thep@ation, except that
the President shall be the Primary Signing Offié@r execution of
contracts;

e. Auditor

i.  The Auditor of the Association shall be such perasnthe Board may
from time to time appoint;

li. Unless otherwise required by a vote of the memhbsrprovided in the
Act, the Board may resolve not to appoint an audit@ach year;

iii. The Board shall appoint a person to perform a wewagagement of the
financial statements of the Association not lesgently than at the end
of the fiscal year when there is a change in tifieeobf the Treasurer;

W:\CorporateCommercial\EYSA.1005\CorpDocs\EastsideBylawsBoard Approved.2009-09-28.doc Pag el2



Iv. Unless otherwise required by a vote of the memhbsrprovided in the
Act, the Board may resolve not to appoint a petsoperform a review
engagement in each year;

21. Records

a. The custodian of the records of the Associatiorll 4b& the President or a
person designated by the President;

b. The records of the Association may be kept in ed@at form in accordance
with the requirements of the Act;

c. The Board may adopt such policies from time to tamedeemed necessary or
advisable concerning the keeping of records intedaic or other form, to
comply with the requirements of the Act;

22. Indemnity of Directors and Officers

a. The Association shall indemnify and save harmlassDirectors and Officers
of the Association, their heirs, executors, adntaters and estate from any
claims, damages, debts, liabilities, or legal actmainst the Association or
against the Director or Officer, provided the Dimrcor Officer was acting in
good faith and for actions that did not amountnasg negligence;

23. Dissolution

a. The Association may be dissolved only upon 3/4 nigjoote at a special
meeting of members called for the purpose of camsid the question of
dissolution and for no other purpose;

b. Upon dissolution, the assets of the Associatiorl sleadistributed to the next
highest level of soccer organization governing #pert of soccer in the
District formerly served by the Association or tmother related sport
organization within the Province of Saskatchewan;

24. Amendments

a. The Board may propose amendments to this By-lavchvihall be approved
by majority vote at a regular or special meetingtloé members of the
Association;

b. Proposals from the membership for amendments $oBfslaw shall be made
in accordance with section 127 of the Act and sttizahito the Board not less
than 90 days before an Annual General Meeting. Menpiboposals must be
approved by a majority vote of the Board, and effMembership;

25. Dispute Resolution

a. The Association may establish a Dispute Resolufoocess to deal with
disputes within the Association;

b. Where the Association has established a Disputelém in accordance
with article 25 a., then any dispute arising witthie Association must exhaust
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the Association’s Dispute Resolution Process befmeessing the Governing
Body’s Dispute Resolution or Appeal Processes;

c. The Association shall adhere to the Dispute Reswlytrocess as published
and approved by the Governing Body from time tcetim

d. Any Member of the Association may initiate the RQispResolution process by
communicating in writing to the Governing Body, lwita copy to the
Association and Governing Body, the nature andsfatthe dispute;

e. The Governing Body, at its discretion, may proceeih the Dispute
Resolution process by assigning one or more nepgrabns to the dispute;

f.  The Dispute Resolution process shall not to be fmedgame discipline which
follows the normal discipline and appeals process;

g. The Association shall make available to any MentherDispute Resolution
process when requested;

26. Harassment

a. The Association shall adhere to the Harassmentcyads published and
approved by the Governing Body from time to time;

b. The Harassment Policy shall apply to all employedisectors, officers,
volunteers, coaches, game officials, administratptayers, Members and
registrants of the Association;

c. Harassment is defined as any comment, conducesiuge directed toward an
individual or group of individuals which is insult, intimidating, humiliating,
malicious, degrading or offensive. It includes, lmitnot limited to, sexual
harassment;

d. The Association shall make available to any Menther Harassment Policy
when requested.

27. Appeals

a. Any Member or registrant of the Association dirgciffected by a decision of
the Association may appeal such decision. The Heratermination of
Membership in the Association may be appealed myraMember;

b. A decision of the Association may be appealed & @overning Body with
which the Association is affiliated.

c. The appeal shall be conducted in accordance wigh Gloverning Body's
published rules;

d. An individual shall not appeal a decision made by Board regarding the
appointment, non-appointment, re-appointment or ocation of an
appointment of an individual to any coach or adstmaior position within the
Association's operations, except where the selectiappointment and
revocation process outlined in the Associationsliphed rules have not been
followed;
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e. An individual may not appeal a decision made byAksociation regarding a
player's team assignment.
28. Cominginto Force

a. The By-laws shall supersede all previous By-laws simall come into force at,
and be effective from, the effective date passethbyMembers.

Approved by the Board of Directors
September 28, 2009

Per: James Redguay
President

Approved by the Members

Per:
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