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1.0 Purpose 
To outline the minimum standards of behaviour that members of the Fort Saskatchewan Ringette 
Association’s (FSRA) Executive Board are expected to abide by. 

2.0 Scope 
This policy applies only to Executive Members of the FSRA. It is to be observed in tandem with the Code 
of Conduct Policy (#1300). 

3.0 Terms 
There are no terms to define in this policy. 

4.0 Policy 
4.1 Executive Members are to ensure that all players are safe and will be given the same 

chance to participate, regardless of gender, ability, ethnic background, or race. 
 

4.2 All members of the Executive Board will do their utmost to ensure that the FSRA does 
not become primarily an entertainment for the spectator. 

 
4.3 The Executive Board will ensure that all equipment and facilities are safe and match the 

players’ ages and abilities. 
 

4.4 Executive Members will keep in mind the age and maturity level of all FSRA’s 
participants when considering program development, rule enforcement, and scheduling. 

 
4.5 The appropriate Executive Board members must ensure that the Coaches and Officials 

become certified and can promote fair play as well as the development of good technical 
skills. 

 
 
 



 

 

FORT SASKATCHEWAN 
RINGETTE ASSOCIATION 

 

© Fort Saskatchewan Minor Sports Association Policy # 0000  
 Page 81 of 118 Approved November 25, 2018 

4.6 Executive Members must have a current Criminal Record Check on file in accordance 
with the Screening Policy (#1850). Should a Criminal Record Check not be completed by 
October 15th of the current season, the Executive member will be suspended until a valid 
Criminal Record Check is provided.  

 
4.7 Violation of the above standards may result in a review by the FSRA as per the 

Discipline and Complaints Policy (#1310). 
  


