
 

 

FORT SASKATCHEWAN SOCCER 

 

© Fort Saskatchewan Soccer Policy # 2020 Travel 

 Page 1 of 1 

TITLE: TRAVEL  POLICY #: 2020 

Created: July 17, 2018 Last updated: May 11, 20208 Approved: May 11, 2020 

 

Version no. Effective Date Significant Changes 
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1.0 Purpose 

To outline the standard of behaviour that Fort Saskatchewan Soccer (FSS) expects of its teams 

while travelling for away games or tournaments. 

2.0 Scope 
This policy applies to all paid employees, members, and participants of FSS in regards to 

travelling outside the boundaries of Fort Saskatchewan. This includes travelling, the games 

themselves, and lodging. 

3.0 Terms 

There are no terms to define in this policy. 

4.0 Policy 

4.1 All travel expenses, including gas, food, and lodging, are the responsibility of the team. 

 

4.2 Players must not ride in a coach’s vehicle without written permission from a parent or 

guardian. There must also be an adult present who is the same gender of the player. 

 

4.3 Coaches and team staff must observe the two deep method, as described in the Change 

Room Policy (#2010), as well as maintain an open and observable environment when 

conducting room checks or attending team meetings. 

 

4.4 Regardless of gender, a coach or member of team staff must not share sleeping 

arrangements with an FSS player unless that coach or member of team staff is the parent, 

guardian, or sibling of the player in question or has permission from the parent/guardian 

of the player in question. There must also be an adult present who is the same gender of 

the player. 

 

4.5 Players can only share sleeping arrangements with each other if they are the same gender. 

 

4.6 All adult paid employees, members, and participants of FSS must take reasonable steps 

to manage the responsible consumption of alcoholic beverages and recreational drugs in 

social situations associated with FSS events. All paid employees, members, and 

participants must adhere to the provincial legal requirements for alcohol consumption 

based on their current location. 


