Alberta One — Regulations, Policies and Procedures (p 13-14)

CONDUCT UNBECOMING

League’s, in consultation with Hockey Alberta, shall have the power to suspend summarily any
player, coach, trainer, manager of official of any team under the auspices of the League for any
conduct on or off the ice that is deemed to be unbecoming or detrimental to the game.

Further, League’s, in consultation with Hockey Alberta, can prevent any spectator from viewing
any league game or other activity or entering a facility to view such game or activity under the
auspices of the League for any conduct that is deemed to be unbecoming or detrimental to the
game.

Leagues shall have a policy for conduct unbecoming or shall follow Hockey Alberta’'s Game and
Conduct Management.

It is Hockey Alberta’s expectation that should a concern of conduct be brought forth to the local
minor hockey association by the League related to an unregistered participant (parents, fan,
etc...) that it will be managed consistent with the principles outlined in Hockey Alberta’s Conduct
Management Guide and the associations Code of Conduct policies (if applicable). The key
expectations include:

d. All concerns brought forth must be acknowledged by the local minor hockey
association.

e. Should the organization feel that there is some base to the concern, the concern
must be investigated by a party independent of the incident.

f. Once all the information has been collected through the investigation, a neutral
party determines if there has been a violation of a rule or policy.

g. Should the part determine a violation has occurred, the accused must be notified
of the accusation(s) against them and have the right to address the accusation(s)
prior to any guilt being determined

h. Finally, should the accused be found in violation of a rule or policy, the accused
has the right to appeal to a neutral party.

It is also Hockey Alberta’'s expectation that members of the local minor hockey association

understand the organization's policies regarding appropriate behavior in the organization, the
processes that are used to manage concerns, and should a member be involved in a conduct-
related matter that they participate in the process as outlined including respecting timeliness.



