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Manager Code of Conduct

1. T will adhere to all policies defined by the CLA, ALA and CDLA, and have read the following enhanced policy;
* CDLA Policies on the Prevention of Harassment, Bullying and Abuse

2. T will promote a positive and safe lacrosse environment, and will do my best to monitor the behavior of our parents
and spectators during games and practices

3. T will respect all facilities

4. Iwill be discrete when dealing with team issues, and will handle them fairly and with dignity, and will ensure the
proper Chain of Communication is followed as outlined by my home club

5. T will honor the confidentiality of player/parent information, and issues or concerns

6. Iwill ensure parents are included/consulted when making team decisions that may impact family life and finances

7. Twill work in tandem with the Treasurer to manage the team budget, as determined by the parents, and present
detailed financial reports of team funds as requested, and at the conclusion of the season

8. Iwill not use, or encourage, profane, insulting, harassing or otherwise offensive/derogatory language or behavior

9. I will not engage in, or encourage any behavior which endangers the health, safety or well being of any player,
coach, official or spectator, including verbal and physical threats

10. I'will not post detrimental, critical or negative comments/photos about any game, official, athlete, coach, parent,
volunteer, spectator, board member or any person associated with lacrosse on any form of social media, such as
Facebook, Twitter, Instagram or Snapchat

11. I will respect the decisions of game officials, and will not approach them before or after games, for any reason;
[ will follow the of proper chain of communication when dealing with the ALRA

12. I'will treat all athletes, coaches, officials, volunteers and spectators with respect

Manager Name

Signature Date




