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PRMHA IN GENERAL
PREAMBLE
Policy Statement

These Operational Policies, Rules & Guidelinesoutline the regulations under which The Peace River Minor Hockey
Association (PRMHA) conducts hockey operations. All members of the Assodation, including players, parents, coaches,
team officials, or team follower and fan; are bound by the Bylaws, Operational Policies, Rules & Guidelines and
regulations of the Association, Hockey Al berta and Hockey Canada. The following interpretationsa pply:
Policystatement: a formal dedaration outlining the methods in which the Association intends to conduct its affairs and
actin specific circumstances Rules: statements directing members on how they should behave Guidelines:
recommended practices

GOVERNING BODIES
Policy Statement
As a condition precedent to membership in Hockey Al berta, the Association agreesthat:

Hockey Alberta is the supreme authority concerning Amateur hockey in the Province of Al berta, subject onlyto the
right of appealto Hockey Canada;

itshall unconditionallyobeyand abide by:
The Bylaws, Regulations and policies of Hockey Al berta; the Rulesand the bylaws and regulations of Hockey Canada;
and anyamendments thereto as areinforce from time to time; and it will abide by the interpretation of the Hockey
Alberta Board with respect to such Bylaws, Regulations and policiesof Hockey Alberta and the Rules and the bylaws and
regulations of Hockey Canada, subject onlyto the rights ofappeal as provided for by the bylaws of Hockey Canada.

VISION
Policy Statement

The vision ofthe PRMHA shallbe to be recognized as a premier minor hockey association in Alberta, and be the hockey
association after which other associations are modelled.

MISSION STATEMENT
Policy Statement

The mission of the PRMHASs hall be to provide a full-ranged hockey programto enhance the abilities of participants at all
levels.

PHILOSOPHY
Policy Statement

The philosophy of the PRMHA shallbe to provide a hockey program, which encompasses fun, development,
competitiveness and challenge forall partidpants.

VALUES

Policy Statement

The PRMHA shallvalue the game of hockey and strive to operate undera set ofbylaws, rulesand policies, which
ensures a fairand equitable hockey programthat provides for the developmentof participants at alllevels. The PRMHA
shall valueits volunteers and staff. The PRMHA shall value a committee approach tothe operation of the assodation
and value open communication to members. Decisions shallbe made bythe membership subject to executive approval
underthe current bylaws, rules and policies ofthe association. The PRMHA shall apply the bylaws, rules and policies of
the association consistently.

PRMHA

Policy Statement
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The Peace River Minor Hockey s hall be referred to in this document as PRMHA or the Assodiation.
(A) | PRMHA hasan office located at the Baytex Energy Centre, 9810 73 Ave, Peace River, AB T8S 1E2

(B) | The office telephone, faxand email can be found on PRMHA’s website: http://www.peaceriverminorhockey.com/

(C) | PRMHA mailing address is: Peace River Minor Hockey, Box 5142, Peace River, Alberta, Canada,T8S 1R8

(D) | PRMHA employs anadministration position and bookkeeper. Board members are posted onthe website and are
available via phone & email.

(E) | HockeyAlberta, www.hockeyalberta.ca, is the governing body of hockeyin Alberta.

(F) | HockeyCanada, www.hockeycanada.ca isthe governing body of hockeyin Canada

1.7 | BYLAWS
Policy Statement

The Bylaws of PRMHA s hall be available atthe PRMHA website for perusal by any member ofthe association. Bylaws
canonlybe changed oramendedbyvote as outlined inthe Bylaws.

1.8 | COMMUNICATION

Policy Statement

The PRMHA website will act as the primary form of communication and mode of broadcastinginformation.
1.9 | EXECUTIVE COMMITTEE

Policy Statement

The current positions on the Executive Committee of PRMH and the responsibilities of the positions s hall be described
inthe Bylaws, the positions are:

President
Vice-President
Secretary

Treasurer

Director of Team Officials

Director of Director

Refereein Chief

Equipment Director

Promotions Director

Fundraising Director

Division Directors (3)

Pond Hockey Director

The names and email ofthe persons currently holding the above positions are available fromthe PRMHA website.
1.9.1 | EXECUTIVE COMMITTEE OPERATIONS

Policy Statement

The Executive Committeeshall ensure thatthe businessand affairs of PRMHA are conductedinaccordance with the
Societies Act, Association Bylaws, and the Operational Policies, Rules & Guidelinesthat maybe enacted by the Executive
Committee fromtime to time. In general, the Exe cutive Committee supports a position of open access byits members
and shall give full consideration to the affairs brought to its attention by any officer or member.

1.9.2 | ADMINISTRATIVE POWERS AND DUTIES
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Rules and Guidelines

Exe cutive Committee shall:

Determine the general polides with respect tothe organization, administration and operation ofthe Association
Operatethe hockey program atall levels.

Provide for the development of players, coaches and officials

Make policyrules & guidelines respecting the enrolment of players and theiraccess tofee-based programs operated by
PRMHA.

Consider questions brought before it, with dispatch, and with due consideration ofthe opinions of petitioners
To ensure all proper correspondence reachesthe appropriate individuals.

Sign confidentiality agreements with PRMHA.

CONDUCT OF MEETINGS

Rules and Guidelines

ORDER OF BUSINESS

The items of Business at any regular meeting of the Exe cutive Committee shall, inaccordance to the most current
version of Robert's Rulesof Order, address the following:
-Call to order

- Approval of Agenda

- Minutes of previous, regular or special meetings

- President’s Report

- Administration update

- Treasurer’s Report

- Committee Updates

- Unfinished Business

-New Business

-Adjournment

If there are agenda items, which require specific members to be present, andtheyare not present, the President shall
immediately have those items tabled to the end of the meeting. If at the end of allother business, those members are
still not present, those items shall be tabled untilthe next meeting.

GUESTS

Executive Meetings are open to any PRMHA Member upon two business days’ (prior to day of meeting) notice to the
PRMHA President. This will give the PRMHA membership the opportunity to audit the meetingwithout making a
presentation. There will be a 15-minute period, minimum at the Exe cutive Meetingfor questions from the general
membershipin attendance.

MINUTES

The minutes of Exe cutive meetings shall indude a record ofvisitors received, motions considered and their disposition,
reports received either explicitly oras attachments and shallbe distributed to members as soon as possibleand at the
latest priorto the onset ofthe next regular meeting.

Minutes shall be presented for ratification at the next scheduled e xecutive meeting.
The Executive Committee shall make minutes available to PRMHA Members upon request, 10 days after ratification.

Minutes from executive meetings held within 30 days priorto AGM s hall be ratified and made available 10 days prior to
schedule AGM.

VOTING

Every executive member present shall vote on every matter unlessexcused by resolution of the Committee from voting
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on a specific motion, or unlessdisqualified from voting by reason of a conflict ofinterest as contemplated pursuant to
1.9.3 (D) vbelow. The President onlyvotes if thereis a tie.

A quorumat any Exe cutive Committee Meetingshall be 50% of active Me mbers of the Exe cutive Committee.

On anygeneral motion, a majority vote of the quorum shallpassthe motion. Amotion to adopt a policy, guideline,
procedure orregulation requires a 50% majority vote of the quorum to passthe motion. Inthe case ofanequality of
votes, the Chairperson of the meeting shall not be entitled to a second or castingvote in addition to their ordinary vote,
and the question shall be declared d efeated.

Motion shallbe decided by a showof handsor written ballots as declared by the chairperson. A dedaration by the
Chairperson thata motion hasbeen carried or not carried shallbe sufficient evidence of the fact without proof of
numberor proportion of the votes accorded in favour of oragainstsuch motion. AMember maydemand a poll onany
vote whichshall then be counted by a written ballot.

Members of Exe cutive Committee shallnot vote onany question:

Affecting a private company of which they are shareholders

Affecting a publiccompanyinwhichtheyhold more than one percent ofthe number of shares

Effecting a partnership or firm of whichtheyare members

A contractforthe sale of goods, merchandise, or services to which theyare a party

On anyquestionin whichtheyhave direct orindirect financial interest, except questions of general benefit to a class of
which theyare by statute necessarily members

Anyquestiondirectly affecting the placement or discipline ofany player to whomtheyare directly related. Any
member excluded byvirtue ofthe above, shall so declare before discussion of the question, shall not participateinthe
debate, andshallbe deemed absent for that s pecific question.

MOTIONS

Each membershall have the privilege of proposingmotions for considerationbythe Executive Committee withthe
Requirement of a seconder.

Chairpersonshall rule onthe validity of any question interms of order. Ifa motionis ruled “out-of -order” by the
Chairperson, it shall be sorecorded inthe minutes alongwith the reasons stated for the ruling.

On anyquestions, members shall observe pardiamentary courtesy. The proposer of any motion shall have the right to
open andclose debate; however, closure shall not take place until every member choosingto speakhashadan
opportunityto do so.

No executive member shallspeak more than twice to the same question (only once to a question of order) ornolonger
than five (5)minutesatonetime. Nomember shall speaka second time to a question untilevery member choosingto
speak has spoken.

A proposershall not speak against a motion, even though theyshall have the privilege of casting a vote against.

Where theright to speakon a questionis itselfa matter for debate, the Chairperson shall poll each executive member
to ensure opportunity has been granted.

Aproposerhastherightto withdrawthe motion atanytime, in which caseit shall not be recordedinthe minutes and
businessshall proceedas ifthe motionhad never been proposed.

AMENDMENTS

Each executive member shall have the right to propose amendments to a question under consideration, providingthe
amendment enhancesthe intent of the original motion, and doesnot attempt to contradictits application.

An amendment, if accepted by the proposer of the original motion, becomes part of the motion, andis not recorded
separatelyinthe minutes.

iii. Whenthe proposer ofthe original motion doesnot accept an amendment,alldebates shallbe confined to the
merits ofthe amendment, unlessitis of such nature thatits practically decides the main question.

DECORUM
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In debate, an executive member s hall confine comment to the question, andshall notreflectonanyact of the
Committee, unlessto give notice of intent torescinda previous motion.

The nature or consequences ofa motion may be stated or condemnedin strongterms. However, a member shall not
arraignthe motives of a proposer or other member during debate.

Aspeaking member shallrespectthe Chairperson’s right to speak or recognize a point of order orinformation. The
speakingmembershall defer to the Chairpersonon such points.

Calling forthe previous question maybe ruled out oforder by the Chairpersonif, intheir opinion, the motionis being
madeina frivolous manner, orinan attemptto suppress normal debate.

Virtual Meetings
Rules and Guidelines

An executive member may participate ina meeting of the Executive Committee by means of telecommuting, video
conferencing thatpermits all persons participating in the meeting to hear each other, and the member participating in
such a meeting by such means shall be deemed presentatthe meeting.

SIGNED RESOLUTION

Rules and Guidelines

Aresolutionsigned by all members of the Exe cutive Committee, as such, shallbe as validated effectuallyasifithas
beenpassedatameeting ofthe Committee, duly called and constituted, and shall be held to relate back to any date
thereinstatedto be the date thereof.

STANDARDS OF CONDUCT
Rules and Guidelines

These standards of conduct shall applyto allofficers of PRMHA, whether elected or a ppointed, and s hall specifically
applyto; Members of the Executive Committee, Division Director & Directors. This statement does not attempt to
define allitems ofacceptable conduct. Theseitems are minimum standards of behaviour which officers are expected to
observe. Violation of the standards by an officer maylead to a review by the Exe cutive Committee and/or the Disdpline
Committee for subsequent exoneration, reprimand and/or expulsion.

In relation to the Association:
The Officers shall adhere to PRMHA policy and seek to change such policy through the proper channels of PRMHA.

The Officers shall maintainthe integrity of the Assodation at alltimes, and will notinitiate or participate in anyactivity
thatwillplace PRMHA inill repute.

The Officers shall not divulge to members of the public anyitem raised at Exe cutive Committee meetings.
The Officers shall honour commitments made on behalf ofthe Association.

Officers shallresignfromtheir positionimmediately if they become unable to fulfilthe duties or obligations of the
position.

In relation to colleagues (other officers):

The Officers shall not criticize the sphere of operation of another officer except tothat Officer or the President.
Criticism orreports to the President shall only be made after the Officer has been made aware of the nature of the
criticismto be levelled.

Officers shallnot comment, render opinion or decisions, with respect to operations not under their control, to members
of the generalpublic

The Officers shall refer to appropriate PRMHA Officer’s issuesarising in the community with respect to their sphere of
operation.

The Officers shall not undermine the confidence of Association members in other offices.
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In relation to the membership

The Officers shall fulfil the duties and obligations of their position to the best of their ability, always servingthe best
interests of all participants registered with PRMHA..

The Officers shall treat members with dignityand respect and are considerate of their circumstances.

The Officers shall not use their position for personal profit, or for the profit of immediate family me mbers.

The Officers shall not use their position to influence the placement ofany players.

The Officers shall not use their position to influence the selection of any coach or team official.
ADMINISTRATIVE OPERATIONS

PLAYER REGISTRATION

PolicyStatement

PRMHA shall provide for membership based on registering one or more childreninthe hockey program. Formal fees
administered by the Association are general in nature and categorized into three areas, namely, general registration
fees, spedal program fees and league surcharges. PRMHA endorses in principle that the responsibility for financial
planning rests entirely with the family unit, but also recognizes certain family circumstances may exist that can produce
undue financial hardship. Such hardship can be alleviated by the cooperation of a number of community organizations
and agencies.

Rules and Guidelines

The Administrator will be responsible for all registration issues for all participants within PRMHA. The full duties of the
Administrator are outlined within the PRMH Bylaws.

Player Eligibility and Boundaries
PolicyStatement

The Association shall provide programs for players, aged 4 to 17 years ofage, inaccordance with our stated bylaws.
Non-resident players are only admitted to the program under special rules established by leaguesfor “import” players
in the AA Programand under s pecific direction of the Executive Committee.

Rules and Guidelines

Resident player: Inorderfora playerto be eligible to register asa member of PRMHA, play, practice witha team, or
participate fortryouts, a player must reside within PRMHAboundaries. Residential status of a player’s parents or | egal
guardian must be established at time of registration.

Aplayer maynotestablish residencyforthe principal purpose for playingor practicinghockey.

Girls divisions: becauseof the nature ofthese hockey programs, have other boundaries with the provision thatno
PRMHA player will be displaced.

Legal Guardianship ofa player exists where the parents are not deceased and whose principle residence lies outside the
above boundaries, and a petitionto andthe endorsement ofa court of law exists transferring responsibility for the
players care and protection to a third party, who meets the above residential requirements. Any player with a parent
whose prindple residence lies outside the PRMHA boundaries must provide the Administrator with the following
informationin writing:

The name(s) ofthat person’s legal guardian(s)
Copies of legal guardianship papers
The address at whichthe player will reside during the current hockey season and proof thereof.

Players registering with PRMHA under a Legal Guardianship are eligible to be drafted to the representative/club level
until they have played one complete season with PRMHA.

Violation of residence regulations could resultin player suspension of 1to 3 years.

Final date for playerregistration is January 10th of the current hockey season. A player maybe released to playupto
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and including January 10th of the current hockey season.

Players who move withinthe borders of the province after January 10th and up to and including February 10th may
applyto the President for s pecial permission to registerifthey ortheir family have been transferred by their employer
orforanyother extenuatingreasonacceptable to Hockey Alberta. Application for permissionand reasoning must be
madeinwriting. Such players are NOT eligible for Provincials.

A player mustonlybe assignedto one (1) Team sheet per season. Players signing with one or more team without
releases/transfers can be suspended at the discretion of Hockey Alberta.

Import player: any player who does not meet the above residential requirements

Import players must complete all paperwork required by Hockey Alberta in order to be eligible to play, practice or
participateintryouts.

PRMHA follows import guidelines as set out by Hockey Al berta.

Status of Imports: a player retains the status of animport, wherever the principal parental residence is outside PRMHA
boundaries, irrespective ofthe number of years played on an Association team.

Registration Requirements
Rules and Guidelines

Current players MUST have previously supplied proofof age. An electronic copy of a birth certificate, passportor
baptismalcertificate remains on the players’ electronicfile locally and within PRMHA.

New players MUST upload a copy of their birth certificate into the player registration system and provide proofof
residency as set out bythe Administrator. Insituations where itis not possible to obtain birth certificate, the following
may be accepted:

A valid passport

Adulycertified baptismal certificate issued before the age often (10) years orthe age at the date of entryinto this
countryas certified bythe form filled out at the port ofentry or other suitable documents.

Registration is undertaken with the understanding that additional team fees and/or fundraising may be required. No
registration willbe approved until allfeesare paid and required documentationis received. All registrationsare subject
toreviewbythe Administrator.

Completion of the RespectinSport "Parent Program" byatleast one parent of players shall be a condition oftheir
child's eligibility to participate on a sanctioned Hockey Team.

Payment of Fees
Rules and Guidelines
All players must be registered with PRMHA before participating inany on ice activity.

The Executive Committee willestablish general registration fees, s pecial programfees and league surchargesannually.
This will include anylate payment penalties.

In general, payment ofthe full registration fee is expected at the time of registration. The Association may, at their
discretion, accept a registration without full payment offees where extenuating circumstances prevail and a payment
planasdetailedin 2.1.3 (E), is defined.

PaymentPlans
Shall be approved bythe Assodiation.

If payments are not honoured, the player maybe be suspendedimmediatelyand a note added to HCRsystemindicating
amount owing.

Shall have the last payment paid by Se pt 30th of the current hockey s eason
Credit Card, E-transferand cash are payment options.

Attempt, through anyreasonable means possible, to collect the funds owing, inclusive of establishinga payment plan
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Revoketheregistration
Refund of Fees:
Rules and Guidelines

Refunds for players withdrawing prior to the start ofthe season or before commencement oftryouts,from the program
will be paid, upon written application to the Administrator, lessa $60.00 service charge fee, according to the following:

No portion of the late registration fee will be refunded.
Players suspended or expelled for disciplinary reasons shall be ineligible for a refund of fees

For players withdrawingvoluntarily for personal reasons, the refund wille qual the registration fee, | ess $60.00 s ervice
fee (HA Insurance cost $25and $35 PRMHA Administration fee) , less refund of feeswill be prorated accordingly over
the hockeyseason.

The hockeyseasonforthese divisions is defined as 7 months —Se ptember through to March for U13,U15,U16 and U18.
The hockeyseasonforthese divisions is defined as 6 months - October through to March forU11, U9and U7.

The $60.00 service fee will not be charged for players withdrawingas a result of personalinjury, the seasonwill be
prorated.

All players choosingto withdraware no longer considered PRMHA members for the duration of the season. Should a
playerwishto return, they must paythe full registration amount prior to January 10 for PRMHA membershipto be
reinstated.

The $60.00 service fee will not be charged for players withdrawing as a result of a residential move outside of PRMHA's
boundaries. Proofof newresidence will be re quired along with written application to withdrawal.

No refunds will be allowed after December 31if a player chooses to quit.

There willbe norefundissued until all equipment assigned to the player, parent orteamis returned in satisfactory
condition. There will be no charge levied for the return of sweater or PRMH e quipment if in good condition.

Release forms must be signed by the President or acting designate and the Administrator.
Tryoutfees are non-refundable

PURCHASING

Policy Statement

The Executive Committeeis charged with the responsibility to ensure the proper expenditure of Association funds and
to achieve the best possible costinrelation to such expenditures. All Officers shalladhere to Purchasing Policy Rules &
Guidelines. Any Officer found to beinviolation of such Guidelines shall be s ubject to suspension or removal by vote of
the Executive Committee.

Authority to Purchase

Authorityto Purchaseshall be through established budget or by vote of the Executive Committee, following outlined
procedures and policies.

Major Purchases

All major purchases from $500.00 to $4999.99 must be approved bythe President and one ofthe following Vice
President or Treasurerifoutside approved budget.

Items valued greater then $5000.00 must be supported by two written quotations

Exceptions to the above restrictions shall be the purchase of ice time, but such ice requirements shall be approved in
the current budget.

Purchasing Authority

Authorityto purchase items under the contractis restricted to those items specifiedin the tenderandis also restricted
to the executive member or PRMHA employee responsiblefor the contract as specified inthe tender ( e.g. a contract to
purchase equipment; the Equipment Administrator is the only authorized purchaser). Inthe event that the person
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specifiedin the tenderis unavailable, then the Exe cutive shall assign an appropriate person. All purchased equipment
items must have a PRMHA approved.

Changes and Amendments

Changes to, orauthority to exceed the terms of the contract afterit hasbeen awarded, re quire
approvalof the Executive Committee.

Limitations

Exe cutive Committee Members are a llowed to submit quotes verballyor bytenderbutdeclare conflict of interest and
followthe bylaw4.7.

No Executive Member or Employee shallsolicit or accept gratuities, favours, or anything of value from potentialand
current contractors.

Contract Extensions

The Executive Committeewill hold the authority to renew contracts with a current supplier.
MEDIA RELATIONS

Policy Statement

PRMHA shall endorse the use of local mediafor disseminating information to its membership and re cognizing significant
achievement. The responsibility for all adve rtising activityis vested in the office of the President with accountability to
the Executive Committee. This policy and associated guidelines and procedures shall be bindingupon any member,
group, subcommittee or official purporting to represent PRMHA. Any transgression is subject to disciplinary action.

Advertising
Rules and Guidelines
PRMHA shallestablish:

Liaison contact with the local media setting criteria for the submission ofadvertising material, processingand checking
of accounts and transmitting accounts payable to the Treasurer.

Standards for advertising formats utilizing PRMHA | ogo.
Thatthe official logoshall be used on alladvertisingmaterialrelating to PRMHA business or operations.
An annual file of all advertising material for future reference.

Thatall advertisingmaterial pertaining to a particular divisional operation or activity receives the endorsement ofthe
Division Director or President.

Thatall advertisingmaterialis worded to re present PRMHA and not give the impression of re presenting any me mber,
group, sub-committee or offidal.

That multiplicity of material onthe same activityis consolidated.

That material ofa sensitive or controversial nature is referred to the President or Exe cutive Committee for a pproval
priorto publication.

Responsibility for payment and ensure that receivablesare transmitted to the Treasurer.
Areportingprocedure to the Executive Committee, for persons transgressing these guidelines.
Media Enquiries

The President will prepare all required Press releasesand submit to the Secretary for media release as required by
PRHA. No members are authorized to speak on behalf of PRMHA as a whole, to any media outlet.

LOGO, COLOURS, SUPPLEMENTARY CLOTHING
Policy Statement

PRMHA recognizes that a standard s et of colours may provide for recognition of teams when participating in provincial
competition orleague play; cost benefits for equipment purchase; and a unifying influence for players, team officials
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and followers. Supplementary clothingis optional, however, explidt s pecifications for products bearing PRMHA logo are
designedto provide season-to-season continuity and reduce costs to parents.

2.4.1 | Logo & Colours

(A) | The Association logos are as follows:

(B) | The PRMHA logos are restricted to official material authorized and approved by the Exe cutive Committee..

(C) | PRMHA logos maynot be altered without approval by the Exe cutive Committee. Teams must bring proposed changes
to theirrespective Director who willarrange to include thisitem onthe next Exe cutive Committee agenda.

(D) | PRMHA colours shallbe red, white and black.

(E) | Logos canandwill be supplied throughthe PRMHA upon request.

2.4.2 | Supplementary Clothing

(A) | All supplementaryclothingis purchased by parents as a matter of personal choice. No stipulation shall be made by team
officials or others re quiring the purchase of supplementary clothing and no playershall be penalized for not
participating in a purchase plan.

(B) | Coachesandotherteam officials are encouragedto participate in the purchase of supplementary clothing on an equal
basis with all parents. PRMHA recommends the team not subsidize the purchase of supplementary clothing for coaches
and otherteamofficials.

(C) | Supplementaryclothing, purchased as team wear, shallcomply with PRMHA colours and specifications to qualify to
bearthe PRMHAlogo.

(D) | PRMHAteams are encouraged to avail themselves of the standard clothing, however should a team elect to purchase
supplementary clothing, which doesnot meet the s pecifications; this clothingmay not bear the PRMHA logo.

(E) | Notall-supplementary clothing can bear sponsors logos on apparel. PRMHA will provide a s pace on the website for
advertisement of sponsorship.

2.5 | EQUIPMENT
Policy Statement
PRMHA will provide e quipment including jerseys within set guidelines. Under the direction ofthe Director of
Equipment who shalloversee the equipment program.

2.5.1 | Jerseys

(A) | PRMHA shall provide each team with numbered jerseys.

(B) | Jerseysshouldbe cleaned and inspected ona regular basis. Itis recommended by the manufacturer, that the jerseys be
professionally cleaned periodicallyand thatno industrial chemicals are usedin the cleaning process. Absolutelyand
underno circumstances, should jerseys be cleaned with bleach or driedina conventional dryer, which mayresultin
discolorationanddeterioration. Should jersey condition be compromised as a result of team negligence, that team will
be responsible for
replacement of the jersey(s).

(C) | Jerseys are tobe usedforgames only. Players should notbe wearing the game jerseys for practices.

(D) | Once jerseysareassignedbythe Director of Equipment alterations to any part ofthe jerseyi.e. Numbers, Cresting, etc.
is prohibited.

(E) | Team jerseys arethe propertyof the Assodationandshall be cared foraccordingly.

(F) | Parents must purchase standard PRMHAs ocks home and away for players.

10 | Page

Classification: Public



Each teamwill provide a team bond of $200 for deposit on equipment provided by PRMHA to the team.

2.5.2 | Team Equipment
Head Coaches are responsible for providing a team depositinthe amountto be confirmed bythe Director of Equipment
atthe start of the season. Team Managers s hould visuallyinspect all equipment and re port any anomalies that may be
present before signingthe equipment out ofthe equipment room. Once equipment hasbeen takenawayfromthe
equipment room, the team will be held accountable for the care and maintenance of that equipment.
(A) | Assigned Equipment
i | Under7(U7):hockeyjerseys, goalie stick and pucks.
ii | Under9(U9)/Underll (U11): hockeyjerseys, goalieequipment for 1 goalie (pads, chest protector, catcher, blocker,
stick), pucks, games sheets and first aid kit.
iii | lostorstolenequipment must be reportedto the Director of Equipment immediately. Under 13(U13)/Under
15(U15)/Under 16(U16)/Under 18(U18): hockey jerseys, pucks, game s heets and first aid kit.
iv | Anyequipmentthatis damaged or missing, has not been repaired by the time ofthe equipment return, willbe fixed or
replacedatthe team’s expense.
v | Undernocircumstances, will equipment thatis provided by PRMH, will be allowed to be taken out of the equipment
room without the proper paperworkfilled out and a deposit cheque left with the Director of Equipment.
vi | All lostorstolenequipment must be reported to the Director of Equipment immediately.
vii | Anyequipmentthatbecomes damaged must be repairedimmediately to protect the individualusing the equipment.
(B) | Equipment and Jersey Returns
i | The Director of Equipment will not accept anyindividual pieces of equipment that wasassigned to a specific team. All
equipment must be returnedinits entirety, in good condition, for the teamto receive their deposit cheque back.
ii | All equipment mentioned above mustbe returned backto the Director of Equipment onschedule, at the completion of
the hockeyseasonandin its entirety.
2.5.3 | Safety
(A) | Requirements
Parents shallhave the responsibility to ensure their child has allnecessary equipment and thatitis wornproperyin
accordance with Hockey Canada requirements.
Mandatory equipment:
- CSA approved Helmet with Cage
-Neck guard-BNQcertified
-Shoulder Pads
- Elbow Pads
-Gloves
-Can (Jock orlJill)
-HockeyPants
-Shin Pads
- Skates
-HockeyStick
- Personal Water Bottle - labeled
- Mouth guard if required by | eague
Full safety equipmentincludingapproved helmet, face guard, mouth guard and neck guard must be wornand properly
securedbyall players whenontheice forevaluation, practices, warm-ups or games. This applies evento players who
may be assisting in on-ice sessionsor practices for teams ofa lower category unless the player took RespectinSport for
ActivityLeader andis rostered on teamroster. All coaches and team officials must comply with Hockey Canada’s
guidelines and on-ice equipment requirements. Figure skates and speed skatesare not permitted. Goal skates can
onlybeusedbythe goaltender.
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SPONSORSHIP
Policy Statement
PRMHA shall seekthe support of local businesses and individuals to sponsor teams and other activities.

Rules and Guidelines

(A) | The Association encourages members, players, and parents to support allbusinesses andindividuals who support
PRMHA.

(B) | Team officials mayobtain sponsorship from familyand friends (or their businesses) ofthe athletes or coaching staff of
the team. Any solicitation for s ponsorship beyond or outside this group requires prior written permission of the
Exe cutive Committee.

(C) | Team officials are expressly prohibited, without written consentfrom the Exe cutive Committee in advance, from
affixingteamsponsors'names, logos or other recognitionto PRMHA provided jerseys.

(D) | Team officials are expressly prohibited, without written consentfrom the Exe cutive Committee in advance, from
applying forgrants or similar funding or financial assistance through governmental bodies or agencies.

(E) | The Sponsorship Director shall oversee the day-to-day administration of the Association’s s ponsorship activities and
programs. The full dutiesof the Director are outlined withinthe PRMH Bylaws.

2.7 | FUNDRAISING
Policy Statement
Fundraising activitiess hall be a teamactivity and responsibility. The Association does re cognize the desirability for
individual teams to participate in fundraising activities to defray the costs oftournaments, additional ice rentals, etc.
Teams andindividuals that undertake such activities are re presenting the Assodation (intentionally ornot)and are
therefore subject to the Assodation guidelines and accountable for their actions.

Rules and Guidelines

(A) | Fundraisingisto be keptto a reasonable level for justifiablehockey team expenses.

(B) | All fundraisingactivityisto be documented, collected, disbursed and recorded as outlined under section 3.10.4, Team
Financial Accounts.

(C) | Anyrefundsto parents or players are not to exceed the amount of cash contributed to the team by the individual
parentorplayer.Inotherwords, thereis to be absolutely no fundraising for i ndividual gain.

(D) | Excessfundraisingisto be turned overto the association atthe end of the playing year. These funds may be designated
forspedfic purposes, such as, the equipment expense, etc.

(E) | Teamsarediscouraged from seeking fundingand additionals ponsorship from current association s ponsors. The list of
currentsponsors canbe made available from the Promotions Director.

(F) | Saleorresale of Association scheduledice is strictly prohibited

(G) | Teamsare encouragedto fully utilize the fundraising op portunities which benefit the Association.

(H) | Certainactivities, such as raffles, require approvaland licensing by the Alberta Gaming & Liquor Commission AGLC). Itis
the responsibility of the individuals obtaining such approval to ensure thatallre quirements are metand the
Associationis not penalized.

(1) | Teams are prohibited from using the Association’s AGLCID number for the purpose of obtaining a license as required
by AGLC. All teams, with association approval, MUST obtain theirown annual AGLCID -number as outlined on the AGLC
website (www.aglc.ca). This number willbe referenced within the team budget.

(J) | Use ofthename, logoorother property of the Association for fundraising purposes requires the prior approval of the
Director of Promotions. Teams must bring proposed changesto their respective Director who will arrange to include
this itemon the Promotions Directors.

(K) | Theseguidelines applyto groups ofteams (e.g. tournament committees) and their constituents as well as individual
teams and their members.
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Anyteam fundraising requires a Special Event permitin accordance with Hockey Alberta and as outlined on the PRMHA
website.

2.8 | SPECIAL PROGRAMS
Policy Statement
PRMHA shall co-operate with groups in providingspecial programs inthe s upport of hockeyin PRMHA. All local hockey-
related businesses and groups may contact the Association to have their website posted on the “links” section of the
PRMH website.

2.9 | PRIVACY
Policy Statement
PRMHA complies with all provincially and federally privacy l egislation as it pertains to the collection, use, retention,
safeguarding, disdosure and disposal of personalinformation of prospective and current members, players, co aches,
referees, managers and volunteers.
The Hockey Canada Privacy Policy can be accessed on the Hockey Canadawebsite . https://www.hockeycanada.ca/en-
ca/corporate/about/privacy-policy

2.10 | INSURANCE

Policy Statement
All players, coaches, assistant coaches, managers, officials, officers, directors, committee members, and volunteers are
covered under Hockey Canada’s national insurance program while actingwithin th e scope of his/her duties. The
insurance programeliminates or minimizesthe potentialfinandal burden our members mayfaceinthe event that they
are injured orimplicatedina civil action arising from their participationin Hockey Canada programs.
Rules and Guidelines

(A) | Members mustreferto the Hockey Al berta website for s pedific coverage details

(B) | AHockeyCanadainjuryreport mustbe submitted within 90 days of the occurrence to be eligibleforthiscoverage

(€) | PRMHA will not be responsible for actions emanating from participationin unsanctioned events at any time. Such
unsanctioned a ctivity shall automatically void all medical and liability insurance coverage offered as a part of the
membership. The responsibility for determiningwhether or not an eventis sanctioned rests solely with the participant.

(D) | PRMHA obtains Commercial General Liability Insurance annually. Teams participating in Hockey Al berta sanctioned
events are covered under this insurance policy.

(E) | Onlycoaches, managers and players registered or affiliated to that team are protected. Under no circumstances are
players not registered or affiliated with the teamallowed to practice or play with thatteam.

2.11 | FINANCIAL
PRMHA complies with all fiduciary responsibilities as outlined in the Canada Not-for-Profit Corporations Act. The
Treasurer oversees PRMHA’s Financials. The full dutiesof the Treasurer are outlined within
the PRMH Bylaws.
2.11.1 | Expense claims
Expense claims must be submitted by April 30 of the hockey s eason for which the expense was incurred. All expense
claims must be supported by receipts and approved in accordance with Section2.11.2
2.11.2 | Approval of Invoices

Rules and Guidelines

(A) | All members ofthe Executive Committee shallbe entitled to reimbursement for reasonable expensesincurred while
engaginginbusinessapproved bythe Committee.

(B) | The President,Vice President, Treasurer, and Secretary will act as signing authorities
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To be eligible fora reimbursement, an expense formmust be completed and accompanied by detailed receipts

(D) | Whenever possible anindividual having a cheque issued to them personally should not sign the cheque.
(E) | All chequesmust be signed bytwo (2) signingauthoritiesas outlinedin2.11.2. (B).
(F) | When representingPRMHA in an official ca padity, mileage expenses will be reimbursed in accordance with the current
federalgovernment website.
i | PRMHAWILLREIMBURSE FORaccommodationto a maximum rate of$200.00 per night, including all applicable taxes.
Itis mandatorythat accommodation receipts are submitted with an expense sheet.
3 | HOCKEY OPERATIONS
Policy Statement
The Executive Committeeshall be in charge ofthe responsibility of managing PRMHA’s Operations. The objective is to
ensure the orderly operations of all hockey programs, be developing, revising, and managing operational parameters
while bringingforward recommendationsfor policyand bylaw changes.
3.1 | DIVISION CATEGORIZATION
Policy Statement
The Association supports a comprehensive hockey programfor all registered players residing within established
boundaries, irrespective oftalent or ability
Categorization of playersin each age divisionis generally based on demonstrated skillsinthe sport ofice
hockey. PRMHA re cognized categories are as follows:
Northern Alberta Hockey League: PRMHA AAREGIONAL PROGRAM U13 AA, U15AA and U18AA;
All Peace Hockey League: U11, U13, U15,U16 Minor Midget and U18;
Development: U7, U9.
Teams are categorized by rulesestablished by Ho ckey Canada, Hockey Alberta and governing leaguesaccording
to community size and population. PRMHA'’s Executive will govern PRMHA participationin
various leaguesand will determine the entrance into such |eagues based on whatis best for the PRMHA.
Rules & Guidelines
(A) | The ageofthe playeras of December 31 determines the divisioninwhichtheyare eligible to play.
(B) | All players registered inthe association playatthe categoryand tier consistent with their skills and abilities. The
difference between categorieswithin a Division reflects varying abilities and skill levels of players for that particular
year,who are atvarious levelsof development.
(C) | Divisions: The leagues are splitinto major divisionsfor the purpose of administration
i | AAModel(U18,U15,U13)
ii | U18(Under18)

iii | Ul6(Under16)

iv | U15(Under15)

v | U13(Under13)

vi | Ull(Under1l)

vii | U9(Under9)

viii | U7 (Under?7)

ix | FemaleDivision
x | Pond Hockey
3.3 | LEAGUES
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“AA” NAMHL (U13 to U18)

PRMHA’s “AA” teams participate inthe Northern Alberta Hockey League (NAHL), and shallabide byall bylaws, policies,
rules and guidelines set forth by that league.

3.3.2 | U9TO U18 LEAGUES
PRMHA’s U9to U18teams playinthe All Peace Hockey League (APHL)and s hall abide byall bylaws, policies, rules and
guidelines setforth bythat league.
Rules & Guidelines

(A) | Atiersystemstrivesto ensure teams ina division are competitive with each other.

(B) | The purposeisto create parity throughout the categories under jurisdiction of APHL. Thisensures positive and
productive participation and the fairand equitable treatment of all participants through the re-tiering of teams within
divisions. It

3.5 | ICE ALLOCATION
Policy Statement
The PRMHA Administrator shall assignice for the association. Ice allotment willbe modeled after Hockey Canada’s
Participants Development Model which canbe found on the Hockey Canada website. Other considerations such as fees
paid, number ofteams, and availableice are alsofactoredintoice allotment at each division level.

Rules & Guidelines

(A) | The PRMHA Administratorallocates gameice to the AA Model and APHL Divisions as required by the extemal leagues to
which theybelong.

(B) | The PRMHA Administrator schedules all practices and games. U7 & U9 practices are held on sharedice and normally 45
minutesinlength.

(C) | The PRMHA Administrator is responsible for e nsuring all teams within that division are given anequalamount of
practiceice.

(D) | The PRMHA Administrator will make direct contact with team management (Head Coach & Team Manager) with
respect to ice schedules. All communications from coaches to the PRMHA Administrator with respect to the regular
schedule orpractice ice, shallhave the Division Director being carbon copied in e mail.

3.5.1 | Changes to Ice Allocations

(A) | Practice ice returns: PRMHA teams are expected to make every effort to use all the PRMHA ice allotted to them.

(B) | Incaseswhere |ce has been assigned to teams and not used, PRMHA may invoice the team fora no-show fee. To avoid
this fee, teams must provide written notice, via emailto the Ice Allocator atleast 8 days before the ice time theyare
unableto use.

(C) | Coaches maytrade conflicting practice ice with other PRMHA teams as longas the PRMHA Administratoris informed of
the trade via email.

3.6 | LEAGUE GAMES

3.6.1 | Timing Regulations
Rules & Guidelines

(A) | Forteams participating inleagues outside of PRMHA’s Development Leagues, game length will be specified by Hockey

Canada guidelines.
3.6.2 | Team Officials

(A) | Home team will supply team official for the purpose of scorekeepingand timekeeping as per leagues

(B) | Playerboxes: Maximum five (5) team offidalsallowedin the player's box at anytime and duly noted on the game sheet.

(€C) | All scheduled league and playoff games willtake precedence over allother team commitments.

(D) | No playershall particdpate inregularleague games with otherthan his or her designated or affiliated team. In Peewee
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orabove, if a goaltenderis injured, and no other player on the team can substitute, the Division Director mayassigna
goaltender from another team withinthe same category, or from a lower category to substitute following Hockey
Alberta procedures.

(E) | Team officials participatinginanyonice activities orare on the bench with any dulyregistered hockey team must be
dulyregisteredinthe Registry prior to participatingwith said team.

(F) | Team officials participatinginanyonice activities or are on the bench with more than one (1) hockey team inthe same
season, shall be duly registered with each and everyteam ofwhich he/sheisa member, prior to participating with the
respective team(s).

3.6.3 | Playoff Games
(A) | Teams participatinginleaguesoutside PRMHA (i.e. APHL or AA Model) will follow the respective league playoff rules.
3.6.4 | Rescheduling League Games
When ateamcannot play:
i | Contactthe Administrator to find openice andfollow the respective league proceduresfor reschedulingleague games.

3.7 | GAME SHEETS
Policy Statement
Copies of ALLgame sheets and corresponding write-upsfrom League, Exhibition and Tournaments shallbe delivered to
the League Commissioner within 24 hours of the game or by whatever time the league in which the team plays
specifies.

Rules and Guidelines

(A) | Game sheets must be signed by carded team officialsin charge of the team before commencement of play, thus
verifying the eligibility of the players under their charge and also showing whoiis responsible for their conduct during
the game.

3.8 | TOURNAMENTS
PolicyStatement
PRMHA Teams shall only participate in Hockey Canadasanctioned or a pproved tournaments.

Local Tournaments

(A) | Normallythe Association will support one or more tournaments perseason allPRMHA divisions would have an
opportunityto host.

(B) | Divisions may, on approval of the Director, and s ubject to ice availabilityas determined by the President, organize other
tournaments, above and beyond the regular season on a cost recovery basis.

(C) | EntryFees:Feesshall be determined bythe tournament committee for the division.

(D) | Requestfortournament sanctions must be submitted by the tournament committee. Allowing 10 days forapproval.
Amendments to sanctioned tournaments must allow fora 10 dayturnaround prior to tournament start for approval.

3.8.1 | Out-of-Town Tournaments and Exhibition Games

(A) | Competitionis only permitted with Hockey Canadasanctioned orapproved teams.

(B) | Onlyplayersregisteredon your HCR approved team roster may participate as per Hockey Alberta rulesand regulations

3.9 | PERMITS
Travel Permits
PolicyStatement
Travel permits shall be required by teams travelling to tournaments or exhibition games outside ofleague play.

Rules and Guidelines
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Travel permits are required for every exhibition away game ortournament.

You (Team Management) apply with Director of Director with teams, location, dates, time and contact person
Submitas soonas possible as a turnaround can be a week.

Permitapplications must be received at least three (3) workingdays prior to the event.

Travel permits and sanction numbers are not required for the league tieringgamesor regular league or | eague playoffs.
All U7, U9 games require an exhibition game permit. Home teamappliesforit.

Electronic Game Sheets - Need to be submitted electronically with Hockey Alberta forany exhibitiongame or
tournament. (Home Team)

Receipt of the Travel Permit MUST be confirmed at least twenty-four (24) hours prior to the exhibition game or first
tournament game.

PRMHA teams must have a copy of their Travel Permit withthemat the game or tournament and place the Travel
Permit number onthe/each game sheet.

Travel Permits will only be available through the PRMHA designated person.
PRMHA WILLNOT give out emergency Travel Permits.

Failure to comply with the Travel Permit regulations mayresultina complete suspension of travel permits foranynon -
compliantteam.

Team MUST also ensure that their opponent has the app ropriate travel permitifrequired and that they have placed
the Travel Permitnumber on the game sheet.

Special Event Approval
Rules and Guidelines

Teams must applyfora special event permission for all special off-ice activities. Off-ice a pproved events are listed on
the Hockey Alberta website.

Teams will not be covered under the Hockey Alberta Insurance program if they donot hold the appropriate approval
fortheirevent.

TEAM OPERATIONS
Duties of Division Directors
Policy Statement

Division Directors re port to the Director of Director. Dutiesand then s pecific to each Division Director are included
inthe PRMHAbylaws.

Rules and Guidelines
General Responsibilities are as follows
Supervise and manage their respective Division.

Conductanorientation session with head coaches and supply all Team Offidals with the PRMH Policies, Rules and
Guidelines manual and bylaws

Coordinate with Director of Equipmentin the assignment and collection ofequipment for teams
Monitorrequest byteams for exhibition and tournaments

Attempt to resolve all disputes and problems within their division. Recurring or persistent problems will be referred to
the Executive Committee.

Attempt to resolve all disputes and problems within their division. Recurring or persistent problems will be referred to
the Executive Committee.

Prepare aseasonendreport forthe Division, indudinga ppropriate statistics and submits to the secretaryin
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preparationforthe AGM.
Liaise withthe parentgroup communicating the association guidelines as required.

Coordinate and liaise with other appropriate director(s) or members to e nsure the smooth operation of all divisions.

3.10.2 | Duties of Coaches
Policy Statement
Head Coaches, as chiefteam officials, shall be fully responsible for allactivities oftheir team. Delegation of
responsibilitiesto assist coaches, managers and parents is necessary, desirableand encouraged; however, ultimate
responsibility for these activities rests withthe Head Coach. Head Coach’s willonlybe Head Coach of one team.
Suspension over delegated responsibilities is a necessary function ofthe Head Coach, who may make
changesinhisorherstaff in consultation with their Division Director.
Rules and Guidelines
Coaches andteam management are expected to:

(A) | Operatetheteamwithinestablished PRMHA policies and guidelines

(B) | Respondto the needs andskills ofindividual players, ensuring that each player has the maximum opportunity to
develop his or her potential.

(C) | Recognizetheirresponsibilities as leaders, educators and role models for young players. Conduct towards players,
parents, officials and other persons should be based on mutual respect and be fair and reasonable. Physical abuse,
verbalabuseor profanityis expressly prohibited. Ensures that he or she/and coaching staff is free from drugs and
alcohol whenrepresenting PRMHA.

(D) | Be sensitiveto parent concerns and be prepared to respond cordially when warranted.

(E) | Establish regular communication with parents forinformation pertainingto games, practices, schedules, fundraising,
etc.

(F) | Recognizethat while hockey maybe the major winter activity of the player, itis notthe only activity.

(G) | Dealfairlywith players atalltimes. Rewards or considerationsto players or parents should be those reasonably
available to allmembers of the team. Coaches should not accept gifts, favours or other considerations from players or
parents or place themselves ina situation where theiractions may be compromised because of such considerations.

(H) | Ensure propersupervision of the team,before, during, and after all games and practices and accept reasonable
responsibility for the conduct, safety and wellbeing oftheir players.

(1) | Establisha writtenset of teamrules, which must comply with PRMHA policy guidelines, and enforced equally on all
players. The coach must abide by the team rules that are agreed to with the team whichincludesarrivaltimes for
games and practices.

(J) | Pursue objections to directives or policy through appropriate channelsina mannerthatis not detrimental to the team,
league or Association.

(K) | Complywith normal administrative directives by:

i | Submitting a budget to parents
ii | Completinga coachingapplication and declaration whenrequired.

(L) | All coaches shallhold a meeting of parents of players prior to the first game ofthe season or November 15, whichever
occurs first. Items to be coveredindude:

i | Proposedbudget,includingall totalfinancial commitment.
ii | Numberofgamesandpracticesplanned.

iii | Relevantitems ofAssociation policy.

iv | All activities above and beyond Association planned program, i.e. Exhibition games,
tournaments, practices, etc. is a team decision
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Coaches are encouraged to foster an environment between parent, playerand himor herselfthat communicate
continued development throughout the season.

All coachesare encouraged to have a practice plan prepared for their practices

(0) | The coachisresponsible to ensure that the team managers and treasurer also know their responsibilitiesand PRMHA
policies, rules and guidelines.
(P) | Coaches shall use discretion when using outdoor ice with respect tovaryingweather conditions, and age and stamina of
players
(q) | Team structure shall include: Head Coach, Assistant Coach, Manager, Treasurer. The coach is responsible for ensuring
thatthese members know their responsibilities and PRMHA policies rulesand guidelines.
3.10.3 | Duties of Managers
Policy Statement
Association Team Managers support, and shallbe directly responsible to the Head Coach, who
shall be responsible for delegating s pecific duties.
Rules & Guidelines
(A) | Ingeneral, team managers should assume responsibility for most of the off-ice organizationaland administrative tasks,
thus allowingthe coachto concentrate oninstructionand player development. Team managers are expected to:
(B) | Assistwith operating the team within established policy, guidelines and regulations
(C) | Assistthe Head Coachinmonitoringoff-ice conduct by team members and team followers, to ensure thatthe team’s
role as a communityand Association ambassador is maintained.
(D) | Establish, maintain and e nhance communication with the team sponsor.
(E) | Establish, maintain and enhance communication with other Association team managers atthe appropriate level.
(F) | Establish, maintain and enhance communication with League commissioners, re presentatives and participants
(G) | Special Tasks: While the following is not a comprehensive listingof all dutiesfor managers, it mayserve as a guide, for
tasks which the head coaches delegate:
i | Gatheringrelevant player medical history data, and establishment of a medical treatment permission waiver
ii | Obtainingtravel permits.
iii | Organize parents meetings.
iv | Participating in formulation of team objectivesandrules
v | Managing team budget
vi | Supervisingand monitoring collection of money and fundraising
vii | Arrangingteam transportation, accommodation and subsistence
viii | Arrangingforadditionalice andcancellediceto be used byanotherteam
ix | Confirm team officialsfor home games (league or exhibition)
x | Organize and manage parents or parent committees as may be required fromtime to time, eg. Teamtreasurer,
fundraising committee, e quipment manager, statistidans, webmaster, etc.
3.10.4 | Duties of Treasurers/Managing Team Financial Accounts
Policy Statement
Team budgets and financial accounts shall be a team activity and responsibility. PRMHA assumesno liability or
responsibilityinthe management ofteamaccounts. The association recognizes that local team officials, by whatever
name: coach, assistant coach, manager, treasurers etc. are placedin a position of trust with respect to the Assodation,
parents and players. As s uch, individuals a ppointed to these positions s hall accept the responsibility for operating within
Association guidelines and the accounting for their actions and will ensure allparents are aware of the following rules
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and guidelines before team budgets are finalized. Coacheswill ensure parents are encouraged to ask questions.

Rules and Guidelines

(A) | The normalline of communicationis throughthe teamcoach, who acts as the chief team official. Specificdutiesmaybe
delegated bythe coachto other team officials. However, the final re sponsibility for the team’s financial affairs resides
with the head coach. Teambudgets are to be approved bya majority (2/3) vote of team parents. Every family having
one ormore players on the teamgets one vote and must participate in this vote.

(B) | One team offidal, otherthanthe coach, will be designated for the collection, receipting and disbursement ofteam
funds andthe maintenance of appropriate records and accounts

(C) | This official, typicallyreferred to as the Team Treasurer is responsible for the following:

i | Preparingfinancial statements for team parents 3timesa yearandare available at any time upon request.

ii | Preparing financial statements for submission to PRMH A Exe cutive Committee via the Division

Directorand Vice-President according to the following schedule:
Period Ending October 31 (Initial Budget) December 15
Submission Date November 1 December 30

YearEnd March 30

iii | Team accounts are established at ATB under PRMHA, for the security of team members’ funds with all team revenues
to be depositedto such account and documented and all expense charges to be supported by official original receipts
from hotels, restaurants, bus companies, referees, equipment storesand the like. Records are to be maintainedand up
to date atall times. The signingofficers or each account shallinclude the Treasurer and President of PRMHA. All
accountdisbursement shall require two signatures. Signing authoritiesmust be approved by the Treasurer of PRMHA.

iv | Providing, under theirimmediate supervision, any parent or team member to review the team’s financial operation.
Anyparent orteam member who requests to reviewthe team’s finandal is to be provided, without question, within
three business days of making the request, full accessto the team’s finandal records including original bank statements
and records, original expense receipts and any other related financial items of the team’s financial operationsoas to
perform a full and complete audit ofthe team’s accounts and financial operation.

D | Anyperson becoming aware of discrepancies inaccountingor re porting re port the facts of the case to the Coach,
Division Directorora member of the Executive Committee immediately. Coaches, Division Directors, or Executive
Committee members becoming aware of such a problem mustimmediately report the matter to the a ppropriate
Division Director.

(E) | Division Directors, upon receiving a report, shall initiate corrective action,inanattempt to solve the problem internally
and with minimum embarrassment to the individual and teaminvolved. Such action mayinclude a range of activitiesas
follows:

® Meetings withteam officials and affected parties

e General meeting ofteam parents

e Meeting of the disciplinary committee

e |nvolvement of other Exe cutive committee members, President, Treasurer etc.

(F) | Shouldthe above informal activity not bring the problem to resolution, the matter will be re ported to the Executive
Committee who mayelect to take other action as deemed necessary

(G) | Atthe end ofeachseason, eachteammustleave a predetermined amountinits team bank account. PRMHA will not
coveranyteamdefidts. Team parents are responsible to ensure thatamountis inthe account at the end of the season.
Thisamountis a float for the next season.

U7 5400
U9 $600
U11& U13$800
U15 $1000
U13 AA $1000
U15 AA $3000
U18AA $5000
*AA teams are the exception to leave a balance higher then this stated)
(H) | Atthe end ofthe season, all team financial spreadsheets, source documents, cheques, deposit books, bank cards etc.
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3.10.5 | Duties of Players
Policy Statement
Players shallrecognize that coaches, managers and other team officials are placedin a position of “loco parentis”
(acting as aresponsible and reasonable parent) by the Association. As such they are charged with managingand
directing player behaviour bothonand offtheice, at all hockey or teamactivities, while representing the Association.
Players are, therefore, subject to disciplinary action at the team, league or Association | evel, should they e xhibit
behaviour that transgressesthese guidelines/expectations.
Rules and Guidelines
Players shall:

(A) | Complyandobeyall reasonable direction from the coach, manager and team officials, providing such direction does not
transgress normal moral, ethical or religiousstandards.

(B) | Protestunreasonable direction ina respectful, courteous fashion.

(C) | Complywith allAssociation, League, Hockey Alberta and Hockey Canada rules.

(D) | Demonstrate a positive attitude to the game, practice and learningin general.

(E) | Arrive forgames, practices and other team functions at the time s pecified by the team.

(F) | Have all equipment maintainedingoodrepairandreadyforuse priorto games and practices; returning team or
Association property to appropriate officials ina condition similar to that whenissued other than normalwear and tear.

(G) | Advisethe appropriate teamofficialifunable to attend a game or practice due to illness, injury or other commitment
wellinadvance of the activity.

(H) | Demonstrate respect for the game officials, teammates, opposing players and officials by refraining from profane,
verbal, physicalorotherabuse (including physical gestures, cyber bullying, derogatory use ofsocial media, orimproper
use ofcellphones/otheraudio orvideo recording devices) at alltimes.

() | Maintaindressingroomsina cleanandorderlyfashion. Vandalismof anysortis expressly prohibited.

(j) | Dressappropriatelyforall team activities, recognizingthat teams may s pecifya dresscode (normallyagreedatateam
meeting).

(k) | Strictlyrefrain from the use of alcohol, tobacco, chewingtobacco or other banned orillegal substances, while
participating in a team activity.

(I) | Recognizethattheyare subjecttothe authority of the team and the Association forthe time spentinthe arena before,
duringand afteranygame or practice, and for the full extent of anyroad trip from the time the bus leaves PRMHA o its
time of return. Road trips are, therefore, a fully functioning team activity and behaviour in hotels, restaurants and
otherarenasistobe consistent with these guidelines/expectations.

3.10.6 | Parent & FanResponsibilities
Policy Statement
Parentandfanresponsibilities shall be centered on commitment and support. Registeringin PRMHA means notonlya
commitmenttoyourchild, buta commitmenttothe coaching staff and other players on a team thatare counting on
your child’s commitmenttothat team.
Parents and guardiansmustbe familiar with 3.10.5 and ensure their children adhere to rules at all times.
Rules and Guidelines
(A) | Complywith the RespectinSport parent program as mandated by Hockey Alberta. The Respectin Sport Parent
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program empowers parents to ensure their child’s safety, encourages positive and effective communication, and
creates a standard of respectful behavior for all parents of active kids.

Parents shallensure their child attends all practices and games for the team whenever possible.

(C) | The team comprisesand operates as a totalunit. The team relies on parent volunteers to assistthe team throughout
the seasoninrolessuchas managers, assistant coaches, phoning and most importantly, support at games. A total unit
in this gameis important; parents must dotheirpartand bethere.

(D) | The Association will not tolerate loud, obscene, obnoxious Coaches, Managers, Assistants, Players, Parents, or Fans.
Such individuals will be subject to discipline.

(E) | Conductof Fansand Team Followers: Parents or hockey fans who are abusive to Referees, game officials, players,team
officials or other fans will be dealt with in the following manner:

i | Anymemberofthe Executive Committee or Division Director, or Division Coordinator ofthe category of the game
taking place, upon properlyidentifying himself, will instruct the referee to stop the hockey ga me.

ii | This person will thenidentify himselfto the offending person or persons andinformthem that the hockey ga me will not
continue until the offending person or persons have left the arena.

iii | Inthe eventthatthe offending personorpersons donotleave the arena within 10 minutes of the game beingstopped,
the team to which the offender(s) belongs will be declared the loser ofthe hockey game, regardless ofthe score at the
time the game was stopped.

iv | Theinddentshallbe reported to the President who will call a meeting ofthe Disciplinary
Committee to decide if any further actionis necessary.

3.10.7 | PRMHA Dress Code & Team Rules
Players are representatives of theirteamandthe Association at all times and are expected to conduct themselvesinan
exemplary manner both on and off the ice. The following rules apply to all team activities indudingteam functions.
Players maybe suspended indefinitely for violation of these rules.

(A) | Teams mayestablisha dress code atthe start of the season. This dress code must not place excessive financial burden
on the playerorparent.

(B) | Forallgames includingregularseason, tournaments, minor hockey week, exhibition, etc. players are prohibited from
wearing clothingwhich displays obscene, derogatory or offensive graphics and/or wording.

(C) | Road trips are a team activity forthe purpose of playing hockey. The focus is the game. Players on road trips will stay
underthe supervision of the Team Manager and the coaching staff and/or delegated parents. Players will eat their
mealswith the teamatalltimes. Players onroad trips wantingto |eave the motelorarena ontheirownor with
relatives or friends will only be allowed to do so with the permission ofthe Team Manager ora member of the coaching
staff. Curfews will be established by the coaching staffand must be strictlyadhered to.

(D) | Teams mustselect names thatare not deemed offensive or derogatory

3.10.8 | Co-ed Dressing Rooms

(A) | FromU11land down, mixed genders maychange inthe same dressingroomat the same time with the presence of two
(2) adults. (if afemaleis on the team, one of the adults should be a female).

(B) | Playersfrom U13 andhigher maynotchangeinthe sameroomatthe sametime.

(C) | Itis theresponsibility of the coachto ensure all players areincludedinboththe pre-game and post-game hockey
activities.

(D) | When separate facilities exist for both male and female participants, males and femalesshall make use ofthese
separate facilities

(E) | Ifthe facilitydoes not have separate change areas available, players shalladdressthe issue by dressing, undressing, and
showeringinshifts. Itis the responsibility of the teamto provide a plan that will ensure the safetyand privacy of
individual players whentheyare dressing, undressing and showering.

3.10.9 | Team Rosters
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Rosters onall teams will have a maximum of 19 players.

Player movementis only permitted between affiliated teams (see 3.12.1 Affiliation).

(C) | Registrationof playersinthe Hockey Canada Registryis the joint responsibility of the Operations Manager, and is
monitored bythe President.

(D) | Onlyfour officials perteam will be included inthe teamregistration. The cost of additional offidals will be the
responsibility of the team.

(E) | Atleastoneteamofficialon the roster mustbe the same genderas anyof the team’s members.
3.11 | EVALUATIONS
3.11.1 | Player Evaluations
Rules and Guidelines
(A) | PRMHA objectives in the Evaluation Process

i | The objective ofthe evaluation processis to provide as fair and impartial an assessment ofa player’s totalhockeyskills
as possible duringthe skating and scrimmage sessions. Thisensures that players have a reasonable opportunity of
makingateamappropriate to their skill levels as determined during the on-ice evaluations.

Il | To ensure consistency in the evaluation process, the selection process will be the same for all players at a particular
category and the evaluations will be documented. The selection process will reflect on-ice performance during the
evaluation period.

(B) | Players mustevaluate atthe levelto beindudedin the pool forthatlevel of play. There willbe no grandfathering of
playersatanylevel. Forexample, just because you played U11 A last year, does not make you eligible for U11A the
following year.

(C) | Inhouseleague divisions, thisprocess is used to form balanced teams in each division.

(D) | PRMHA will have a set-out Skillsand Scrimmage process, which will be reviewed by the evaluators and usedinthe
evaluation process.

(E) | Playerswill have anopportunity forone skate session and 3 scrimmage sessions. The weighting percentageswill be:
skate 25% and scrimmages 75%. Exception willbe the U11 Tryout Policy set by Hockey Alberta.

(F) | Atthe U7level, the Divisional Director will place players on teams based on atleastthree skate sessions.

(G) | The skate evaluation will be accomplished throughthe useof drills by outside personnel to avoid any bias. Formation of
scrimmage teams willbe the responsibility of lead evaluatorin consultation with the Division Director, based onthe
results of the skate evaluations.

(H) | Evaluations ateach division will strive to consist ofa minimum of4 evaluators. Playersatthe U13, U15andU18levels
will be asked which positionthey wish to be evaluated (Forward or Defence). The lead evaluator for each division will be
a member from the board.

(1) | Exceptions:

i | Late cutsfromRep canonlybe evaluated onas manysessions as feasible. The Division Director and the President (or
his designate) have the responsibility of assigninga rating to these players onas equitable a basis as possible. These
players will not be guaranteed placementatanylevel.

ii | Shoulda player missthe evaluation processdue to illness, injury or a family emergency, a committee ofthe President,
Vice President, and Divisional Director willassessthe player’s performance and determine the level in whichthe
individual mayplay. Inputwillbe solicited fromthe coacheswho maybe involved.

(J) | Assessment Guidelines
i | The guidelines for evaluationsare provided priorto the Lead Evaluator to be used during thisprocess

ii | Playersare evaluated bya team ofevaluators.

iii | Undernocircumstances will evaluations be releasedto parents. The evaluation rankings will only be made availableto
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the President, Vice president and Director of Directors.

(K) | Coachingstaffmustbe preparedto provide rationale forthe last six cuts whenrequested by the President or his

designateto doso.
3.11.2 | Rep Evaluations
Rules and Guidelines

(A) | Underage players are permittedto try outatan age division above their categorization onlyon the joint
recommendation ofthe Division Director and Director of Coordinators and are subject to the President or his
designated approval.

(B) | All players must be registered with the Association and be registered for rep tryouts before participating in any on-ice
activity.

(C) | Try-outfeesshall be established annually by the Exe cutive Committee and collected at the same time as registration
fees. Thereisno reductioninrep tryout feesfor players registering late for rep tryouts.

(D) | The Divisional Director s hall inform all players cut that they are released and should re port to their respective division
forevaluation.

(E) | There is noguarantee on number of skates before a playeris released

(F) | Rep evaluations are organized, designed and planned bythe president or hisdesignate, withinput possibly from the
coaches

(G) | All players wanting to tryoutforthe NAHLteams must commit to practice and play with teams within Peace Rlver
Minor Hockey Association.

3.11.2 | Goalie Evaluations
Rules and Guidelines

(A) | All players who are registered as “Goalies” and/or who are playing the position of Goalie must be registeredin taking
the Goalie Evaluations through PRMH and must attend these evaluations.

(B) | PRMHATrecognizes thatthe position of Goalie is a s pecialized position and will endeavourto provide evaluations that
reflect this. PRMHA may hire “outside” professionalsto complete goalie evaluations. The decisionto dosowillbe the
soleresponsibility of the PRMHA Executive

(C) | Evaluation process at all levels willbe responsible for s electing goalies for PRMHAteams .Coaches maybe involvedin
this process.

3.11.4 | Assignment of Players to Teams
Rules and Guidelines

(A) | Players are selected to teams usingthe Draft Process. Itis the responsibility of the Director of Director and Divisional
Director to ensure that the Rules & Guidelines are adhered too.

(B) | The coacheswill be givenonlythe players thatare eligible for their draft. The assigned|ead evaluator based on the
evaluation processwill compile this list. The President and/or Vice President may also attend at their discretion. Copies
of the evaluation numbers will be given to the PRMHA in their rawformand stored confidentially.

(C)) | Draftobjectives
i | Toensurethatplayers have a reasonable opportunityto make a team appropriate to their
abilityas determined by the PRMHA Evaluation process.
ii | To provide coaches withthe flexibilityto builda teambasedin part ontheir own coaching
philosophyandknowledge of player skills and attitude
iii | Toensurethatplayers willbe chosenonthe basis ofthe PRMHA Evaluation process only.
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Parents whodo notwanttheir childto playfora particular coach are required to make this requestin writing to the
PRMHA office before completion of evaluations. Such requests must incdude supporting rationale and will be held in the
strictest of confidence. Inthe event that the coach selects thischildin the normal processof the draft, s/he willbe
notified that a request has been expressed forthe child notto be onthat coach’s team. Rationale stated inthe request
will, under no circumstances, be shared with the Coach.

A playerwill not be selected for a higher level than where they were evaluated.
Evaluation Issues Concerns and Grievances

The Director of Directors shall investigate all Evaluation issues, concerns and grievances with the a ppropriate Divisional
Director.

All evaluationissues, concerns and grievancesmust be putin writing, signed and delivered to the Divisional Director.
The complaint must contain a description of the event, its location, the divisioninvolved etc. and a contact name and
phone number. The Divisional Director may contact this person and the Director of Coordinators to gain clarification of
the eventinquestion.

Once the investigation has concluded, a written response will be sent to the Complainant explainingthe processtaken
and the outcome reached. Shouldthe Complainant feel that the issue is still not resolved; the issue will be forwarded
on to the Vice President for future action.

PRMHA recognizes the need for privacy and discretion in the gatheringof all information, and will use the utmost
discretionin investigating the complaint. The name ofthe complainant willbe heldin confidence whenever possible.

Coach Selection

PRMHA shall use a formal coach selection process. Thisselection process willinclude a standard set of which may
include parent and player evaluations from previous years. The coach selection committee will consist ofthe following:
Vice-president, Director of Directors and Director of Team Officials. The president may be involved if he/she chooses. If
anypersonisinconflict of interest they will be replaced for that particular level by the Referee in chiefe.g. Director of
Ul3appliestocoach U13.

People wishing to coach must followthe PRMH application process posted online. Th e objective of the coach selection
process is to select the best possible coach(s) for each particular vacant coaching position.

The committee selects coachesand presents a list of eligible coach names to the Executive Committee forapproval.
Notwithstanding, some positions may be filled yearto year at the discretion of the Exe cutive Committee. Exceptions are
returningcoaches with no performance issues or coachesthat have been committed for more than one year, such as
AAcoaches.The following provisions apply:

People wishing to coach must complete a coachingapplication by the published deadline.

The committee selects coachesand presents their names to the Executive forapproval. Once approved bythe
Executive, coaches are appointed.

This procedure is done as early as possible to give coaches as much time as possibleto prepare forthe season.
Notwithstanding some positions may be filled year to yearat the discretion of the Exe cutive Committee.

The selection committeein conjunction with the Coaches Director may at their discretion, discussthe tentative coach
appointments with the prospective coaches to provide notice that they may be appointed coach, subject to the
evaluation oftheir child for the level at which their child evaluates. If the best coachis a parent forthatteamthenthat
is your coach.

All team officials will be re quired to complete a Volunteer Security Clearance and Request for Criminal Record Check
form priorto assuming a team position. Under no circumstances will Team Officials be permitted to actin their official
capadityuntilsuch completed forms are returned to the PRMHA office.

All team officials must be registered in the Hockey Ca nada Registry, meet the qualifications from PRMHA Bylaws and
Policy Procedures.

When evaluating open coaches positions the followingitems will be considered, formal parent complaints,
performance, references, coaching philosophy,coachingexperience or history, and all current Hockey AB
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gualifications.

3.12 | PLAYERS
3.12.1 | Affiliation
Policy Statement
The Hockey Operations Committee shall establish affiliations annually as deemed necessary for hockey operations
within Hockey Alberta and Hockey Canada regulations.
Rules and Guidelines

(A) | PRMHA affiliate definition: “Affiliation provides a means of providing for absences, injury orillness, while providing the
opportunityfora playerto playatthe nextlevel. The purpose is not to provide a farmteam system for competitive
teamsorto allowthem to replace players due to penalties, or to fillunused roster s pace. Players will not practice with
teams unless theyare fillinga vacant position for absences, injury.

(B) | Atthe U11, U13divisions PRMHA requires thatthe affiliatesare utilized ona rotational basis.

(C) | Teams mustadhere to all affiliation policies for the league in which they play.

(D) | Affiliationisthe process bywhichteams maypickuporhave players from otherteams play ontheir team.

(E) | An “Affiliated Player” shall mean a player, referred to and approved by PRMHA, as: eligible to play, fora teamina
higher Category/Division thanthe team in the Category/Division withwhomthe playeris registered.

(F) | Onlyteams U11andabove may affiliate. The exception being female hockey, players may affiliate at all levels

(G) | Nolateralaffiliationis allowed.

(H) | Anagreement must be made with permission granted fromthe coach ofthe team the affiliate playeris registered with.
Regularseason games have precedence over anyother hockeyactivity. This means thatifthe player has a regular
season game with his/her own teamandis called up fora game, the player has a responsibility to playfor his orher
own team (unlesshis/her coach grants permissionforthemto playup). Coachesshould, at every opportunity,
encourage playersto playata higherlevel. If thismeans that the team hasto affiliate players while their players are
playing up, the coachshalldoso.

(1) | AplayerofateamofalowerDivisionorcategoryofthe same club, or of an affiliated team, or a specially affiliated
player, may affiliate to a team or teams of higher Divisions and categories at any time, to a maximum of ten (10) games
excluding exhibition play. However, if the player’s registered team completes its regular season and playoffs before the
player’s affiliated teamor teams, the player may thereafter affiliate an unlimited number of times.

(J) | Affiliation must be declared and filed with the Administrator prior to the affiliated Player being allowed to participatein
anygame withthe Hockey Teamto which s/he is affiliated. Affiliations will be accepted and endorsed bythe
Administrator or designate(s) up to and including December 15 of the current Hockey Season

(k) | Affiliation will onlybe recognized where:

i | Playersareaddedto Teamsinthe Registryandidentified as "Affiliates";
ii | the Administrator or designate(s) acknowledge receipt andidentify said players as approved prior to an affiliate Player
participating any game with the Hockey Team to which s/he is affiliated;

iii | The affiliation has beenendorsed by the President. Note: All affiliations shall terminate at the end of the current playing
season

iv | PRMHA has an affiliation form that must be filled out and signed by parents of player affiliating.

(J) | AnyPlayerparticpating inanygame as an affiliated Player without the approval of the Administrator or designate(s)
shall be considered anIneligible Player and team officials subject to discipline in accordance with Minor Regulation
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HockeyTeams registered as Provincial Teams may affiliate Players froma Hockey Team within their Associationin a
lower Division or Categorythatis registered as a Non Provincial Team. These players may not participate in provincials.

HockeyTeams registered as a Non-Provincial Team may affiliate Players froma Hockey Team within their assodationin
a lower Division or Categorythatis alsoregistered as a Non-Provincial Team.

Appearance of a registered Player's name on the official game re port shall be considered participationin the game
exceptinthe case ofanalternate goalkeeper, in which case actual participationonlyshall be considered as taking part
inthe game andsuch participation shall be specially noted on the officialgame report.

Affiliated players used by a higher Division/categoryteamina game, shallbe designated on the official game report by
the use ofthe symbol “AP” after their name on the players line-up or roster.

Coach Development

Policy Statement

PRMHA will develop coachesto Hockey Canada’s National Certification Coaching Program (NCCP) levels
and coverthe cost of registration at all coaching, training and coachingrelated clinics for PRMH A members.

The Director of Team Offidials will arrange and supervise a definite period of training for all coaches,and
Players, in order that technicalknowledge is conveyed at the necessary level ofinstruction.

PRMHA will ensure that, by November 15 of the current playingyear, Coaches are qualified atthe minimum NCCP level
required.

Priorto taking a course, Head and Assistant Coaches must;

Obtain Director approval priorto takinga course. Assistant Coaches must also obtain a pprovalfrom the Director.
Provide a copy of theirreceipt and course completion certificate along with the email confirmation to the office for
reimbursement. PRMHA will not reimburse for courses registered/ paid for and not attended. All three items must be

submitted to the PRMHA office before the first Wednesday of December ofthe currentseason. There will be no
reimbursement for Team Officials failing to meet this deadline.

The President must also approve any course above $200.00.

Coach Mentorship: Director of Team Offidal’s will establish and maintain a coach mentoringsystem for alllevels. At the
end of the Director’s term, s/he will provide an evaluation outliningthe effectiveness of the current program.
DISCIPLINE

RISK MANAGEMENT

Policy Statement

PRMHA shall adhere tothe risk management policies outlined by Hockey Canada and Hockey Al berta.

CODE OF CONDUCT, ZERO TOLERANCE POLICY

Policy Statement:

Membership and participationin the Association’s activities is a privilege not a right. Members, players and participants
are requiredto abide by the Bylaws, Rulesand Polidies ofthe Association and their behaviouris expected to mirrorthe
spirit of the Bylaws, Rules and Policiesand this Code.

All members and participants of the Association s hall respect other members, officials, parents, players, fans, team
officials, volunteers, Exe cutive Committee members, e mployeesand p roperty of the Association. Any inappropriate
conduct, threats, harassment orabuse indudingthe use of profanity) directed towards game or team officials,
members, parents, players, fans,volunteers, Executive Committee members, employee or damage to the property of
the Association or of another assodation will not be tolerated.

All members, fans and participants of the Association shallrespect the game of hockey and shall behave in a mannerso
as notto make a travesty of the game.

The Association will not tolerate loud, obscene, obnoxious Coaches, Managers, Assistants, Players, Parents, or Fans.
Such individualswill be subject to disciplinary action as outlined inthe disciplinary section ofthis handbook.
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Parents and fansare not permittedinthe dressing rooms except as expressly permitted by the respective Division
Directorand/or Coach toassisttheir childin changingbefore or aftera game.

In no circumstances is a parent or fanto enter the opposing team’s dressingroom.

Coaches and other team officials, players, parents and fans are not permitted in the official’s’ dressing room, norare
they permitted to confront game officialsa bout the game.

Violation by any member, fan or participant of any provision of this Code of Conduct mayresultin disciplinaryaction
being taken bythe Association against such individual as provided in the Bylaws or the Operational Policies, Rules and
Guidelines ofthe Association.

HARASSMENT, ABUSE AND BULLYING
PolicyStatement

Itis the policy of Hockey Canada that harassment and bullyinginall its forms will not be tolerated duringthe
course of any Hockey Canada activity or program. Accordingly, all PRMHA personnel (staff, volunteers, teamoron-
ice officials) and partners (parents, guardians) are responsible for making every reasonable effort to uphold this
commitment. Specifically, this includesrefraining from harassingor bullying behaviour, responding promptly and
informally to minorincidents of harassment or bullyingand following local or national policy guidelines for
reportingorrespondingto more serious complaints of harassment or bullying. Players and other participants are
expectedto refrain from harassing or bullying behaviourand are encouraged to reportincidents of harassment or
bullying.

Definition of abuse

Childabuseisanyform ofphysical, emotional and/or sexual mistreatment or lack of care, which causes physical injury
oremotionaldamage to a child. Acommon characteristic of all forms of abuse against children and youthis anabuse of
power orauthority and/or breach of trust. Itis the policy of Hockey Canada that any member who hasreasonable
grounds to believe abuse is occurring s hould re port the abuse immediately to the local child protection agency and/or
local police service. PRMHA and its members will follow this policy

Definition of Harassment

Harassmentis defined as conduct, gestures or comments which are insulting, intimidating, humiliating, hurtful,
malidous,degrading or otherwise offensive to anindividual or group of individuals, and which create a hostile or
intimidatingenvironment for work or s ports activities, or which negatively affect performance or work conditions. Any
of the different forms ofharassment must be based onthe grounds prohibitedin human rights | egislation, such as race,
ethnicity, colour, religion, age, sex, marital status, family status, disability, pardoned conviction and sexual orientation.
Harassment mayoccur amonganyone between peers (e.g.: playerto player of the same age group, parent to official,
coach to coach) or between someone ina position of power orauthorityandan adultin a subordinate position (e.g.:
coach to player, sports administrator to employee).

Definition of Bullying

Bullying is re peated, unwanted aggressive behavior byone or more individuals towards another. Bullying involves an
observed or perceived powerimbalance, and can result in physical, social or academic harmor distress for the targeted
individual. Bullying is typically behavior that is re peated.

A bullyis usuallysomeone both you andyour child know and who misuses his/her power over your child. This maybea
peer,a young person, oran adult. A childis most vulnerablewhen s/he is alone with another person, orin a group
setting where there is inadequate supervision.

Bullyingis not:

Conflict between friends

An argument between people of equal power

Accidental

A “one-time” event (usually)

Friendlyteasingthat all parties are enjoying

Something people grow out of (Beyond the Hurt, Canadian Red Cross, Beyond the Hurt, 2016)

Types of Bullying
PHYSICAL:
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Hitting, shoving, kicking, spitting on, grabbing, beating up others, damaging/stealing property

VERBAL:
Name-calling, humiliation, degrading behavior, hurtful teasing, threatening. Verbal bullyingcan occurinnotes, in
person,overthe phone, through text messagingor chat rooms, and/or via social media.

RELATIONAL
Making others lookfoolish, excluding peers, spreading gossip or rumours. Relational bullying can occurin person, over
the phone, through text messaging, or over the computer

CYBER

Impersonate other people, send threatening/harassing emails, s pread lies/ rumours, trick people into revealing
personal information, send /fforward mean text messages, post pictures of people without consent. Cyberbullying
includes the use of email, cell phones, text messages and Internet sites.

(E) | Responses and Remedies

i | Harassmentand bullyingcannotandshould not be tolerated inanyenvironment, including hockey. Both harassment
and bullying are unacceptable and harmful. Hockey Canada re cognizes the serious negative impact ofall types of
harassmentand bullying on personal dignity, individual and group development and performance, enjoyment ofthe
game and in some cases, personal safety.

ii | Atthe sametime, PRMHA recognizesthatnotallinddents of harassmentand bullying are equally serious intheir
consequences. Both harassment and bullying cover a wide s pectrum of behaviours, andthe response to both must be
equallybroadinrange, appropriate to the behaviourin question an capable of providinga constructive remedy. There
mustbe nosummaryjustice or hasty punishment

iii | The processofinvestigationand settlement of anycomplaint ofharassmentor bullyingmust be fair to all parties,
allowingadequate opportunity for the presentation of a response to the allegations. Minorinddents of harassment or
bullying should be corrected promptly andinformally, taking a constructive approach and with the goalof bringing
abouta changeinnegative attitudes and behaviour.

iv | Harassmentand bullyingcannot andshould not be tolerated inanyenvironment,including hockey. Both harassment
and bullying are unacceptable and harmful. Hockey Canada re cognizes the serious negative impact ofall types of
harassmentand bullying on personal dignity, individual and group development and performance, enjoyment ofthe
game and insome cases, personalsafety.

v | Atthe sametime, PRMHA recognizesthat notallincidents of harassment and bullying are equallyserious intheir
consequences. Both harassment and bullying cover a wide s pectrum ofbehaviours, andthe response to both must be
equallybroadinrange, appropriate to the behaviourin question and capable of providing a constructive remedy. There
mustbe nosummaryjustice or hasty punishment.

vi | The processofinvestigationand settlement of any complaint of harassment or bullyingmust be fair to all parties,
allowingadequate opportunity for the presentation of a response to the allegations. Minorinddents of harassment or
bullying should be corrected promptly andinformally, taking a constructive approach and with the goalof bringing
abouta changeinnegative attitudes and behaviour.

vii | More serious incidents should be dealt with according to the relevant association, Branch or national policy guidelines.
Complaints should be handledin a timely, sensitive, responsible and confidential manner. There should be notolerance
of reprisalstakenagainst any partyto a complaint. The names of parties and the circumstances of the complaint s hould
be kept confidentialexcept where disclosure is necessary for the purposes ofinvestigation or takingdisciplinary
measures.

viii | Anyone making a complaint which is found to be clearly unfounded, false, malicious or frivolous may
be subject to discipline.
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