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RINGETTE ONTARIO 

ACCESSIBILITY POLICY 

1. DEFINITIONS 

1.1 THE FOLLOWING TERMS APPLY TO THIS POLICY: 

1.1.1 INDIVIDUALS – ALL CATEGORIES OF MEMBERSHIP DEFINED IN THE RINGETTE ONTARIO 

BYLAWS, AS WELL AS ALL INDIVIDUALS EMPLOYED BY, OR ENGAGED IN ACTIVITIES WITH, 

RINGETTE ONTARIO INCLUDING, BUT NOT LIMITED TO, ATHLETES, COACHES, CONVENORS, 

REFEREES, OFFICIALS, VOLUNTEERS, MANAGERS, ADMINISTRATORS, COMMITTEE MEMBERS, 

DIRECTORS AND OFFICERS OF RINGETTE ONTARIO. 

1.1.2 UNDER-REPRESENTED GROUPS – UNDER-REPRESENTED GROUPS INCLUDE WOMEN, 

CHILDREN IN LOW INCOME FAMILIES, INDIGENOUS PEOPLE, PEOPLE WITH DISABILITIES, 

NEWCOMERS TO CANADA, AND MEMBERS OF THE 2SLQBTQ+ COMMUNITY. 

2. PURPOSE 

2.1 RINGETTE ONTARIO IS COMMITTED TO ENCOURAGING INCLUSION, EQUITY AND ACCESS IN ITS 

ADMINISTRATION, POLICIES, PROGRAMS, AND ACTIVITIES. THE PURPOSE OF THIS POLICY IS TO 

ENSURE THAT RINGETTE ONTARIO PROVIDES INDIVIDUALS WITH A FULL AND EQUITABLE RANGE OF 

OPPORTUNITIES TO PARTICIPATE AND LEAD AS PART OF THE ORGANIZATION. 

3. PROCEDURES 

3.1 RINGETTE ONTARIO WILL ENHANCE THE QUALITY OF, AND INCREASE THE LEVEL OF PARTICIPATION 

IN, RINGETTE ONTARIO’S LEADERSHIP AND PROGRAMS BY: 

a) SUPPORTING INCLUSION, EQUITY, AND ACCESS FOR UNDER-REPRESENTED GROUPS; 

b) ENSURING THAT THE ACHIEVEMENT OF EQUITABLE OPPORTUNITIES IS A KEY 

CONSIDERATION WHEN DEVELOPING, UPDATING, OR DELIVERING RINGETTE ONTARIO’S 

PROGRAMS AND POLICIES; 

c) ENSURING THAT INDIVIDUALS FROM UNDER-REPRESENTED GROUPS HAVE NO BARRIERS 

TO PARTICIPATION IN RINGETTE CANADA’S PROGRAMS; AND 

d) DEALING WITH ANY INCIDENCE OF DISCRIMINATORY BEHAVIOUR ACCORDING TO THE 

RINGETTE ONTARIO CODE OF CONDUCT AND ETHICS. 

4. DECISION-MAKING 

4.1 RINGETTE ONTARIO WILL ENCOURAGE A BALANCED REPRESENTATION BY UNDER-REPRESENTED 

GROUPS ON ITS BOARD AND ON ALL STANDING AND AD HOC COMMITTEES. 
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5. COMMUNICATIONS 

5.1 RINGETTE ONTARIO WILL ENSURE THAT UNDER-REPRESENTED GROUPS ARE PORTRAYED 

EQUITABLY IN PROMOTIONAL MATERIALS AND OFFICIAL PUBLICATIONS, AND THAT GENDER-
NEUTRAL LANGUAGE IS CONSIDERED IN ALL COMMUNICATIONS. 


