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RGCKYF‘ oan MiNGR HOCKEYJRINGETT E ASSOCIA“;‘%GN
BY-LAWS
Rewsed 2009 (updates will be dzsmbuted when ava:lable}

L NAMLI&

The name of ihe association will be "‘R«:),ckvmré Mznor Hackevfkmgeite Assoesmixon” Refsrred to ab
RMHRA in ﬂTES docnment 5 o i :

lI DEFINITION ;
1. “Association” shall mean the Rockyford Minor Hockeylftmgettu Associauom

: 2. “Executive” shall mean the elected officers, oons:s;tmc of {he Pres&ieﬁt, v:cu»Pmmcients, Past
-- ._Pres;den{ %cretary, and Treasurer. ; -

- 3.“Board” shall mean the officers and directors of the association consisting of two{"‘) voting
meimbers of each team, Ice Scheduler, Hockey Registrar, Ringette chzstras Directors of
ﬂﬁ‘iaaaung (hockey and ringetie}, Ag society member ; : :

3. ?arem shall mean naturai parent or guardian of the c%uici

!H MISS ION

I 'T’he mission of the As«;ocxat:on shall be ze em;eurage pamcipatmn of our }ouﬂw in ﬂrﬂamzed

. recreational sports. :
* 2. Tosponsor. meeting and short courses on hockey and ngei:ie as weii as. {)ther reiated
. activities.,
3. To improve the quahty of hf’e in our community by sponsarmg and ;;upportmg rescreaimnai
- sporting events.
4. To be aware of the changmg needs of the peﬁpte in our commumiy and to adjust our

- programs to accommodate change and encom*ag,e other community rccourses o d{} the
: 'Sam\; =4 :

Iv. MEMBFRSHIP

Any persﬂn may become a member who 18 Interesied in the mission of the assa‘ci&tion’

' I induwduais will be considered members of RMHRA if they meet the faiiowmg condmons :

‘L Reg;siratxon fees must be paid in full.
~ 2. The member must be good standing with RMHRA i
2 3 Have been aia;mmtbd o {ill a role designated by the executive i.e. commitiees.

' - & Area cuach assistant coaches or manager of teams pidymg in RMHRA Voting privileges are
extended to oﬂl membcrs over the age of 18 on the basis of one voie per regxsterad piayer at
" general meetings.

¥ MEMBERSHiP TERMNA’ITGN

1. Any memher may Wfﬂid}‘aw their membership upon written rmtme o RMHKA Board
sem'emr} o




. ‘5 Any memher miay tpon a tw¢ thirds vote of a quomm at & board meeﬁng may be suspmded
or expelled from RMHRA for any cause which the association may déem reasonable. No
member may be expelled without having been notified of the complaiat against him or her, and
without first havmb bcan given an oppoﬁumtv to be i:em'd by the members at the afmf:saad
meeting.

4. Any and all reﬁmds of funds due to membership w;thdrawai will be done solely at the “
discretion of the Emi.amvc and will be ona case by case basis. i

v f;S‘ Any member expetled ; ﬁ*@m the association shall the right to appeal toa spemai aeneral
meenng within 14 days after :auspermmn or expulsion.

E V. mMBEqu:PFEE

1. The membership fee in the association shall be the registration fee as set by ﬁ’xe bxecutwe
T j___and Board of Directors or as determined at the Annual General Meeting (AGM)

2, Rega stration Fees shall be due on or before the 30th of November, and shall be valid umxl
the end of the season.

3.. Players who have not pand thexr daes by Nov 30t wilt be not allowed on the ice.
VL B{}»’;Iﬂ) OF DIRECTORS :

' The board of directors shall consssr of the feE owing positions to be elected at the AGM Meenng each
year: ;

A, Past President or member at %drﬂe
. B. President elected only ifthere is a vacauc;y not filled by the vice-president.
C. Hockey Vice President - :
D. Ringette Vice President
E. Becrelary o
E. Treasurer
G. Two (2) voting repreaentat:ves fmm each team in the association
H. lce Scheduler
I. Hockey Registrar
I nge,tte R{:gxstrar

a}_ Ho"cicey
_ b) Ringette :
" L. Special events Coordinator
M.AG society representative
- VI TERM OF OFFICE

1. Vice presidents will serve: for2 yedrs one a vice and the one as prmdfcm T hemiarc ﬂaey
will be elected in alternate years
2. The remaining board of Directors will be elected for a one year term.
3. Additional board members may be elected at the AGM to cc}mpiete an expirad uarm or
vacancy on the Board
4. If the president is the former hockey vice president the ringetie vice president would
- function in all ringette matters as president or via versa.

Vi‘ﬁ. MEETIN GS OF THE ASb{}CIAl" ION

5 The Registration/ Ofgamzanon Meeting of the association 5&&31 be on or before the 150 of ;



Sepiember {or as close as mssﬂh ¢}, at such a time and place as determmed by the Board.

' _This is-a general meeting; any interest of parties may attend. All parties 1n1t?r€btbﬂ n

e

~ coaching are to have their application in by this date.

-~ There will be a mandatory coaches meeting after coaches have been seleuced ,

- The Annual General Meeting (AGM) of the Association shall be hel d on or before the Apml,
at such a time and place as determined by the Board . Whereby all teams are to hand ina

team inventory Iist and equipment. Notice of this meeting shall be publicly posted iwo
weeks prior to the meetmg Thisisalso a generai mecimg ami any mter{,sted pamea may

- attend,

The President ma} cali an {'J\euuu% Meeting at any time warramed 'Fheso meemngs shall
bie attended by the executive members and any other invited members. Execuﬁve meetings

~ hall be snimmaﬁonai d:scussmn sessions. No mtmg issues will be- pmsemed at these
. meetings.

4. 1

~ Meeting of the board will be held as eﬂe:} as reqmred and- shaii be c&lie{i bv the presadent at

a minimum of every three months. Any member of the association are wc}come to-attend -

general meelings to discuss any and all issues.
The Order of Business for the afore mentioned meeting shdﬁ be as foi!ows

o a Reading - of the mmutes of: the prevmus meetmg
" b. Financial Repmt T : wESEE O e g
¢. Reporisof the Officers (Le.: team repottm mumammt updatea Provincial -

tournament plans, ety g
. Old Business =~
. New Business

Addresses and Discussions © :
. Election of Officers (Reglstmmmf(}rgammtmnal mﬁﬁmg}
; Adjoumem

:’::ficmt_cm;

' I“ he Executzve shall present to the afore mentioned meetmgs

-a. - A veport of their proceeding for the current financial year wrth su€,h remarks and
.+ suggestions upon the state of amateur sports in the district as they see fit to offer.
¥ -b_. A report of each activity carried out by the Association during the previcus financial
- year giving a brief description of fhe actmty} as well as to report pfa;ns for the
Gurremjem' ;

Specml general meeting must be called by the Board to receive authorimimn from voting

- members before extraordinary expenditures (e purchases over $1000. G{}) ortoforma
-~ special sub-wmm;ztee as determined by the Beard {iex Prowncmi Toumsunem‘
. Committees.)

Each Team may épend $100. 00 pex season w:thom Boaxd appmwd The votmg Bcard muqt _

approve all expenses over and above.
. If a decision needs for extra expenses needs to be marie the preuxﬁem wi ii camacf: tile

executwe members ior a;:pmvaf

IX. Q”(}‘{)RLTM : :
1. Aquorum of a mieeting of thu Asfseuat:orz shall consist of three ewautwe oﬂ?’:cer? and 60% of
the Board

X C(}MMITTI‘FS
Occasmr;ailv -special cnmmaitecs may be formed to fulfill a speual m%e :




B

e 2

; Lommattees will be authorized by the Board : el ok
- Each committee will be argam?x:ﬁf bya d:recior a;:id he/she wﬁ bc a mcmbcr of the
~ committee.

With the exception of oné cisrector the ba;iance of 1he cemnnme may be recruﬂeci fmm the
general membership. _
“The committee will receive from thﬁ: Board of Directors a detax Eed outling of vvhm they are

expected to do, time limits for completing the task, directions for when aﬂd how they arg to

report to the Board, and divections as o a budget.
The committee will set up the necessary organ tzaimn to cm'ry ﬁat zhc msk ay :dennﬁed by
the Board and o report back to the Board. :

X1. DU’I‘IF 5 OF iﬁiﬁ PRESIBFNT

L
-

w E

Presade at all meetings at the %sacadﬁmy

‘Attend or send a répresentative toall meetmgs of CAHL ZO’*%E 2 or, SARL and the Hsckcy

AB or Ringette AB AGMs

_ Provide Em{fership to the Aswualmn that will ru:u!t in i:he achzewman% Gf ihe migsion of

- the Association:
. Exercise general supwwswn and dzs:ewon wer the: buszn@ss of the Aa:socxaucm

Delegate tasks and respemzb;hues to other members so thcy may take an active pan‘ in the :
affairs of the Assocaaticm o

Provide orientation to new board members 1m‘medaate yafter 1he atefcnosa
Anitiate appropriate workshops or other in-service training for the Board and the total
‘membership that will improve the. functioning of the Association.

Represem the Association in the community and with-other commumtx orﬂ“amzmwns
Shall not vote except in the case of tie. L B

X}II DU’I‘ IES {)F THE: VI(“E PRE&IHENTS

WN**

ﬂ?wﬁ-

Act in the absence ef the President
Perform such duties as may be directed by the Presiderit

' .Perfb"mz such duties as may be reqmred by Rangeﬁe ABor Hmkey AB (atte:ndmc:. at zote
‘mestings)’ : e« ;

Act as directors of coaching and player {ievclopment

Keep a record of all coaching staff qualifications

Orgamze waehmg cfzmcs oF amst coaches in fi ndmg cmd auu;dm&, a,imu,s

XIII DUF IES OF i’ HE SECRETARY

1

uww» =

3 c?« :

Keep minutes of all ;metmgq of ﬂac Exemmc D:recww, and genezai membersth ofthe

Association -
Post notices of all meetmgs ag raqmred by the bv laws

~Receive and respond to all correspondence as directed by the erd

- Cireulate information of interest to the general public -

- Prepare the necessary. ciﬁcumentanon reqwred for apphcaﬁon for the genera! Qpﬁratmn of

the Association, 2 ; .
Maintain such records as are required b}, the Assmcaaﬁon

Perfoz'm such other duties as may be required by the Saard "

Xﬁ’ DUTHZS OF THE TREASURER

LF

f’-

Present the records for atdit and prebeni the aadlted st&tement at the AGM
Receive and depom all :funds of the Association in the bank dt‘%{gnated by the: Board

o,




< 3 Be avaaiabie dt the AGM and at the registration meetmg to rcceWe membet‘*;h!g fwﬁ; for thc'
- ensusing year.
4. Prepare the necessary ciocumemmeﬁ required f{)r apghcatmn for th& gefiemi operahan t}f‘
__the Association’ :
3¢ 'Perfonn such other duties as mav be dare(.ted bg, the Baard

XV, ’DUTIE.’; OF REGIS TRARS

1_L Be charge of registration of af% ptayers and teams by the d&‘fﬂz} as detmnmed b} Hockey
Alberta and Ringette Alberta . :
. Keep a record ot all members and their addresses.

XVI DIRFC*i ORS OF OFI‘ ICTATiNG

- '!; Be in charge of Referea devel opment. :
- Schedule referces for home games and roumamf;ms
% Serve a liaison when reieree ;qques ooeur,

XVBZ. ASSGC{ATXO’N FU NI}S

.'1 The tgmds of the Assocwno;; hcm ‘ever derived, shaif not be ex’pended fﬁr ary ObieCIS
+o 0 inconsistent with those of the Association.

- 2. The funds shall be deposimd to the credit of the A‘:samatmn ina charterad bank Gr other
. similar institation as direcied by the board
3: There will be a minimum of $5000.00 to be kept as cash on the haﬁd for thss Assocmtwn

_ ~This amount is to be reviewed each year.
o~ 4. Cheques of the Association shall be signed by the Premdam* ora Vtsa Pres;dem ami the
' : Treasurer.
5. The assogiation sha]i pmwde funcis 10; travel, :m,ais and aacommﬂdanons for two memberw-
to attend the ngeiw or Hcmkey Alberta AGM : .

XVI H BY—LAWS

1. -Atthe AGM orat a specral meeting called for that purpose the mcmbers of the Assneiatmn-
- may make, alter and repeal by-laws for the general management of the Assoceatmn
2. A copy of the by-laws will be distiibuted to the membership :
3.. Subject to the by-laws of the Association, the Board of Directors may act for and on behaff
" of the Association and aE} funds of” Qhe ﬁssecwtzon shafi be recewed and expe:nded under
their direction

IXX AUI){ I

1 T}m Boarﬁ Shdll appmnt an dudlii}? far the Assacrauon whey shaii hold: {Jfﬁge fmm year to
: year.and may be replaced by the resolution of the Board or meinbers at the AGM, .
%2, “No memb@r of the Board of Directors shall be appomted auditor durmg hls!her tenn Gf
. office asa Board member,
» 3. The dccounts of the Association shaf! be audrted ammal Iy in ad& ance of the A(}M E}y the
auditor and the audited s bfdﬁﬁﬂiﬁﬁi of the financial aﬁ{'alr"s of the Asmcmﬁon shall be
- presented to the mﬁ'mbt,{“}hip at the AGM : - TR

XX, ALL OTHER MATTERS

LoaTie the event that these hy ans do not adequately cever any sﬁuatmn or ﬁ:em of concern, ﬁm
_ executive will call a special meeting to address concerns, the results of which shall be the -
o : mpreme authority whereby the action and activities of the Asmcsaﬁorz are managed and




controlled. : .
RULES A;Nl) (}PERATING PROCLI}’{}RES
Section i.¢ QMMEN!CA’H{)N !’R(}Ciﬂ‘s

e 24 rez.pm.t rule. All par ents pia,ver% and {eam staff with & rxmvance Or concern mllbt waat
afull24 hours priorto wmactmg th@ pamws they are somemed wﬂh or RMHR
executive:

» Issues shall be addressed in the foil owing manner: t&ik 1o Ihe manager or coaf.:b.. ifoo

~ resolution to coaching coordinator {v:«ce presadent) 1f no fesoiuuon to pmszdem, then
~ RMHR discipline committee.
* Any person who disagrees with the coachmg coordma*mr or presidents demsscm may, in’
© writing file an appeal to the RMHR discipline committee. Within 7 days of the incident.

They shall put forward $100 with their request which will be remr:wd ,u? the. d;ﬁmphne i

‘committee rules in favorof the complaintant.

+ The disciplinary committee will rule on any written protest, Thmr demszf:m w;ii be f’ na}'.' o

..+ The executive will exchsde any pﬁx}pie from the discipline commitiee who majf hava a
contlictof interest. . :

Seetion 2- I)ISCIPi !NE AND APEAL REVIEW *SOMMITTFE (suggeeted)
The mmimttx:e will consist ofa mrmmum of 5 mcmbwz

_Tha pasi premdemt ora des:gnate {acts as cha;rperson votes only 1 ;n a iza)
‘President or vice-president s;;}euﬁc tothe sport in question

Director of officiating of sport in question

One other executive member

Member at large to be determined at the siart of the season.
« Ifany of the above have a conflict of interest they will be replaced by the pmmdent and_*
- ‘another board meinber appoinied. ; %

Swtﬂm 3- CODE OF C{}NBUCT

~ The RMHRA supports the concept of- Z.em Tﬁiemnce This section d&SCfibLS what is expectad ofall
Mcmbem and Players.

& ¥ & g

- 1. The RMHRA Directors ¢ expects commitiee membcrs team officers, and pragram partzmpams
t{) exhibit qualities of good sportsmanship and decorum consistent with the levels of pmprmty
“towards committee members, game officials, opponents, and spectators. :

2. Membership and participation in the activities of the RMHRA are pmvxiegeg m}t nghts Ai]
- members and Players shall abide by the Bylaws and Policies of the RMHRA and any similar
- documents set forth by Hockey Alberta and Ringette Alberta and the goveming Zones. All
~members and Players shall respeet all other anbet‘s Players, Parents, ‘Officials, Fans, Team
Personnel, and Volunteers of the RMHRA or any entity that the Assac:aaon represents or is
mpmscntad by, Any inappropriate conduct, thmais harassment, or abuse (sne}udmg tha use of
profanity) directed at such individuals or groups will not be tolerated.

4. All Members, | Players, and fans of the RMHRA shall respect the game of ngettef H(\ckey
:aﬁ:d shall behave in such a manner 50 as {0 not make a travesty of the game. -

. In the instance when a male is requamd to be in a dressing room or for female hockey or
rmg»a‘ae teams they shall be accompanied by an adﬁit female or a certified ’fema}e 1eam staff of
that ieam who is over the age of 18, .

i T




,-'“"'-.A

6. It is recommended that all coaches have a second adult § in the dressing room at all times. .-

7. The RMHRA will not toéerate obscene, abusive, or obnoxious hehavioy by Team, Personnel, .
Players, Parents, or Fam :

8. Parents and fans are not pmmttcd in the drcbsmg rooms except, as
e:xpmss!v permitted by the ceachmg staff of the team.

9. As sm:h standards of behavior consistent with RMHRA Code of Conduet, }-Imkey
Canada, Hockey Alberta, ngatﬁ, Alberta, Ringette Canada, and league policies shall be
maintained throughout the season, within a chmate of mutual respect. It is recognized; hewevar
that from time to time, sanctions may be

- necessary for b*e:havmr which transgresses acceptable standards Such sanctions maybe applied
m any pfayﬁr team official, parent, or commitiee member and will take the form ofi

+ A verbal mpnmand
= A'written reprimand
= A suspension '
« Anexpulsion ;
= A combination of the dbove

The RMHRA, 1hmugh its elected or appmnwd officials, have the authority to
dmcxpimc any player, team official, parent, or committee member. It is fecommeﬁdw f}mt the on
Jice offi cial be supported in tiiscxphnmg unruly fans or team staff,

"Ehe Pressdem shai} ensure that each disciplinary mmdem is:

s Treated f&triy and that consistency is mmntamed across dwtsxomfcatﬁgones
“The right of “appeal is extended.
o Handled in such a way that the integrity and stature of all persoens s
respected. '

: STANDARD qu:sPJ:NSIONS
: th,re the Hockey Alberta, Ringette Alberta or league policies dictate a  suspension of team %aﬂ' or

players for a rule transgression and game  officials determine, by write up, that such a transgression
took place, the  suspension will be 1mpiememed by the Director af Coaching in mmuitauon w;th

“the League/Director as a matter of routine.
- NON-STANDARD SUSPENSIONS: -
 When incidents ocour that contravene RMHRA bylaws or policies and are not e:evercd by ankey AB

or Ringetie Alberta Policy, game officials; coaches, and team officials may report the incident to the -
RMHRA Grievance Committee for their ﬁzspensaizon_ ineidmis shﬁuid be reported in wntmg as soon

* as possible.
- Seetion 4~ COAC H SELECTION

Individuals interested in wa{,hmg shall, prior to the registration meﬁung in the fall fi ii outa a@aghmg

- application form and refurn it to-a member of the executive or ‘m&ﬂ&(} in.

All head coaches will be chosen by the coaahmg, %Eemen committee,

| . The coaching seiecncm committee will be made up of 5 persons

1. President

2. Vsce~pmssdem of sport in question.




i

3. Registrar of sport in question ‘=
4. Member at large appointed by the Executive who has-involvement with the

5. One other board member _df:terminéd at the beginning of the year.
6. 1f any of the above have 2 conflict of interest they will be replaced by the president and -
another board member appointed. : : : e :

- The committee will chose the head coach and that person will chose their assistant from the applicants.
All coa_t‘:'_i_rics:wii} agree to abide the coaches code of conduct at all times. et i

_ : : COACHING CRITERIA Y
The following shall be the criteria applied to individuals when determining the coaches for the teams
registered within the association. Final decisions about coaching will be up to the RMHRA executive.
1. Levelofcemification
 Years of experience sport specific 15¢ other spoits second
Cannot coach or be a staff member of more than one team
Positive role:model in the community.
_Formal complaints or infractions of coaching code of conduct
- Parent and player evaluations
Played the game :

~Specific sport requirements

SN R L

Section 5- TEAM FORMATION AND RESPONSIBILITIES

Players must play on the appropriate team if there is a team for themn.

- Underage affiliated players must make their appropriate team a priority. o
If a team has too many players preference is given first to players who have been members of
 the association by senority. - ' ; ;

. Overage will be dealt with separately by Ringette Alberta and Hockey Alberta

All combinations of teams within the association must be approved by the board, :

Any combining of teams outside the association must meet board approval prior to com bining:

The preferred age to start at Bunny or Tyke is S years old. Younger aged players will be

considered on a case to case basis.

All players within our draw zone are eligible to play on an age appropriate team. :

Teams will not be capped until they have reached the Houkey Alberta or Ringette Alberta team

maximums., e .

10. Players will not be released unless trying out for a position on a AA or AAA team, Players who
waiit 1o be released to play on a lower level will be looked at on a case to case basis, i

1. All teams will be given funding to attend one away tournament per season providing the team
hosts a home towrnament. Teams will pay for any other tournaments attended. Provineials wi -
be paid for by the association. The amount paid will be equal between Hockey and Ringette up
10 $600.00 = '

12. Each team may spend $100.00 of association funds without approval. .

13. Each team is allotted up to $12 per player for home tournaments N

14. Teams may purchase 50/50 tickets and run draws at home games. Proceed will be kept by the - ‘
team to be spent appropriately, - ; e

15. 50750 tickets will be provided for home tournaments.

wm:m

N e

© 9o




All proceeds from home tournaments:. raffle, fees, and 50/50°s are to be turned in to the
association treasurer, ; i o

- TEAM MANAGER RESPONSIBILTIES

e

Pt

Act as parent ligison

Coliect all duss ! Y iy Pl R
Keep an accurate accounting of all funds collected and spent by the team. This will te checked

by another team staff and signed off. Any discrepancies will also be signed off by asecond team
staff. : e S5 e T S

Work with coaches to 'argma;izza exhibition games .ar‘xd,res_cheﬂu:_}é;c:aht:e’ftéd' league games.

Contact referee assignor for refs for games.

CONDUCT OF MEMBERS

. The RMHRA expects committee members, team oﬁ”;,cérs, and program participants to exhibit

- qualities of good sportsmanship and decorum consistent with levels of propriety towards

- committee members, game officials, opponents and spectators -

- Standards of behavior shall be maintained throughout the season that is consistent with
RMHRA Code of Conduct, Ringette Alberta, and Hockey Alberta league policies.

. Ttis expected that any issues between parent, coaches, and referees should first try 1o be

- resolved between the involved parties. If the issue is not resolved at that level the parties may
forward the concemn to the executive who will act as a committee to resolve the issues.

From time to time, sanctions may be necessary for behavior, which transgresses acceptable
standards. Such actions may be applied to any player, team official, parent, or committee

- member and will take the form of a disciplinary committee consisting of the executive.




COACHES CODE OF céﬁsﬁﬂ"i" '

1. Winning is a consideration, but not the only one.

2. Play within the principles of fair play. N e

3. Be reasonable in your demands on a player’s time, energy, enthusiasm and performance,
4. Be a positive role model to your players. _ _ T :
3. Keep open lines of communication with your player’s parents; inform everyone associated with

your team {coaches, players and parents/guardians) of their rights and responsibilities; make

~ known your intentions about playing time right fiom the outset. P e
6. Familiarize yourself with players so that you might place them into situations where they have a

maximum opportunity to achieve success; provide all players the opportunity to improve their
- skills, gain confidence and develop self-esteem. ' Sk e

7. Encourage your players to be team’ players

8. Be'concerned with the overal] development of your players. ot

9. Never yell or ridicule a child or team for making mistakes or losing agame, .

10. Be a positive role model; applaud a good effort in-both victory and defeat, and enforee the
* positive points-of the game ' S = o

- Coaches signature




e

o

e

Parent signature’

* Please be aware

_ PARENTS CODE OF CONDUCT _

‘Support your Childs desi re to play competitive "_iifngeﬁﬁ and Hockey by offering _eﬁé@raggﬁmﬁt

and by taking a sincere interest in them and their team. SRR T
Allow your child to establish his/her own goals to play the game for itself, Your child is playing

- Ringette/hockey not you. Positive reinforcement is the best way 1o help your child achieve their

goals,

‘Encourage your child to always play by the rules {both sport and team), .
~Display a positive attitude towards the game and all participants (players, opponents, coaches
- and officials). Also by showing respect for other players, coaches and teferees.

+ Recognize and appreciate the importance of coaches, as they are vital to the development of

your child and the sport of Ringette/hockey. Coaches volunteer their time to make your Childs
sport-experience a positive one. Communicate with them and support them! Never voice
criticism or concerns towards coaches, referces or administrators in front of ANY player. If you .

‘have a concern, take time to speak with coaches in an appropriate manner including proper time

and place. Be sure to follow the designated change. Disrespectful or offensive treatment of any
coach is unacceptable under ALL circumstances and violations will be dealt with promptly and

decisively. - e ‘
. Refrain from coaching from the stands.

that Rockyford MHRA supports the principals of good .spﬂﬁsm_ansiﬁp towards

officials, players, opponents, coaches, and other spectators,




_ PLAYERS CODE OF CONDUCT

L. T will play the sport of ringette or hockey because [ wanit to, not just because my patents or
- others want me to, : P o . : ' :
- 2. Iwill play by the rules of the sport and in the spirit of the game. L5y
3. Twill control my temper- “fighting or mouthing off” can spoil the activity for everyorie.
4. 1will respect my opponents and fellow players. N
- 3. I'will do my best to be a true team player, : whE L
< 6. 1 will rememiber that winfiing is not everything ~that having fun, improving skills, making
. friends and doing my best are also important. o FRET e, SR TRTE B s
7. I will acknowledge all-good plays and performances- those of my team and my opponents.
* 8. 1 'will remember that coaches and officials are there to help me. I will accept their decisions and
~ show respect. o : : U e, v
9. At no time will T swear at another plaver or call them names.
Player Signature




