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To Saskatchewan Soccer Association (SSA) Membership, Stakeholders, Sponsors and Supporters,  
 
On behalf of the Board of Directors I want to express my sincere thanks for your dedication to the game.  This 
past year we experienced many successes and, as would be expected, some roadblocks that challenged us.  Overall, 
the year was a success on many fronts.  We enter the year with the new 2017-2020 Strategic Plan in place, faced 
with a changing landscape in soccer, but confident we are ready for the opportunities that lie ahead.   
 
The work of the Board often goes unnoticed but it is the foundation of the Association.  Throughout the year the 
Board and Standing Committees committed themselves to the governance of the Association.  I want to thank the 
Directors, along with Chairs (Governance ð Lisa Bagonluri, Risk Management ð Jeff Humm, Audit & Finance ð 
Leonard Lewko, Awards & Recognition ð Leslie Blyth, and Nominations Co-chairs ð Kelly Rawlings & Leonard 
Lewko) and external representatives of our Standing Committees for their hard work.  Each of the Committees 
developed and executed annual work plans designed to ensure that we continue to meet the highest standards in 
non-profit governance.   

The world of sport is a changing landscape and this is the current 
reality for soccer.   There are many examples that illustrate how 
success follows when all parties in a system align their focus and 
effort. SSA works closely with Canada Soccer (CSA) and Sask Sport 
Inc. to ensure that SSA adjusts to new trends and aligns with 
direction we receive from our key partners.  We also work closely 
with our provincial and territorial partners within Canada Soccer.  
SSA Staff and Board members contribute as members of the CSA 
Presidents Forum, Administrative, Competitions and Technical 
committees. We are also contributing to the review of Child 
Licensing and development of the national Club Licensing standards. 

One of the primary external measures of our success is the 3-year detailed assessment process managed by Sask 
Sport Inc. This is a very comprehensive process that looks at all aspects of SSA governance and operations.  We 
are pleased to report that SSAõs success from this past review has resulted in increases to our Annual Funding and 
High Performance Coach Capacity funding.   

As we expect each year, we faced a number of challenges in 2017, not the least of which is declining registration.  
The Board has directed Staff to undertake a thorough review of the registration data and initiate strategies to help 
us better understand why the majority of Member Organizations have lost members this past season. Staff will be 
working closely with Membership in 2018 to increase our understanding of the issues and craft solutions to help 
turn this trend around. 

 

https://drive.google.com/file/d/0B_nDExJSWNlGMTIyUExrMnNfdUk/view


                                                                    -ÅÓÓÁÇÅÓ ÆÒÏÍ ,ÅÁÄÅÒÓÈÉÐ 

Τ 

н 

A major initiative, designed to invest directly in membership, was the Saskatchewan 

Soccer Strategic Planning Initiative (SSSPI).  The goal of the project was to provide 

membership with support from an external expert to support them with the 

development of local strategic plans.  With more Member Organizations investing in 

planning and aligning their work with SSA, we will begin to establish strong metrics for 

the success of the game on a provincial level.  We were pleased when seven Members 

joined the SSSPI, but surprised that more members did not sign on.   

This was a unique opportunity for SSA membership and a significant investment into 

the future of the game; we know of no other soccer program or sport that has 

provided an opportunity such as this to their membership. We look forward to seeing 

what the long term results will be for the participating groups. 

The Board also allocated funding to invest in increasing the profile of the game by approving funding for the 

development of a series of promotional videos to promote the game.  That project will be completed in 2018 

and the various productions will be available for Members to use to assist in increasing awareness of the game of 

soccer.   

As outgoing President, I am very grateful to have had such excellent leaders within Membership, on the Board 

and among the Staff to work with during my term.  After a decade on the Board I have seen the SSA become a 

leader in Canada.  We have a lot to be proud of and I leave the Board confident that we have the highest 

standards of governance and excellent leadership in place to carry our vision forward in the years ahead.   

SSA Management Report  

The Executive Director report to the 2017 AGM focused on three key themes: 

ß Alignment of vision and the coordination of effort province-wide to grow the game at all levels  
ß Establishing and communicating standards to guide our progress and support the continued 

refinement of strategy  
ß An unwavering focus on quality improvement through self-evaluation against the standards that have 

been set 
These three themes will continue to guide our work, but we build upon them, adding another lens ð the focus on 

the participant experience: 

ß Programming and action will be participant-centred. 
 

Our Mission statement challenges us: òTo develop great people and connect healthy communities in Saskatchewan through 

lifelong participation in soccer.ó   Our primary value statement reminds us to be Participant-centred keeping: òOur 

players, coaches, officials and volunteers at the heart of everything we do.ó  When our participantsõ needs are met, they will 

stay in soccer, champion the game to others and our programming and organizations will thrive. 

 

The registration data, both provincially and nationally, indicates that soccer is very good at attracting participants 

to try the game but we are challenged to maintain participation long term.  In 2017, we saw dramatic changes in 

registration in the province, with 40 of 65 Member Organizations experiencing a decline. The decline impacted 

Outdoor & Indoor, Mini, Youth, Senior, Coaches and Officials. This data reminds that collectively we must 

focus on meeting the participantõs needs to ensure their òlifelong participation in socceró.   
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In response, SSA initiated a survey of the Member Organizations to determine the thoughts of our provincial 

leaders on the decline in registration.  Unfortunately, the results point us in many directions and do not provide a 

definitive solution.  Provincial and Territorial Soccer Associations are working, along with Canada Soccer, to 

develop metrics and assessment tools to help inform these discussions going forward.  So how do we work 

collectively to enhance the participant experience? 

Ultimately, it is about being touch with and adapting to the changing needs and interests of the players.   

So what are the critical skills and tools we need to enhance our collective effort? 

Listening ð as outlined in the Strategic Plan SSA will work with membership to develop resources and 

practices that will help our organizational listening capacity. We will acquire more direct feedback from the 

participants to find out: Why players are leaving the game? What can we do to enhance the 

participant experience? How can we encourage more coaches to get involved? What do 

participants want that the current systems are not providing? 

Data Acquisitionð by establishing common metrics, we will enhance our ability to evaluate and to 

recognize when change is required. Without data and feedback we are working on assumptions.  

Self-Evaluation ð armed with information we can analyze performance against established standards. By 

fostering a culture of self-evaluation we stay relevant and are in tune with the changing landscape.   

Openness to Change, Adaptability and Innovation ð with the knowledge that the landscape is 

changing we must evolve with it; competition is a positive thing. New partners and programs will emerge 

and our willingness to adapt will determine if we are successful.  

Alignment ð having a collective, overarching-vision, while honoring and encouraging unique local 

approaches and innovations is critical.   

 
By continually striving to create the best environments and systems that 

serve participants better we expand our reach. By ensuring that all of our 

decisions are participant-centred, we will maintain our focus on what is 

most important.  To that end, SSA initiated an ongoing process where we 

will consider what quality soccer is and should be. We are preparing to 

introduce plans that will bring clarity to the role of all stakeholders within 

our 4 streams: Grassroots, Community, Competition and High 

Performance.  The foundation of our work in the streams comes from a 

constant focus on Coaching, Officials and Member/Organizational 

development. Strong organizations, with a unified, clear vision, aligned 

locally, provincially and nationally, that are responsive to participant needs 

will succeed. Meaningful change cannot take place if the system is working 

against itself. Collective vision and aligned effort will provide soccer in 

Saskatchewan the platform for meaningful growth.  
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SSA is actively preparing to align our work with that of Canada Soccer Club Licensing which will become a prima-

ry framework to guide the development of the game at all levels in Canada.  With the hiring of John Herdman, we 

hope to see more clarity and focus in the Menõs pathway.  We trust that soon we will see new resources developed 

that will be participant focused and add value at all levels of soccer.  These resources will serve our coaches, organ-

izers and officials better so that they can efficiently and effectively deliver quality programs that meet the needs of 

our athletes. 

There were a lot of highlights in 2017.  A few years ago hosting an international soccer event, like Valencia C.F. vs. 

New York Cosmos would have been unheard of. This year it became a reality and the excitement surrounding Soc-

cer Day in Saskatchewan was at a level we had not seen before. And just when we thought we were as close to the 

big leagues as we could get, this fall Regina, with the new Mosaic Stadium, was approached as a potential host city 

for World Cup 2026, which is the worldõs largest sporting event.  Although we were not chosen as one of the final 

host cities, there were invaluable learnings that came from the process. Regina and Saskatchewan were singled out 

as the only North American non-World Cup site to be invited to the 2026 Unified Bid World Cup development 

meeting in Houston. Coming out of that opportunity, Regina is now being targeted as a potential host for major 

international events, which could still include World Cup 2026 related activities.  Furthermore, to add to the excite-

ment, the Canadian Professional League (CPL) is coming closer to reality, and we all look forward to cheering on 

our own professional team.  

Soccer in Saskatchewan is gaining exposure and the landscape is truly evolving; the opportunities that are coming 

have never been better.  The Board and Staff are committed to working with Membership to grow partnerships 

that enhance the profile of the worldõs greatest game in our province.  There is a real opportunity available to us to 

unite and grow the game in Saskatchewan.  We will be measured by our ability meet the needs of the participants.    
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-      3ÏÃÃÅÒ 
ß "ÁÔÔÌÅÆÏÒÄ 9ÏÕÔÈ 3ÏÃÃÅÒ                 
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß "ÒÏÁÄÖÉÅ× 3ÏÃÃÅÒ 
ß #ÁÎÏÒÁ 3ÏÃÃÅÒ 

ß #ÁÒÎÄÕǟ 3ÏÃÃÅÒ 

ß #ÈÏÉÃÅÌÁÎÄ 3ÏÃÃÅÒ 

ß %ÁÓÔÅÎÄ 3ÏÃÃÅÒ 

ß %ÓÔÅÒÈÁÚÙ 3ÏÃÃÅÒ 

ß %ÓÔÅÖÁÎ 3ÅÎÉÏÒ 3ÏÃÃÅÒ !ÓÓÏÃȢ 

ß %ÓÔÅÖÁÎ 9ÏÕÔÈ ÁÎÄ -ÉÎÉ 3ÏÃÃÅÒ  
-     !ÓÓÏÃÉÁÔÉÏÎ 
ß 'ÉÎÇÁ &ÕÔÅÂÏÌ !ÃÁÄÅÍÙ 

ß 'ÒÅÎÆÅÌÌ 3ÏÃÃÅÒ 

ß (ÕÍÂÏÌÄÔ Ǫ $ÉÓÔÒÉÃÔ 3ÏÃÃÅÒ         
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß )ÌÅ-Á-ÌÁ-#ÒÏÓÓÅ &ÒÉÅÎÄÓÈÉÐ #ÅÎÔÒÅ     
-       )ÎÃȢ 

ß ** 3ÏÃÃÅÒ 

ß +ÉÎÄÅÒÓÌÅÙ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 
ß +ÉÐÌÉÎÇ 3ÏÃÃÅÒ 

ß ,Á ,ÏÃÈÅ -ÉÎÏÒ 3ÐÏÒÔÓ )ÎÃȢ 

ß ,ÁÎÉÇÁÎ Ǫ $ÉÓÔÒÉÃÔ 3ÏÃÃÅÒ 

ß ,ÌÏÙÄÍÉÎÓÔÅÒ Ǫ $ÉÓÔÒÉÃÔ 3ÏÃÃÅÒ    
-     !ÓÓÏÃÉÁÔÉÏÎ 
ß -ÅÁÄÏ× ,ÁËÅ 3ÅÎÉÏÒ ɉ#Ï-ÅÄɊ      
3ÏÃÃÅÒ 

ß -ÅÁÄÏ× ,ÁËÅ 9ÏÕÔÈ 3ÏÃÃÅÒ 

ß -ÅÌÆÏÒÔ 9ÏÕÔÈ 3ÏÃÃÅÒ                       
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß -ÅÌÖÉÌÌÅ 3ÏÃÃÅÒ 

ß -ÅÒÉÄÉÁÎ 9ÏÕÔÈ 3ÏÃÃÅÒ                  
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß -ÏÎÔÍÁÒÔÒÅ Ǫ $ÉÓÔÒÉÃÔ 3ÏÃÃÅÒ 

ß -ÏÏÓÅ *Á× 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 
ß -ÏÏÓÅ -ÏÕÎÔÁÉÎ 3ÏÃÃÅÒ 

ß -ÏÏÓÏÍÉÎ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 

ß .ÉÐÁ×ÉÎ 3ÏÃÃÅÒ ɉ)ÎÄÏÏÒɊ 

ß .ÉÐÁ×ÉÎ 3ÏÃÃÅÒ ɉ/ÕÔÄÏÏÒɊ 

ß /ØÂÏ× 9ÏÕÔÈ 3ÏÃÃÅÒ 

ß 0ÏÕÎÄÍÁËÅÒ 9ÏÕÔÈ 3ÏÃÃÅÒ 

ß 0ÒÉÎÃÅ !ÌÂÅÒÔ 9ÏÕÔÈ 3ÏÃÃÅÒ          
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß 0ÒÉÎÃÅ !ÌÂÅÒÔ 3ÅÎÉÏÒ 3ÏÃÃÅÒ         
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß 1Õͻ!ÐÐÅÌÌÅ 6ÁÌÌÅÙ 3ÏÃÃÅÒ              
-     !ÓÓÏÃÉÁÔÉÏÎ 
ß 1ÕÅÅÎ #ÉÔÙ 5ÎÉÔÅÄ 3ÏÃÃÅÒ 

ß 2ÅÄÖÅÒÓ 3ÏÃÃÅÒ #ÌÕÂ 

ß 2ÅÇÉÎÁ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 
ß 2ÅÇÉÎÁ 5ÎÉÔÅÄ &ÕÔÓÁÌ                       
-      &ÅÄÅÒÁÔÉÏÎ 
ß 2ÏÃÁÎÖÉÌÌÅ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 

ß 2ÏÓÅÔÏ×Î 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 

ß 3ÁÓËÁÔÏÏÎ !ÄÕÌÔ 3ÏÃÃÅÒ 
ß 3ÁÓËÁÔÏÏÎ &ÕÔÓÁÌ !ÓÓÏÃÉÁÔÉÏÎ 

ß 3ÁÓËÁÔÏÏÎ 9ÏÕÔÈ 3ÏÃÃÅÒ )ÎÃȢ 
ß 3ÈÁÕÎÁÖÏÎ 3ÏÃÃÅÒ 

ß 3ÐÒÉÎÇÓÉÄÅ 3ÏÃÃÅÒ #ÌÕÂ 

ß 3ÔÏÕÇÈÔÏÎ 3ÏÃÃÅÒ #ÌÕÂ 

ß 3×ÉÆÔ #ÕÒÒÅÎÔ 3ÏÃÃÅÒ                          
-      !ÓÓÏÃÉÁÔÉÏÎ 
ß 4$ 3ÏÃÃÅÒ 

ß 4ÉÓÄÁÌÅ 3ÏÃÃÅÒ 

ß 4Ï×Î ÏÆ %ÓÔÏÎ  

ß 5ÎÉÔÅÄ 3ÏÃÃÅÒ /ÒÇÁÎÉÚÁÔÉÏÎ                     
 ɉ,ÁÎÇÅÎÂÕÒÇɊ 

ß 6ÁÌÌÅÙ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 

ß 6ÉÂÁÎË 3ÏÃÃÅÒ 

ß 7Á×ÏÔÁ 9ÏÕÔÈ 3ÏÃÃÅÒ 

ß 7ÅÙÂÕÒÎ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ 
ß 7ÈÉÔÅ×ÏÏÄ 3ÏÃÃÅÒ 

ß 7ÏÌÓÅÌÅÙ 3ÏÃÃÅÒ #ÌÕÂ 

ß 9ÏÒËÔÏÎ 5ÎÉÔÅÄ &Ȣ#Ȣ  
 

!33/#)!4% 
§ !ÓÔÒÁ !ÃÁÄÅÍÙ 

§ 0ÈÁÎÔÏÍ ,ÁËÅ 3ÏÃÃÅÒ #ÌÕÂ 

§ 2ÅÇÉÎÁ 3ÏÃÃÅÒ 2ÅÆÅÒÅÅÓ !ÓÓÏÃÉÁÔÉÏÎ 

§ 3ÁÓËÁÔÏÏÎ Ǫ $ÉÓÔÒÉÃÔ 2ÅÆÅÒÅÅ !ÓÓÏÃÉÁÔÉÏÎ 

§ 5ÎÉÖÅÒÓÉÔÙ ÏÆ 2ÅÇÉÎÁ 

§ 5ÎÉÖÅÒÓÉÔÙ  ÏÆ 3ÁÓËÁÔÃÈÅ×ÁÎ 

Ψ 

ΨΡ 2ÅÇÕÌÁÒ Ǫ Ψ !ÓÓÏÃÉÁÔÅ 

у 

http://www.bysi.ca/
http://www.bysi.ca/
http://lloydsoccer.com/
http://lloydsoccer.com/
http://www.melfortyouthsoccer.ca/
http://www.melfortyouthsoccer.ca/
http://www.lloydminsterdrillers.ca/
http://www.lloydminsterdrillers.ca/
http://www.moosejawsoccer.ca/
http://ssa-princealbertyouth.goalline.ca/
http://ssa-princealbertyouth.goalline.ca/
http://reginasoccer.com/
http://reginafutsal.com/
http://reginafutsal.com/
http://saskatoonadultsoccer.com/
http://www.saskatoonyouthsoccer.ca/
http://swiftcurrentsoccer.ca/
http://swiftcurrentsoccer.ca/
http://valleysoccer.ca/
http://ssa-weyburn.goalline.ca/
http://yorktonunitedfc.ca/


$ÏÕÇ +ÎÏÔÔ 

$ÁÌÅ 0ÅÒÒÙ 

3Ȣ 7Ȣ -ÁÇÉÌÌ  

"ÏÂ 2ÏÈÁÃÈÕË 

!ÌÌÅÎ "ÉÂÂÙ  

*ÏÈÎ ,ÅÙÓÈÏÎ 

 (ÅÎË +ÏÏÐÍÁÎ 

#ÅÄÒÉÃ 'ÉÌÌÏÔÔ 

$ÁÖÉÄ 'ÒÅÙÅÙÅÓ 

+ÌÁÁÓ 0ÏÓÔ 

!ÎÄÙ 3ÈÁÒÐÅ                                

%Ä (ÏÒÎ 

*ÉÍ .ÉÃÈÏÌÓÏÎ 

0ÅÒÃÙ (Ïǟ 

%ÓÔÈÅÒ $ÕÐÐÅÒÏÎ  

"ÏÂ -ÁÌÔÍÁÎ 

(ÅÎË 2ÕÙÓ 

"ÒÕÃÅ #Ï×ÁÎ 

!Ì $ÁÙ  

2ÏÓÓ 7ÉÌÓÏÎ 

"ÉÌÌ +ÅÒÒ 

"ÒÅÔÔ -ÁÒÉÏ 

2ÁÙÍÏÎÄ *ÏÎÅÓ  

2ÏÂ .Å×ÍÁÎ 

$ÁÖÅ (ÅÒÂÅÒÔ 

*ÅÁÎÎÅÔÔÅ +ÕÃ 

$ÏÎ 3ÔÏÒÙ 

*ÁÍÅÓ (ÕÂÅÒ 
 

$ÏÎ &ÉÎÄÌÁÙ 

ΣΫΪΧ  (ÅÎË 2ÕÙÓ           

ΣΫΪΨ  $ÏÕÇ +ÎÏÔÔ  

ΣΫΪΩ  #ÅÄÒÉÃ 'ÉÌÌÏÔÔ 

ΣΫΪΪ   2ÁÙÍÏÎÄ *ÏÎÅÓ 

ΣΫΪΫ   (ÅÎË +ÏÏÐÍÁÎ  

ΣΫΫΡ   "ÉÌÌ +ÅÒÒ  

ΣΫΫΣ   .ÏÔ Á×ÁÒÄÅÄ 

ΣΫΫΤ  2ÏÓÓ 7ÉÌÓÏÎ 

ΣΫΫΥ  +ÌÁÓÓ 0ÏÓÔ 

ΣΫΫΦ   0ÁÕÌ #ÁÖÅÓ 

ΣΫΫΧ  $ÁÖÉÄ (ÅÒÂÅÒÔ 

ΣΫΫΨ  +ÅÎ "ÉÌÌÏ×Ó   

ΣΫΫΩ  !ÎÄÙ 3ÈÁÒÐÅ  

ΣΫΫΪ  %Ä (ÏÒÎ 

ΣΫΫΫ  $ÁÖÉÄ *ÅÎËÉÎÓ ɉ#ÕÄ×ÏÒÔÈȟ 3+Ɋ 

ΤΡΡΡ  4ÏÍ 7ÉÅÃÌÁ×ÓËÉ 

ΤΡΡΣ   !Ì $ÁÙ 

ΤΡΡΤ  "ÏÂ -ÁÌÔÍÁÎ  

ΤΡΡΥ  $ÁÌÅ 0ÅÒÒÙ  

ΤΡΡΦ  0ÅÒÃÙ (Ïǟ 

ΤΡΡΧ  "ÏÂ 2ÏÈÁÃÈÕË 

ΤΡΡΨ  *ÉÍ .ÉÃÈÏÌÓÏÎ  

ΤΡΡΩ  %ÓÔÈÅÒ $ÕÐÐÅÒÏÎ  

ΤΡΡΪ  "ÒÕÃÅ #Ï×ÁÎ 

ΤΡΡΫ  *ÏÈÎ ,ÅÙÓÈÏÎ 

ΤΡΣΡ  2ÏÂ .Å×ÍÁÎ 

ΤΡΣΣ   "ÒÅÔÔ -ÁÒÉÏ 

ΤΡΣΤ  (Õ× -ÏÒÒÉÓ 

ΤΡΣΥ $ÁÖÉÄ *ÅÎËÉÎÓ  

ɉ6ÉÂÁÎËȟ3+Ɋ 

ΤΡΣΦ *ÅÁÎÎÅÔÔÅ +ÕÃ 

ΤΡΣΧ  $ÏÎ &ÉÎÄÌÁÙ 

ΤΡΣΨ  -ÁÒË ,ÏÒÄ 

ΤΡΡΦ (Õ× -ÏÒÒÉÓ 

ΤΡΡΧ 3ÔÅÖÅ "ÏÏÄÒÁÍ 

ΤΡΡΨ *ÏÈÎ -ÙÒÁÈ 

ΤΡΡΩ +ÁÔÈÙ #ÈÉÓÈÏÌÍ 

ΤΡΡΪ "ÌÁÉÒ +ÁÒÄÁÓÈ 

ΤΡΡΫ $ÅÎÁ #ÌÁÒË 

ΤΡΣΡ  3ÃÏÔÔ "ÅÎÎÉÎÇ 

ΤΡΣΣ   ,ÏÒÅÌÅÅ -ÁÒÉÎ 

ΤΡΣΤ  .ÏÒÍÁ 5ÒÓÕÌÁÎ Ǫ %Ä (ÁÌÙË 

ΤΡΣΥ %ÌÄÏÎ "ÁÓÓÅÔÔ 

ΤΡΣΦ .ÏÒÍÁ 5ÒÓÕÌÁÎ 

ΤΡΣΧ ,ÅÓÌÉÅ "ÌÙÔÈ 

ΤΡΣΨ $ÁÒÉÎ 7ÉÌÄÍÁÎ 

$ÁÖÉÄ 'ÒÅÙÅÙÅÓ 

*ÏÈÎ (ÁÙÅÓ 

(ÅÎË 2ÕÙÓ 

.ÏÒÍÁÎ 3ÈÅÌÄÏÎ 

+ÅÖÉÎ (ÏÌÎÅÓÓ 

0ÒÉÎÃÅ !ÌÂÅÒÔ #ÉÔÙ &ÏÏÔÂÁÌÌ #ÌÕÂ        

ɉΣΫΡΩ ÁÎÄ ΣΫΥΫɊ 

           #ÅÌÅÂÒÁÔÉÎÇ /ÕÒ  (ÉÓÔÏÒÙ 
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3ÁÓËȢ 3ÐÏÒÔÓ (ÁÌÌ ÏÆ &ÁÍÅ                                  

)ÎÄÕÃÔÅÅÓ 

33! 6ÏÌÕÎÔÅÅÒ ÏÆ ÔÈÅ 9ÅÁÒ  

!×ÁÒÄ 2ÅÃÉÐÉÅÎÔÓ 

ф 



¸ƻǳǘƘ CŜƳŀƭŜ tƭŀȅŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ                                                 

{ŀǊŀƘ hŎƘƛǘǿŀΣ {ŀǎƪŀǘƻƻƴ 

¸ƻǳǘƘ aŀƭŜ tƭŀȅŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ                                                      

¢ƘƻƳŀǎ IŀǎŀƭΣ {ŀǎƪŀǘƻƻƴ 

{ŜƴƛƻǊ CŜƳŀƭŜ tƭŀȅŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ                                             

!ǎƘƭŜȅ YŀƳōŜƛǘȊΣ {ŀǎƪŀǘƻƻƴ 

{ŜƴƛƻǊ aŀƭŜ tƭŀȅŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ                                                     

.ǊŜǧ [ŜǾƛǎΣ {ŀǎƪŀǘƻƻƴ 

¸ƻǳǘƘ /ƻŀŎƘ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                   

½ƭŀǘŀƴ 5ŀǳǘōŜƎƻǾƛŎΣ {ŀǎƪŀǘƻƻƴ 

{ŜƴƛƻǊ /ƻŀŎƘ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                 

WŜǊǎƻƴ .ŀǊŀƴŘƛŎŀ-IŀƳƛƭǘƻƴΣ 

{ŀǎƪŀǘƻƻƴ 

DǊŀǎǎǊƻƻǘǎ /ƻŀŎƘ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                

WŀƴŜƭƭŜ [ŀȅǘƻƴΣ YƛƴŘŜǊǎƭŜȅ 

DǊŀǎǎǊƻƻǘǎ tƭŀȅŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                     

bƛŎƪ CŜǘǎŎƘΣ ¸ƻǊƪǘƻƴ 

DǊŀǎǎǊƻƻǘǎ ¢ŜŀƳ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                         

{ǿƛƊ /ǳǊǊŜƴǘ ¦ƴƛǘŜŘ ¦му DƛǊƭǎΣ {ǿƛƊ 

/ǳǊǊŜƴǘ 

¸ƻǳǘƘ ¢ŜŀƳ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                                      

9ŀǎǘǎƛŘŜ ¦ƴŘŜǊ мп .ƻȅǎΣ          

{ŀǎƪŀǘƻƻƴ  

{ŜƴƛƻǊ ¢ŜŀƳ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                                           

¦ƴƛǾŜǊǎƛǘȅ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴ IǳǎƪƛŜǎ 

²ƻƳŜƴΣ {ŀǎƪŀǘƻƻƴ 

DǊŀǎǎǊƻƻǘǎ wŜŦŜǊŜŜ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                

[ŀǳǊȅƴ IŀȅŜǎΣ {ǿƛƊ /ǳǊǊŜƴǘ 

wŜŦŜǊŜŜ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                                                 

9ǘƘŀƴ .ŜƴǘΣ {ŀǎƪŀǘƻƻƴ 

±ƻƭǳƴǘŜŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ                                                                                                    

5ŀǊƛƴ ²ƛƭŘƳŀƴΣ YƛƴŘŜǊǎƭŜȅ 

5ŀǾƛŘ bŜǿǎƘŀƳ !ǿŀǊŘ                                                                                          

aŀǊƪ [ƻǊŘΣ {ŀǎƪŀǘƻƻƴ 

Lb  aŀǊŎƘ нлмтΣ ǘƘŜ ǇǊƻǾƛƴŎƛŀƭ ǎƻŎŎŜǊ ŎƻƳƳǳƴƛǘȅ ŎŀƳŜ ǘƻƎŜǘƘŜǊ  ƛƴ {ŀǎƪŀǘƻƻƴ ǘƻ 
ŎŜƭŜōǊŀǘŜ ǘƘŜ ǎǳŎŎŜǎǎŜǎ ƻŦ ǘƘŜ ƎŀƳŜΩǎ ǳǇ ŀƴŘ ŎƻƳŜǊǎΣ ǾŜǘŜǊŀƴǎΣ ƻŶŎƛŀƭǎ ŀƴŘ 

ǎǳǇǇƻǊǘŜǊǎ ƛƴ нлмсΦ  

¢ƘŜ {{! wŜŎƻƎƴƛǝƻƴ ŀƴŘ ¢ŜŎƘƴƛŎŀƭ !ǿŀǊŘǎ /ŜƭŜōǊŀǝƻƴ ƛǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ 

ƳŜƳōŜǊǎ ǿƛǘƘƛƴ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǘƻ ŎƻƭƭŜŎǝǾŜƭȅ ǎƘŀǊŜ ƛƴ ǘƘŜ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎ ƻŦ ǘƘŜ 

ǇƭŀȅŜǊǎΣ ǘŜŀƳǎΣ ŎƻŀŎƘŜǎΣ ǊŜŦŜǊŜŜǎΣ ŀƴŘ ǾƻƭǳƴǘŜŜǊǎ ŦǊƻƳ ŀƭƭ ƻǾŜǊ {ŀǎƪŀǘŎƘŜǿŀƴΦ 

¢ŜŎƘƴƛŎŀƭ !ǿŀǊŘǎ ǿŜǊŜ ōŀǎŜŘ ƻƴ ŀ bƻƳƛƴŀǝƻƴ ǇǊƻŎŜǎǎΣ ǿƘŜǊŜ ƳŜƳōŜǊǎ ŦǊƻƳ ǘƘŜ 

ŜƴǝǊŜ {{! ŎƻƳƳǳƴƛǘȅ Ŏŀƴ ōǊƛƴƎ ŦƻǊǘƘ ƴŀƳŜǎ ƻŦ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ƘŀǾŜ ƘŀŘ ŀ ǎƛƎƴƛŬŎŀƴǘ ȅŜŀǊ ƛƴ нлмсΦ bƻƳƛƴŀǝƻƴǎ ǿŜǊŜ 

ŎƻƴǎƛŘŜǊŜŘ ōȅ ǘƘŜ ¢ŜŎƘƴƛŎŀƭ /ƻƳƳƛǧŜŜ ŀƴŘ ŀ ǎƭŀǘŜ ƻŦ ǿƛƴƴŜǊǎ ŀƴŘ ƴƻƳƛƴŜŜǎ ǿŜǊŜ ŀŎŎŜǇǘŜŘ ŀƴŘ ŀƴƴƻǳƴŎŜŘΦ ¢ƘŜ 

tǊŜƳƛŜǊ {ƻŎŎŜǊ [ŜŀƎǳŜ DƻƭŘŜƴ .ƻƻǘ ŀƴŘ {Ƙǳǘƻǳǘ !ǿŀǊŘǎ ǿŜǊŜ ŀǿŀǊŘŜŘ ǘƻ ǘƘŜ ǇƭŀȅŜǊόǎύ ƛƴ ŜŀŎƘ ŀƎŜ ŀƴŘ ƎŜƴŘŜǊ 

ŎŀǘŜƎƻǊȅΣ ŦƻǊ ǘƘŜƛǊ ǊŜǎǇŜŎǝǾŜ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘǎΦ 

±ƻƭǳƴǘŜŜǊ ƻŦ ǘƘŜ ¸ŜŀǊ ŀƴŘ ǘƘŜ 5ŀǾƛŘ bŜǿǎƘŀƳ !ǿŀǊŘ  ŀǊŜ ǘƘŜ Ƴƻǎǘ ǇǊŜǎǝƎƛƻǳǎ 

ŀǿŀǊŘǎ ǇǊŜǎŜƴǘŜŘ ōȅ ǘƘŜ {ŀǎƪŀǘŎƘŜǿŀƴ {ƻŎŎŜǊ  !ǎǎƻŎƛŀǝƻƴΦ !ǿŀǊŘ ƴƻƳƛƴŀǝƻƴǎ 

ŀǊŜ ǊŜǾƛŜǿŜŘ ōȅ ǘƘŜ .ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎ !ǿŀǊŘǎ ŀƴŘ wŜŎƻƎƴƛǝƻƴ /ƻƳƳƛǧŜŜ ŀƴŘ 

ǎŜƭŜŎǝƻƴǎ ŀǊŜ ǇǊŜǎŜƴǘŜŘ ǘƻ ǘƘŜ aŜƳōŜǊǎƘƛǇ ŘǳǊƛƴƎ ǘƘŜ .ŀƴǉǳŜǘΦ  

ΤΡΣΨ 03, !×ÁÒÄÓ 

5ÎÄÅÒ ΣΦ "ÏÙÓ 
'ÏÌÄÅÎ "ÏÏÔ  
*ÏÓÈ 3ÏÉÆÅÒȟ 1# 5ÎÉÔÅÄȟ 2ÅÇÉÎÁ 
3ÈÕÔÏÕÔÓ  
9ŀǎǘǎƛŘŜ ¦мп .ƻȅǎΣ {ŀǎƪŀǘƻƻƴ 

5ÎÄÅÒ ΣΨ "ÏÙÓ 
'ÏÌÄÅÎ "ÏÏÔ  
+ÅÌÌÙ ,Ï×ÒÙȟ 1# 5ÎÉÔÅÄȟ 2ÅÇÉÎÁ 
3ÈÕÔÏÕÔÓ                                                                                        
&# 2ÅÇÉÎÁȟ 2ÅÇÉÎÁ 

 

5ÎÄÅÒ ΣΨ 'ÉÒÌÓ 
'ÏÌÄÅÎ "ÏÏÔ  
/ÌÉÖÉÁ 'ÁÂÌÅÓȟ &# 2ÅÇÉÎÁȟ 2ÅÇÉÎÁ 
3ÈÕÔÏÕÔÓ   
v/ ¦ƴƛǘŜŘΣ wŜƎƛƴŀ 

нлмс {{! ¢ŜŎƘƴƛŎŀƭ ϧ wŜŎƻƎƴƛǝƻƴ !ǿŀǊŘǎ wŜŎƛǇƛŜƴǘǎ 

              #ÅÌÅÂÒÁÔÉÎÇ /ÕÒ  !ÃÈÉÅÖÅÍÅÎÔÓȟ -ÅÒÉÔÓ Ǫ #ÏÎÔÒÉÂÕÔÉÏÎÓ 

мл 



                      ΤΡΣΩ 0ÒÏÖÉÎÃÉÁÌ ÁÎÄ .ÁÔÉÏÎÁÌ 2ÅÓÕÌÔÓ   

{ƻŎŎŜǊ CƻǊ [ƛŦŜ LƴŘƻƻǊ ¸ƻǳǘƘ с-!ǎƛŘŜ                    
tǊƻǾƛƴŎƛŀƭ /ƘŀƳǇƛƻƴǎƘƛǇǎ 

 

¦-мп DƛǊƭǎ  - t! /ŜƭǝŎǎΣ tǊƛƴŎŜ !ƭōŜǊǘ 

¦-мп .ƻȅǎ - {¦{/ wŜŘǎΣ {ŀǎƪŀǘƻƻƴ 

¦-мс DƛǊƭǎ - {¦{/ IŀǿƪǎΣ {ŀǎƪŀǘƻƻƴ 

¦-мс .ƻȅǎ - t! /ŜƭǝŎǎΣ tǊƛƴŎŜ !ƭōŜǊǘ 

¦-му .ƻȅǎ - {¦{/ {ǇŀǊǘŀƴǎΣ {ŀǎƪŀǘƻƻƴ 

 

ртм tƭŀȅŜǊǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

мрн /ƻŀŎƘŜǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

нс hŶŎƛŀƭǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

{ƻŎŎŜǊ CƻǊ [ƛŦŜ hǳǘŘƻƻǊ {ŜƴƛƻǊ tǊƻǾƛƴŎƛŀƭ  
/ƘŀƳǇƛƻƴǎƘƛǇǎ 

 

²ƻƳŜƴ - ̧ƻǊƪǘƻƴ ¦ƴƛǘŜŘ C/Σ ¸ƻǊƪǘƻƴ 

aŜƴ - [w¦{tΣ [ƭƻȅŘƳƛƴǎǘŜǊ 

aŀǎǘŜǊǎ -  {ŀǎƪŀǘƻƻƴ !ǊǎŜƴŀƭΣ {ŀǎƪŀǘƻƻƴ 

/ƭŀǎǎƛŎǎ - C/ wŜƎƛƴŀΣ wŜƎƛƴŀ 

 

нпс tƭŀȅŜǊǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

ну /ƻŀŎƘŜǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

мр hŶŎƛŀƭǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

{ƻŎŎŜǊ CƻǊ [ƛŦŜ LƴŘƻƻǊ ¸ƻǳǘƘ у-!ǎƛŘŜ tǊƻǾƛƴŎƛŀƭ 
/ƘŀƳǇƛƻƴǎƘƛǇǎ 

 

¦-мп DƛǊƭǎ  - IƻƭƭŀƴŘƛŀΣ {ŀǎƪŀǘƻƻƴ 

¦-мп .ƻȅǎ - v/ ¦ƴƛǘŜŘΣ wŜƎƛƴŀ 

¦-мс DƛǊƭǎ - C/ wŜƎƛƴŀΣ wŜƎƛƴŀ 

¦-мс .ƻȅǎ - C/ wŜƎƛƴŀΣ wŜƎƛƴŀ 

¦-му DƛǊƭǎ -  C/ wŜƎƛƴŀΣ wŜƎƛƴŀ 

¦-му .ƻȅǎ - v/ ¦ƴƛǘŜŘΣ wŜƎƛƴŀ 

 

про tƭŀȅŜǊǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

ммр /ƻŀŎƘŜǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

ну hŶŎƛŀƭǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

 

{ƻŎŎŜǊ CƻǊ [ƛŦŜ LƴŘƻƻǊ ¸ƻǳǘƘ мм-!ǎƛŘŜ                             
tǊƻǾƛƴŎƛŀƭ /ƘŀƳǇƛƻƴǎƘƛǇǎ 

 

¦-мп DƛǊƭǎ  - !ǳǊƻǊŀ /ƻƴŎƻǊŘŜǎΣ {ŀǎƪŀǘƻƻƴ 

¦-мп .ƻȅǎ - [ŀƪŜǿƻƻŘ ¢ƘǳƴŘŜǊΣ {ŀǎƪŀǘƻƻƴ 

¦-мс DƛǊƭǎ - {ǿƛƊ /ǳǊǊŜƴǘ ¦ƴƛǘŜŘΣ {ǿƛƊ /ǳǊǊŜƴǘ 

¦-мс .ƻȅǎ - C/ wŜƎƛƴŀΣ wŜƎƛƴŀ 

¦-му DƛǊƭǎ -  {ǿƛƊ /ǳǊǊŜƴǘ ¦ƴƛǘŜŘΣ {ǿƛƊ /ǳǊǊŜƴǘ 

¦-му .ƻȅǎ - ̧ ƻǊƪǘƻƴ ¦ƴƛǘŜŘ C/Σ ¸ƻǊƪǘƻƴ 
 

рлр tƭŀȅŜǊǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

фу /ƻŀŎƘŜǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

нт hŶŎƛŀƭǎ ƛƴ !ǧŜƴŘŀƴŎŜ ΣΣ 

мм 



                                                                 ΤΡΣΩ 0ÒÏÖÉÎÃÉÁÌ ÁÎÄ .ÁÔÉÏÎÁÌ 2ÅÓÕÌÔÓ  

%ÖÅÎÔ 2ÅÐÒÅÓÅÎÔÁÔÉÖÅ #ÏÍÍÕÎÉÔÙ 2ÅÓÕÌÔ 

5ÎÄÅÒ ΣΧ 'ÉÒÌÓ &# 2ÅÇÉÎÁ 2ÅÇÉÎÁ ΨÔÈ 0ÌÁÃÅ 

5ÎÄÅÒ ΣΧ "ÏÙÓ 3ÁÓËÁÔÏÏÎ 3ÏÕÔÈ 3ÁÓËÁÔÏÏÎ ΫÔÈ 0ÌÁÃÅ 

5ÎÄÅÒ ΣΩ 'ÉÒÌÓ 3ÁÓËÁÔÏÏÎ 3ÅÌÅÃÔÓ 3ÁÓËÁÔÏÏÎ ΫÔÈ 0ÌÁÃÅ 

5ÎÄÅÒ ΣΩ "ÏÙÓ 3ÁÓËÁÔÏÏÎ .ÏÒÔÈ 3ÁÓËÁÔÏÏÎ ΫÔÈ 0ÌÁÃÅ 

3ÅÎÉÏÒ 7ÏÍÅÎ 3+ )ÍÐÁÃÔ &# 3ÁÓËÁÔÏÏÎ ΩÔÈ 0ÌÁÃÅ 

3ÅÎÉÏÒ -ÅÎ (53! !ÌÕÍÎÉ 3ÁÓËÁÔÏÏÎ ΦÔÈ 0ÌÁÃÅ 

#ÌÁÓÓÉÃÓ 7ÏÍÅÎ &# 2ÅÇÉÎÁ 2ÅÇÉÎÁ ΧÔÈ 0ÌÁÃÅ 

-ÁÓÔÅÒÓ -ÅÎ 3ÁÓËÁÔÏÏÎ !ÒÓÅÎÁÌ 3ÁÓËÁÔÏÏÎ ΦÔÈ 0ÌÁÃÅ 

ΤΡΣΩ #ÁÎÁÄÁ 3ÏÃÃÅÒ !ÓÓÏÃÉÁÔÉÏÎ .ÁÔÉÏÎÁÌ #ÌÕÂ #ÈÁÍÐÉÏÎÓÈÉÐÓ 

¦-мр DƛǊƭǎ - C/ wŜƎƛƴŀΣ wŜƎƛƴŀ 

¦-мр .ƻȅǎ - {ŀǎƪŀǘƻƻƴ {ƻǳǘƘΣ {ŀǎƪŀǘƻƻƴ 

¦-мт DƛǊƭǎ -  {ŀǎƪŀǘƻƻƴ {ŜƭŜŎǘǎΣ {ŀǎƪŀǘƻƻƴ 

¦-мт .ƻȅǎ - {ŀǎƪŀǘƻƻƴ bƻǊǘƘΣ {ŀǎƪŀǘƻƻƴ 
 

 

поф tƭŀȅŜǊǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

ммн /ƻŀŎƘŜǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

пм hŶŎƛŀƭǎ ƛƴ !ǧŜƴŘŀƴŎŜ 

нлмт {ŀǎƪŀǘŎƘŜǿŀƴ hǇŜƴ /ǳǇ  

aŜƴ -  I¦{! !ƭǳƳƴƛΣ {ŀǎƪŀǘƻƻƴ 

²ƻƳŜƴ -  {Y LƳǇŀŎǘΣ {ŀǎƪŀǘƻƻƴ 

пл tƭŀȅŜǊǎ  

т /ƻŀŎƘŜǎ  

у hŶŎƛŀƭǎ 

мн 

нлмт tǊŜƳƛŜǊ {ƻŎŎŜǊ [ŜŀƎǳŜ 



ΣΨ 

         ΤΡΣΩ /ÒÇÁÎÉÚÁÔÉÏÎÁÌ (ÉÇÈÌÉÇÈÔÓ 

мо 

Players  
 

¶ Significant work was done to advance the notion of quality programming to align with 

Club Licensing and future define future environments within the Player Pathway 

¶ Release and amendment of Age Classifications based on member feedback supports 
alignment with Canada Soccer and enhances competition framework within the 
province 

¶ Successful introduction of Walking Soccer, an adaptive form of the game that will 

allow new participants to preserve vitality and access the sport longer in life 

¶ 2,000+ athletes accessed camps in six of nine Sask sport districts 

¶ Hosted first ever Futsal Provincial Championships, followed by a very exciting silver medal at Futsal Nationals. 
Saskatchewan was the only province outside of Ontario & Quebec to attend  

¶ Regional Excel Centre SK program maintains its 100% graduation record to College/University heading into 2018,  

including nine 2017 program graduates offered post-secondary opportunities: 8 U Sports Schools, 1 NCAA div. 1 school   

As of December 2017, six 2018 program graduates had signed letters of intent for post-secondary opportunities: 2 

NCAA div. 1 schools, 1 NAIA school, 3 U Sports Schools 

¶ Vancouver Whitecaps Football Club (WFC) partnership establishes the formal Male Player Development Pathway 

¶ Claire Abrey evaluated at the Canada Soccer Regional EXCEL Super Centre/Whitecaps program in Vancouver, B.C.; 

she subsequently participated in the EXCEL Super Centre evaluation completed at the Canada Soccer U20 National 

camp 

¶ Thomas Hasal called up to the CanMNT U20 camp, followed by the 

International series in Panama. He later was called back to the CanMNT U20 Camp 

in Mexico; he subsequently started all three of Canadaõs matches at the CONCACAF 

U20 Menõs Championships in Costa Rica   

¶ Vancouver Whitecaps FC confirms contract for Brett Levis; his second year as 

part of the First Team 

¶ Rodrigo Santamaria called up to represent on the El Salvador National Team for 

the CONCACAF U-17 Menõs Championships in Panama 

¶ Targeted recruitment resulted in two teams participating in the Soccer for Life 
Womenõs Provincial Championship, marking the second time this competition has 
been delivered since 2012. 

¶ Continued consultation with the membership in support of implementation of 
the Competitive Stream Plan 2017; focused on confirming team participation, securing support for play within existing 
tournaments, and facilitating the development of a 2018-2020 schedule framework.  

¶ Five new applications received by SSA from around Saskatchewan for High Performance Training Centre or Dedicated 

Player Program designation  

¶ SSA is recognized a one of eight 

nationally certified Canada Soccer 

Regional Excel Centres across the 

country providing year-round 

periodized programming and 

sports science support for 

identified athletes. 

¶ Sanctioned HPTC/DPP programs 

around the province increase from 

two in 2016 to five in 2017, 

therefore increasing the number 

of athletes in Standards Based 

Training Environments. 

мо 



                              ΤΡΣΩ /ÒÇÁÎÉÚÁÔÉÏÎÁÌ (ÉÇÈÌÉÇÈÔÓ 

ΣΥ 

мп 

Coaches 
¶ 592 Coaches received training in 47 courses  

¶ Three Futsal 101 Coaching Courses were facilitated in Northern 
Saskatchewan 

¶ Two C-License courses were held, resulting in 44 Coaches ôtrainedõ and ten 

ôcertifiedõ  

¶ Two Coaches attained their National B license certification 

¶ Dates and information regarding the 2018 coaching education stream 

communicated earlier than ever before to assist coaches to better prepare to 

access certification 

¶ A Leadership Workshop was delivered to Technical Leaders from around the province that focused on planning, 

reporting, and evaluation of technical programs  

¶ 972 new Team Personnel completed Respect in Sport (RiS) Training; 100% compliance with SSA RiS Policy at all SSA 

Events, contributing to a safer and healthier environment for all athletes involved 

¶ SSA released recommended Game Formats, providing a framework to align all game play throughout Saskatchewan 

Referees 

¶ Referee Education Sessions were delivered in six 
communities to increase the level of knowledge and 
understanding of officiating, and to provide on-going 
development opportunities outside of formal clinics.  

¶ Enhanced resources were developed to referee 
development 

¶ Developed SSA Best Practices Guide for Referee 
Development  

¶ Nine referees from SERP and Candidates Program 

advanced to a higher level of certification  

¶ SSA Referee, Chantal Boudreau was included on the 

selection list for the 2019 FIFA Womenõs World Cup 

¶ SSA had representation in all Canada Soccer National 
and Regional Championships for the third consecutive 
year; Referees were appointed to the 2017 Canada 
Summer Games 

¶ 15 Officials supported by the SSA Referee 
Development Grant 



ΣΧ 

            ΤΡΣΩ /ÒÇÁÎÉÚÁÔÉÏÎÁÌ (ÉÇÈÌÉÇÈÔÓ 

мр 

Organization 

¶ SSA has fully aligned and integrated Strategic, Strategic-Operational, and Operational (Program, Budget and Work Plan) 
Plans guiding activities and direction for the period of 2017-2020, which align with Canada Soccer and SaskSport Inc. 
directions 

¶ Five new staff hired, possessing the knowledge, passion, and skill to guide SSA into the future  

¶ Annual General Meeting resulted in a full complement of 12 Directors bringing diversity to the Board; 67% female 

representation, 33% male representation 

¶ Delivery of Youth engagement survey resulted in a better understanding of youth membershipõs opinions on 
participation in soccer the; 219 youth participated and the data gathered can be used as a benchmark to measure changes 
in youth opinions about soccer. 

¶ Strong fiscal management and oversight led to another clean audit and, despite major declines in registration, a surplus 
was achieved which will allow us to invest in growing the game 

¶ Addition of a full-time Coordinator of High Performance to Saskatchewan Soccer Association staff 
¶ 95% of current Member Organization have adopted the use of the GOALLINE registration and communication system 
¶ Invested in tangible products to increase awareness of SSA Brand; materials such as door hangers and promotional 

videos are available to share with Members to support member recruitment    

¶ Six Grassroots Technical Development Sessions 
were held with Member Organizations through 
Grassroots Workshops, conducted across four 
Sport Districts. 

¶ SSA has engaged with Members to  strengthen 
local  governance  

¶ Awarded $213,300 in Member Assistance 
Program funding to 43 Member Organizations an 
increase of 9 from 2016, resulting in the highest 
participation rates to date 

¶ Member Organizations receiving Special Project 
Funding increased by 36% compared to 2016 
(from 22 to 30 Member Organization) 

¶ Ten female coaches and two female officials 
received support through the Women in 
Coaching and Officiating Grant   

¶ Through Grassroots Workshops initiative, 
Coordinator of Member Services has now met 
with every interested Member Organization and 
completed the initial Member Organization 
Survey. 

Membership 

¶ Membership supported the approval of important bylaw 

amendments that simplify Membership structures and 

better position the Association to manage membership 

and execute the 2017-2020 Strategic Plan. 

¶ SSA invested in the Saskatchewan Soccer Strategic Plan 

Initiative (SSSPI) to enhance strategic planning and 

provincial alignment with seven member organizations.  

¶ Significant work was done to support Canada Soccer to 

develop the Club Licensing framework, ensuring the 

unique strengths and challenges of delivering soccer in 

Saskatchewan will be a consideration as the new 

framework and processes are rolled out. 

¶ Five new Member Organizations joined the Association: 

Poundmaker, TDsoccer, Rosetown, Eston and 

Carnduff.   



                                                          ΤΡΣΩ /ÒÇÁÎÉÚÁÔÉÏÎÁÌ (ÉÇÈÌÉÇÈÔÓ 

мс 

Community  

¶ 2017 was a year of major successes in partnership 

with Aboriginal soccer organizations ð significant 

growth in participation for North American 

Indigenous Games and First Nations Summer 

Games 

¶ Extensive support to First Nations Summer Games 

in Regina results in a successful event involving 

1200+ players and 200+ Team Personnel 

¶ North American Indigenous Games ð two years of 

preparation resulted in all Saskatchewan Teams 

being highly competitive and medaling in all 

Divisions. 

¶ Wide spread support for the 2017 SaskEnergy 

Community Volunteer Recognition Drive. This  

partnership was a great opportunity to recognize 

local volunteers within in their  community 

¶ Research conducted to encourage partnership 

opportunities between New Canadian groups, SSA 

and Members contributing to a more collaborative, 

inclusive soccer environment.  

¶ High level partnerships in place as a result of 

Soccer Day in Saskatchewan and 2026 FIFA World 

Cup Host City bid process; both opportunities also 

raised awareness and profile of our sport and will 

create potential for Saskatchewan to host world 

calibre events.  


